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APTITUDE AND SOFT SKILL TRAINING BY 

 BHAKTHIVEDANTA ACADEMY FOR CULTURAL & CHARACTER EDUCATION 

(BACCE) FOUNDATION  

 

  ACADEMIC YEAR 2019 – 2020   

 

Aptitude Tests are taken by the companies to eliminate the number of 

candidates. Since there is way too much competition in India and each interview is 

going to incur some cost to the company, the main goal of a company is to interview 

only those candidates who are intelligent as well as serious. If the candidates are 

able to solve the aptitude test of a company then  it ensures to the company to some 

extent that they  are sufficiently intelligent and as well as serious as they might have 

prepared for the aptitude section in particular for the job. 

Soft skills are becoming increasingly important in today’s burgeoning digital 

and technological accomplishments. For students to stand out as promising assets 

to multinational organizations, they need to invest in the sharpening of what are 

labelled as soft skills.The most important soft skills that is required to perform well in 

inteviews includes Leadership skills, Interpersonal Skills, Problem solving skills, 

Communication Skills, Creative Thinking. 

 

In this regard, the Aptitude and Soft Skill training were conducted for 3rd and 

5th semester students (all branches) of AIET for the academic year 2019 – 2020 

association with BHAKTHIVEDANTA ACADEMY FOR CULTURAL & 

CHARACTER EDUCATION (BACCE) FOUNDATION, Mangalore.  

 

TRAINING OBJECTIVES: 

 Developing the students to meet the Industries’ recruitment process 

 Make them employable & streamline their inherent skills 

 Aiming to place maximum number of students through campus & off-campus 

drives conducted by top companies 
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 To motivate students to develop technical knowledge and soft skills in terms 

of career planning, goal setting. 

 

The following are the major areas covered during the aptitude and soft skills training 

sessions:  

 Profiling and Seggregation 

 Study techniques 

 Quantitative aptitude and Logical Reasoning 

 Verbal Ability 

 Email Etiquette 

 Motivational Sessions 

 Confidence building 

 Team building, Communication  

 Interpersonal skills  

 Resume writing 

 

The aptitude training sessions were conducted by Mr. Narasimha Kamath, Ms. 

Deeksha, Mr. Sushanth and various aspects of softskill training were given by Mr. 

Vishal, Mr. Suman and Mr. Subham from BACCE FOUNDATION. 

 

TOTAL STUDENTS BENIFITED BY THE TRAINING  

 

Semester Student count 

5th 461 

3rd 301 

                                Total Students  = 762 
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        Training session by BACCE Team 

 

 

 

 

                                 Aptitude Training conducted by BACCE Team  
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Soft Skill Training conducted by BACCE Team 

 

 



Module
s

Duration(hrs) hrs  Sub ‐ topics

1
Profiling & Seggregation 

2
Assessment and rating students in different areas based on written 
assessment, individual interview & GDs

2
Study Techniques 

1 Memory management ‐ Pegging system. Mind mapping. Effective 
notes making. Learning Methodologies based on Harvard's case study   

Total   3

3
Fundamentals of Aptitude and Reasoning 

2
Basics ‐ HCF, LCM, Basic rules of operations. Thought flow while 
creating a puzzle/question.

4

Series (Number, Letter and Picture) , Blood 
relations, Directions, Percentage, Ratio & 
Proportion , Simple Equations & Age problems 

7

Different patterns in Number series. Coding & De‐coding in Letter 
series. Common visual patterns in picture series.Family tree. 
Directional sesnse. Application of Pythogorous theorem.  Simple 
problems on ratio‐proportion & Percentage. Converting an english 
sentence into mathematical equation & solving

5

Time & Work, Time, Speed & Distance, 
Number system, Data Interpretation, Profit & 
Loss, Simple Interest & Compound Interest, 
Average, Mixtures & Alligation 7

Efficiency of doing work with reference to time. Pipes & Cistern. LCM 
Method.  Average & relative speed. Trains. Boats & Stream. Circular 
motion. Divisibility rules. Number & Sum of divisors, factorial. 
Remainder theorem. Reading table & chart. Profit/loss percentage. 
Method of alligation. Problems of mixtures.K16
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Introduction & Pre‐assessment 

Aptitude : Quant & Logic Reasoning 



6
Permutation & Combination, Data Sufficiency, 
Probability, Venn Diagram, Statement & 
Conlusion

2
Principle of counting. Difference between Permutation & 
Combination.  problems involving Cards, Coin, Dice and general 
questions. 

7
Revision & assessment

2
Revision of all the aptitude topics. A different format of assessing 
one's basic knowledge.

Total   20

8 Vocabulary builder – Root words and 
Intermediate  level, Error spotting 2

Introduction to the concept of root words. Commonly used words 
and their derivatives., Commonly made errors in English language. 
Basic grammar rules. Identifying errors in a sentence.

9 Word analogy & relationship, Homophones, 
Critical thinking, deductive reasoning 2

Grammar & spelling, synonms, antonyms, similar words, case study 
or situational approach for decision making

10 Reading Comprehension 1
Reading skill. Speed reading ‐ Skimming,Scanning, Key words. 
Importance of vocabulary. Comprehension.

Total   5

11
Email etiquette

1
Types of email. Importance of CC/BCC. Language used. Salutation 
styles. 

12
Group Discussion  

1
Video recording of group discussion of students and its interpretation 
by expert trainers.

13
Mock GD’s

6
Do's & Don’ts in GD. Body language and its Interpretations. 
Imporatnce of tone, etiquette, content. Team player.

14
Motivational sessions 

5
Do's & Don’ts in PI. Power dressing. Last m+A11inutes tips. Resume 
building. 

15 Mock PI’s 1 Multiple Mock PI's with  regular individual feedback session.
Total   14
Grand Total (For One Academic Yr) 42

Soft Skills

Verbal



Sl no  Date Groups / Batches Duration No of 

in hrs / Batch batches

1 29/07/2019 G1 ( V‐CSE‐A, V‐CSE‐B, III‐ISE)  1.5 3

2 30/07/2019 G2 ( V‐ECE‐A, V‐ECE‐B, III‐ME)  1.5 3

3 31/07/2019 G3 ( V‐ISE V‐ME‐A, V‐ME‐B)  1.5 3

4 1/8/2019 G4 ( III‐ECE, V‐CIV‐A, V‐CIV‐B)  1.5 3

5 2/8/2019 G5 ( III‐CIV, III‐CSE‐A, III‐CSE‐B)  1.5 3

6 4/8/2019(Sunday) G1 ( V‐CSE‐A, V‐CSE‐B, III‐ISE)  6 3

7 5/8/2019 G1 ( V‐CSE‐A, V‐CSE‐B, III‐ISE)  1.5 3

8 6/8/2019 G2 ( V‐ECE‐A, V‐ECE‐B, III‐ME)  1.5 3

9 7/8/2019 G3 ( V‐ISE V‐ME‐A, V‐ME‐B)  1.5 3

10 8/8/2019 G4 ( III‐ECE, V‐CIV‐A, V‐CIV‐B)  1.5 3

11 9/8/2019 G5 ( III‐CIV, III‐CSE‐A, III‐CSE‐B)  1.5 3

12 11/8/2019(Sunday) G2 ( V‐ECE‐A, V‐ECE‐B, III‐ME)  6 3

13 12/8/2019 Classes cancelled

14 13/8/2019 G2 ( V‐ECE‐A, V‐ECE‐B, III‐ME)  1.5 3

15 14/8/2019 G3 ( V‐ISE V‐ME‐A, V‐ME‐B)  1.5 3

16 15/8/2019 Holiday Independence day

17 16/8/2019 G5 ( III‐CIV, III‐CSE‐A, III‐CSE‐B)  1.5 3

18 18/8/2019(Sunday) G3 ( V‐ISE V‐ME‐A, V‐ME‐B)  6 3

19 19/8/2019 G1 ( V‐CSE‐A, V‐CSE‐B, III‐ISE)  1.5 3

20 20/8/2019 G2 ( V‐ECE‐A, V‐ECE‐B, III‐ME)  1.5 3

21 21/8/2019 G3 ( V‐ISE V‐ME‐A, V‐ME‐B)  1.5 3

22 22/8/2019 G4 ( III‐ECE, V‐CIV‐A, V‐CIV‐B)  1.5 3

23 23/8/2019 G5 ( III‐CIV, III‐CSE‐A, III‐CSE‐B)  1.5 3

24 26/8/2019 G1 ( V‐CSE‐A, V‐CSE‐B, III‐ISE)  1.5 3

25 27/8/2019 G2 ( V‐ECE‐A, V‐ECE‐B, III‐ME)  1.5 3

26 28/8/2019 G3 ( V‐ISE V‐ME‐A, V‐ME‐B)  1.5 3

27 29/8/2019 G4 ( III‐ECE, V‐CIV‐A, V‐CIV‐B)  1.5 3

28 30/8/2019 G5 ( III‐CIV, III‐CSE‐A, III‐CSE‐B)  1.5 3

29 2/9/2019 Holiday Ganesh Festival

30 3/9/2019 G2 ( V‐ECE‐A, V‐ECE‐B, III‐ME)  1.5 3

31 3/9/2019 G1 ( V‐CSE‐A, V‐CSE‐B, III‐ISE)  1.5 3

BHAKTHIVEDANTA ACADEMY FOR CULTURAL &CHARACTER EDUCATION

Preplacement Training Foundation Course @ AIET



32 4/9/2019 G2 ( V‐ECE‐A, V‐ECE‐B, III‐ME)  1.5 3

33 4/9/2019 G3 ( V‐ISE V‐ME‐A, V‐ME‐B)  1.5 3

34 5/9/2019 G3 ( V‐ISE V‐ME‐A, V‐ME‐B)  1.5 3

35 5/9/2019 G4 ( III‐ECE, V‐CIV‐A, V‐CIV‐B)  assess 3

36 6/9/2019 G4 ( III‐ECE, V‐CIV‐A, V‐CIV‐B)  1.5 3

37 6/9/2019 G5 ( III‐CIV, III‐CSE‐A, III‐CSE‐B)  assess 3

38 8/9/2019(Sunday) G5 ( III‐CIV, III‐CSE‐A, III‐CSE‐B)  6 3

39 9/9/2019 G1 ( V‐CSE‐A, V‐CSE‐B, III‐ISE)  1.5 3

40 12/9/2019 Holiday :Muhharam

41 11/9/2019 Classes cancelled

42 11/9/2019 G3 ( V‐ISE V‐ME‐A, V‐ME‐B)  assess 3

43 12/9/2019 G1 ( V‐CSE‐A, V‐CSE‐B, III‐ISE)  assess 3

44 12/9/2019 G4 ( III‐ECE, V‐CIV‐A, V‐CIV‐B)  1.5 3

45 13/9/2019 G1 ( V‐CSE‐A, V‐CSE‐B, III‐ISE)  1.5 3

46 13/9/2019 G2 ( V‐ECE‐A, V‐ECE‐B, III‐ME)  assess 3

47 17/9/2019 G2 ( V‐ECE‐A, V‐ECE‐B, III‐ME)  1.5 3

48 18/9/2019 G3 ( V‐ISE V‐ME‐A, V‐ME‐B)  1.5 3

49 23/9/2019 G1 ( V‐CSE‐A, V‐CSE‐B, III‐ISE)  1.5 3

50 24/9/2019 G2 ( V‐ECE‐A, V‐ECE‐B, III‐ME)  1.5 3

51 25/9/2019 G3 ( V‐ISE V‐ME‐A, V‐ME‐B)  1.5 3

52 26/9/2019 G4 ( III‐ECE, V‐CIV‐A, V‐CIV‐B)  1.5 3

53 27/9/2019 G5 ( III‐CIV, III‐CSE‐A, III‐CSE‐B)  1.5 3

54 30/9/2019 G1 ( V‐CSE‐A, V‐CSE‐B, III‐ISE)  1.5 3

55 1/10/2019 G2 ( V‐ECE‐A, V‐ECE‐B, III‐ME)  1.5 3

56 2/10/2019 GANDHI JAYATHI

57 3/10/2019 G4 ( III‐ECE, V‐CIV‐A, V‐CIV‐B)  1.5 3

58 4/10/2019 G5 ( III‐CIV, III‐CSE‐A, III‐CSE‐B)  1.5 3

59 9/10/2019 G3 ( V‐ISE V‐ME‐A, V‐ME‐B)  1.5 3

60 10/10/2019 G4 ( III‐ECE, V‐CIV‐A, V‐CIV‐B)  1.5 3

61 11/10/2019 G5 ( III‐CIV, III‐CSE‐A, III‐CSE‐B)  1.5 3

62 14/10/2019 G1 ( V‐CSE‐A, V‐CSE‐B, III‐ISE)  1.5 3

63 14/10/2019 G2 ( V‐ECE‐A, V‐ECE‐B, III‐ME)  1.5 3

64 15/10/2019 G2 ( V‐ECE‐A, V‐ECE‐B, III‐ME)  1.5 3

65 15/10/2019 G3 ( V‐ISE V‐ME‐A, V‐ME‐B)  1.5 3

66 16/10/2019 G4 ( III‐ECE, V‐CIV‐A, V‐CIV‐B)  1.5 3

67 16/10/2019 G3 ( V‐ISE V‐ME‐A, V‐ME‐B)  1.5 3

68 17/10/2019 G4 ( III‐ECE, V‐CIV‐A, V‐CIV‐B)  1.5 3



69 18/10/2019 G5 ( III‐CIV, III‐CSE‐A, III‐CSE‐B)  1.5 3

70 21/10/2019 G1 ( V‐CSE‐A, V‐CSE‐B, III‐ISE)  1.5 3

71 22/10/2019 G2 ( V‐ECE‐A, V‐ECE‐B, III‐ME)  1.5 3

72 23/10/2019 G3 ( V‐ISE V‐ME‐A, V‐ME‐B)  1.5 3

73 30/10/2019 G3 ( V‐ISE V‐ME‐A, V‐ME‐B)  1.5 3

74 31/10/2019 G4 ( III‐ECE, V‐CIV‐A, V‐CIV‐B)  1.5 3

75 4/11/2019 G1 ( V‐CSE‐A, V‐CSE‐B, III‐ISE)  1.5 3

76 5/11/2019 G2 ( V‐ECE‐A, V‐ECE‐B, III‐ME)  1.5 3

77 6/11/2019 G3 ( V‐ISE V‐ME‐A, V‐ME‐B)  1.5 3

78 7/11/2019 G4 ( III‐ECE, V‐CIV‐A, V‐CIV‐B)  1.5 3

79 8/11/2019 G5 ( III‐CIV, III‐CSE‐A, III‐CSE‐B)  1.5 3

80 11/11/2019 G1 ( V‐CSE‐A, V‐CSE‐B, III‐ISE)  1.5 3

81 12/11/2019 G2 ( V‐ECE‐A, V‐ECE‐B, III‐ME)  1.5 3

82 13/11/2019 G3 ( V‐ISE V‐ME‐A, V‐ME‐B)  1.5 3

83 14/11/2019 G4 ( III‐ECE, V‐CIV‐A, V‐CIV‐B)  1.5 3

84 15/11/2019 NAC HOLIDAY

85 18/11/2019 G1 ( V‐CSE‐A, V‐CSE‐B, III‐ISE)  1.5 3

86 19/11/2019 G2 ( V‐ECE‐A, V‐ECE‐B, III‐ME)  1.5 3

87 20/11/2019 G3 ( V‐ISE V‐ME‐A, V‐ME‐B)  1.5 3

88 21/11/2019 G4 ( III‐ECE, V‐CIV‐A, V‐CIV‐B)  1.5 3

89 22/11/2019 G5 ( III‐CIV, III‐CSE‐A, III‐CSE‐B)  1.5 3

Sum 133.5

TOTAL TRAINING HOURS = (6HRS * 4) + (109.5 * 3) = 352.5HRS

Avg Training hours per batch = 352.5/15 = 23.5 hrs
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Objectives 

This unique project is an ardent attempt to empower the students by 
traversing through the "Pre-Placement Training" Program which 
includes holistic approach in soft skills, behavioural skills reasoning, 
quant, mock GD & interview, motivational talks and many more. We 
will try to mould the young minds who, have a treasure house of 
enthusiasm, in the best possible way as embarked and aspired by 
the industry, & Alvas Education Foundation. 
 

About BACCE Foundation 

 BACCE is a registered non-profit entity comprising of various 
inspired individuals from variegated disciplines. At the heart of all its 
activities has been the shaping of values in society for enhanced 
performance and sound well-being. BACCE offers a series of 
seminars, workshops, conferences and symposiums on various topics 
such as IQ-EQ-SQ values, character traits, Secrets of Success, pre-
placement training and much more. These workshops are designed 
to empower the youth to face the challenges posed in current 
scenarios. It offers simple, practical and relevant solutions packaged 
in a youth friendly manner. It contains interactive sessions, games, 
practical case studies, easy-to-apply tips and more. BACCE is 
primarily focused on social re-engineering, i.e. to transform youth 
into refined, cultured and civilized gentle beings having a strong 
value system as the basis of all the activities they perform. Most of 
our training programs and modules are in-line with the "Program 
Education Objectives" of the NBA (National Board of Accreditation) 
like 'The Engineer & society', 'Environment & Sustainability', 'Individual 
& team work', 'Communications', 'Life-long learning', 'professional 
and ethical responsibility', 'knowledge of contemporary issues global, 
economic, environmental, and societal context of engineering' and 
'meet desired needs within realistic constraints such as economic, 
environmental, social, political, ethical & health'. Our competent 
team members would be covering most of the above domains 
effectively.  
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Modules 

3.a Verbal Ability, Reasoning & Quant 

Every now and then we encounter someone who demonstrates 
excellence on the job. Excellence, true excellence, is something we 
prize but seldom see. It's a joy to encounter someone who is truly 
excellent at what they do. Why is that so rare? More importantly, 
how can you become known as a man or woman who consistently 
demonstrates excellence? Aptitude is required for excellence. The 
reach of human mind is infinite. To judge its IQ level, the only 
concrete approach is "Aptitude Test". Setting the pace of the race 
among the Government, Public, IT and the Non-IT Sector, giving 
them a new standard each time defining the quality of the youth 
able to take the whole world to a new different level. Aptitude is the 
first hurdle to achieve the dream career, for which there are no 
shortcuts. 
 
Aptitude Tests are designed to measure your natural talents and 
involves a series of separate tasks which each draw on a different 
aptitude. The results help you to determine which inborn abilities to 
make it easier for you to learn or do certain things; that is they 
describe what you were “born to do”. Since different occupations or 
even subjects of study often require different specific aptitudes, it 
can be very helpful to know your ease of success before you 
embark on a long career battle or educational program. 
 
Most people will assume that anyone with a degree in MBA, IT or law 
or any other subject possibly sails through the life smoothly. Statistics 
reveal that you require 15% technical skills and 85% Social Etiquette, 
Business Etiquette & Dining Etiquette to make an advancement in 
your career or personal life. 

Advantages of Aptitude Training 
1. Improves your mental ability. 
2. Skill Acquisition. 
3. Develops Speed. 
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4. Gains Confidence. 
5. Develops innate learning ability to understand and  reason. 
6. Assess your own Strength and Abilities. 
7. Develops the ability to think outside the box. 
8. Acquired disposition or capacity for a particular activity. 
9. Relatively free of bias and prejudice. 
10. Cost effective as the high predictive value helps ensure a good 

job fit. 

3.b  Communication & behavioural skills  

Research has shown that for the most part, employees are value  
very good at what they do. That's why they are hired, trained, 
retrained, and promoted. They are all "subject matter" experts. Their 
problems occur when they attempt to communicate their subject to 
others. They have had extensive training and experience in 
performing their jobs, but very little training in effectively presenting 
their ideas to others. 

The ability to communicate is the most powerful resource for 
succeeding in business and personal life. Yet most of them may have 
the natural "human" tendency to only listen well when you happen 
to already agree, to say exactly what you mean only to friends or 
one-on-one, or other unfortunate side-effects of stress, old habits, or 
lack of time. Thanks to the British system of education being following 
in our country where we hear, hear and only hear, with zero 
opportunities to communicate our thoughts right across.  

Whether you are conducting a meeting, making a presentation or 
talking one-on-one, verbal communication is an essential leadership 
competency. In these sessions, we will learn how to deliver our 
message clearly, concisely, persuasively and memorably. 

In summary, this program addresses the development of skills that 
move beyond the dimension of technical knowledge. While 
technical aptitude is important for the success of professionals with-in 
any organisation, people skills are equally important. 
Through this program, we focus on the development of people skills 
& behavioural dimensions for success in any role. 
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3.c  Soft skills  

Soft skills are a combination of interpersonal people skills, social 
skills, communication skills, character traits, attitudes, career 
attributes, social intelligence and emotional intelligence quotients 
among others that enable people to effectively navigate their 
environment, work well with others, perform well, and achieve their 
goals with complementing hard skills.  The Collins English 
Dictionary defines the term "soft skills" as "desirable qualities for 
certain forms of employment that do not depend on acquired 
knowledge: they include common sense, the ability to deal with 
people, and a positive flexible attitude. 

Organizations that endeavour to be on the path of continuous 
learning will often find that upgrading the 'soft skills' of their workforce 
is a necessary part of business. It not only helps improve service but 
also shows the interest that an organization has in the professional 
development of their employees, which in turn leads to higher 
employee retention.  
 
Many organizations we have worked with point out that soft skills are 
high in the list of requirements for global business; hence an 
important part of management training. They have found that soft 
skills such as Cultural Sensitivity, Business Etiquette and good 
Communication Skills (telephone etiquette, email etiquette, 
information gathering and listening skills) make a greater impact on 
clients from across the world rather than a high degree of technical-
skills. 
 
We focus on Training and Development. Our soft skill training 
programs encompass a wide range of skills that most organizations 
find an integral and necessary part of everyday dealings. From basic 
communication skills to strategy and change management Training 
Solutions offers a wide range of soft skills training to address every 
developmental need. 
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Implementation Plan & the Ask 

Course Plan for IInd Degree Students @ Alvas Degree College 

Modules Duration in Hrs 

Introduction & Pre‐assessment  3 

Aptitude : Quant & Logic Reasoning  20 

Verbal 5 

Soft Skills 16 

 Training Hours : 2hrs/week * one Academic Yr(44hrs) 

The ASK

Proposal 1  1320 

Proposal 2  800 

Proposal 3  600 

  

 Course Plan for IInd & IIIrd Engineering Students @ AIET, Mijar 

Modules Duration in Hrs 

Introduction & Pre‐assessment  3 

Aptitude : Quant & Logic Reasoning  20 

Verbal 5 

Soft Skills 14 

 Training Hours : 2hrs/week * one Academic Yr(42hrs) 

The ASK

Proposal 1  1320 

Proposal 2  800 

Proposal 3  600 

Contact : 

BACCE Foundation,  
 
Ph: 9739440889    baccefoundation@gmail.com   www.bacce.in 
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