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ABSTRACT

Stock Market returns are the returns that the investors generate out of the stock market. These
returns could be in the form of a profit through trading or in the form of dividends given by the
company. Stock market returns are not fixed ensured return and are subject To market risk.
They may be positive or negative. The stock market consists of primary Segment and the
secondary segment. New issue in the primary market and outstanding Securities are traded in
the secondary market. Stock returns are a weighted average of Average stock returns and the
rate of adjustment in the price of intangible assets. With Weights connected to the book-to-
market ratio.

The present paper is an analysis of correlation between the profitability ratio and stock returns
on selected industries helps an investor to decide whether he has to purchase the stock based
on their return. A correlation analysis of stock return of profitability factor helps investors to
understand the movement of stock return to the profitability factor. A positive correlation is an
indication of movement of stock return in same direction as the profitability factor and negative
correlation is an indication of movement of the stock in the opposite direction.

The current study is also an attempt to find out the average return or adjusted stock returns of
Each BSE listed companies from the year 2007 to 2016. Here the researchers finds the
Correlation of co-efficient between the profitability ratio and the stock of each securities.
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trained for such purpose. Distance learning can be delivered

through different technologies. Selecting the most
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student’s learning styles and existing hardware  and
software. The technology solutions may be impacted by the
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course content and interact with students. After the goals
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Javed Wasim, Sunil Kumar Sharma, Imshad Ahmad Khan
and Jamshed Siddiqui (2014) in their paper observed that,
“the first step in designing a web based course is to identify
the !camcrs' needs and whether the learners are to be

together in “virtual® groups for example, through
discussion forum. There are several online r:som on ho\:
to design web based learning programmes.
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Abstract: Every organization in the world looks for profitability and steady growth in the end, which can be achieved if we
have committed and extraordinary human resources (HR). A committed workforce in an organization can enhance organizational
performance. Therefore, employees are considered the lifeblood of the organization. The education sector in any country is being
considered as a key area, which builds nation at large. Growth and prosperity of the nation are depending upon the contribution of
youths towards the country. To empower youth, education plays one of the significant roles, which creates and motivates youth to
perform innovative activities. The quality education meets the vision of the nation, which requires quality and committed staff. The
current study throws light on the best HR practices, which will have an impact on the faculty commitment towards the organization

and the students.
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INTRODUCTION

“Employees who believe that management is concerned about
them person — not just an employee — are more productive,
more satisfied, more fulfilled. Satisfied employees mean
satisfied customers, which leads to profitability.”

— Anne M. Mulcahy (former chairperson and CEO of
Xerox Corporation).

India has one of the largest ‘Higher Education Systems’ in
the world with 25.9 million students enrolled in more than
45,000 degree and diploma institutions in the country after
China & United States (EY report, 2012). The private sector
has played an instrumental role in this growth, with private
institutions now accounting for 64% of the total number of
institutions and 59% of enrolment in the country.

Mangalore has grown itself as an education hub in India. In
the recent years, plenty of higher education colleges in all
the areas, especially in Engineering and Management, have
sprouted in this region. Mangalore has become a preferred
destination for higher education throughout India. With

this popularity among the students, the quality of education
matters the most; hence, all the colleges and universities need
to think on restructuring the higher education with regards to
quality of teaching staff and the faculty commitment, which
will automatically increase the quality of education and
student satisfaction which will be a competitive advantage
for all the institutions.

Human resources (HR) or employees are the backbone
of cach organization. For the stability, growth and profit
maximization, effective HR are must for every institution. To
achieve the long-term goal and the objectives and flourish in
the society. all institutions must take care of their employees
by implementing effective HR practices. An effective HR
management practices can be the main factor for the success
of a firm Stavrou-Costea (2005). As supported by Lee
and Lee (2007), HRM practices on business performance,
namely training and development, teamwork, compensation/
incentive, HR planning, performance appraisal, and
employee  security  help  improve firms'  business

performance including employee’s productivity, product
quality and firm’s flexibility. ‘Organizational Commitment
is a psychological link between an employee and his or her
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ABSTARCT

The research paper is based on a research work conducted to study the impact of EPS, DPS and
P/E ratio on stock performance. This study covered top 50 BSE listed companies that are
belonging to different sectors. This study aimed to measure the inter connection between
earnings per share (EPS) and dividend per share (DPS) .The study covered a period 10 of years
ie. from 31t Dec 2006 to 2015. This study included the yearly inter relationship between
earnings per share (EPS) and dividend per share (DPS). The understanding on these concepts
would help the share market investor to take wise decisions while investing their money in share

market.
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