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EXECUTIVE SUMMARY

The project report on “A STUDY ON ARTIFICIAL INTELLIGENCE
.POWERED HIRING AND ITS INFLUENCE ON FMCG SECTOR” is submitted
in fractional implementation of the requirements for the award of Master of Business
Administration (MBA). This project includes industry profile, company profile,
statement of the problem, objectives of the project, methodology, analysis and

interpretation, findings, suggestion and conclusion.

Artificial Intelligence has become very significant and a pressing necessity for
employees in both the commercial and governmental sectors in today's era of
globalization. This is essentially a technique that reviews an employee's performance
on a regular basis. In this study, an attempt is made to identify the artificial

intelligence in recruitment and to make recommendations for improvement.

It improves first-class with the aid of using recruitment standardized activity
coordinating with characteristics. Shrewd screening that robotizes the resumes,
guarantees a great street for the scouts halting disturbance in the work process,

competitor work process, and calls for minimum statistics era support.




