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EXECUTIVE SUMMARY

A project titled “A STUDY ON RECRUITMENT AND SELECTION
ACTIVITE’S ADOPTED AT JBF PETROCHEMICALS LTD”. The main
intention of this study is to understand the recruitment and selection in the
organization. The primary information was obtained by questionnaire and
information also collected from company report, journal, and company website
are used as resources of secondary data. This study used the simple analytical
methods like pie charts are used to inspect the data collected.

The first part of the study includes Industrial and company profile, second
chapter includes Conceptual background and literature review, third chapter
contains Research design, fourth chapter includes Analysis and interpretation

and last chapter contains Finding and suggestions of project report.

The project's goal was to look at how the organization's recruiting and selection
processes work. Recruitment entails selecting the appropriate individuals and
placing them in the proper positions. The HR department's strategic function is
recruitment. The methodical process of establishing a pool of competent
applicants for an organization's employment is known as recruitment. The
procedure comprises steps such as personnel planning, telephone interviews,
and candidate screening. For this goal, the organization employs a variety of

approaches and sources.

During the recruitment process, selection is made from a screen. They will
gather information from numerous websites and places while doing first
screening. In addition to performing employment interviews and different tests
with elements applicants, a background check will be conducted to verify the
candidates' qualifications. During this time, different organizations use various
tactics and techniques for their personnel. JBF Petrochemicals Ltd underwent
an investigation to leam more about the practical implementation of the

employee hiring process.



