PROJECT REPORT ON

“«A STUDY ON EMPLOYEE PERCEPTION TOWARDS TRAINING AND
DEVELOPMENT WITH REFERENCE TO JINDAL SAW LIMITED, BELLARY”

Submitted By
Nisarga V P
USN: 4AL19MBA42

Submitted To
VISVESVARAYA TECHNOLOGICAL UNIVERSITY,
BELGAUM

In partial fulfillment of the requirements for the award of the degree of
MASTER OF BUSINESS ADMINISTRATION

Under the Guidance of
INTERNAL GUIDE EXTERNAL GUIDE

Mr. Guruprasad Pai B Mr. B.S Narasimha Murthy
Assistant Professor Head of HR and Admin

P G Department of Business Administration Jindal SAW Limited, Bellary.
AIET, Miijar, Moodbidri.

A
< ‘
AT VA’S

Education Foundation”

P G DEPARTMENT OF BUSINESS ADMINISTRATION
ALVAS INSTITUTE OF ENGINEERING AND TECHNOLOGY
SHOBHAVANA CAMPUS, MIJAR, MOODBIDRI
2020-21




iana.u

JINDAL SAW LTD,

Te

The Dean,
Department of Business Administration

Ala’s institute of Engg. & Technology,

A!ooden‘,MUAR
Dakshina Kannada 574225
3" April 2021

Dear Sir,

sub: Completion of Internship activity from your Co'lege Stucent
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With reference to the above subject, we wish o0 inform you that Ms. Nisarga V.P.
m“‘f‘“‘“ung‘“z) student of third semester MBA Degree fram your coliege had visited our Plant
at Sultanpur village,Sandur Taluk, Ballari from February 22™ to April 3" 2021 to complete her

Industrial Internship Training at our Organization,

She had if}terzcted with ;he concerned HODs and their Team members and gathered maximum
inputs during the Internship Training. During her visit to our Plant we hope that she was able 1o

collect all the required information as per the curriculum to complete the internship project.
Her interactions with the co-department executives and senicrs were really appreciable and

proactive.
We hape that she must have completed this Internship Training assignment successfully.

il the completion of her Project 3t cur

We found her more sincere and dedicated from the beginning t
found her highly disciplined and appreciate her sincerity and dedication

organization. We also

towards her assignment and all along she had put her best efforts to complete this project very
successfully.
We wish Ms. Nisarga a a great success in her future endeavors and bright career ahead |

Thanking yau,

Yours faithfully,

HEAD - HR & ADMIN
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Executive summary:

This is an attempt to know how the theories can be applied to practical situation. As MBA

student of Alva’s institute of engineering and technology it is a part of study for everyone to

undergo internship at some good organization. So, this purpose I got the opportunity of
project Report in “Jindal SAW Limited”, This report is divided into five chapters. The first
chapter deals with the introduction about the industry, industry profile, Nature of business,
Vision mission, quality policy, Workflow model, Product/service profile, Ownership
pattern, Achievements/awards if any, Future growth and prospects. Second chapter involves

the theoretical background and literature review. The third chapter deals with,

e Statement of problem

Purpose of the study

Objectives of the study

Research methodology

e Methods of data collection
The fourth chapter is Analysis of data and interpretation. Fifth chapter is summary of

findings and suggestions. It also consists of Bibliography and annexure.



