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EXECUTIVE SUMMARY

A mJect titled “A study on Talent Acquisition and its impact on
m“fy With special reference to Manipal Technologies Pvt Ltd”.

- The main intention of this study is to understand the Talent Acquisition
| in the organisation. The primary information was obtained by
| quesuonnmre and information also collected from company report,
journal, and company website are used as resources of secondary data.

This study used the simple analytical methods like pie charts are used to
inspect the data collected.

The first part of the study includes Industrial and company profile,
- second chapter includes of Conceptual background and literature
~ !evww, third chapter contains Research design, fourth chapter includes
of Analysis and interpretation and last chapter contains Finding and
St ons of project report

ject's goal was to investigate the organization's Talent
n process, the impact of talent acquisition on productivity, and
ation's Talent Acquisition best practises.

jquisition is an important system in cvery organisation,



