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Sub: Completion of Internship activity from your College Student

Ref: Your letter dated 15™ February 2021 seeking permission for carrying out Internship Training
At our Plant Campus.

With reference to the above subject, we wish to inform you that Ms.Mahalakshmee
{Reg.No.4AL19MBA34) student of third semester MBA Degree from your college had visited our Plant

Sultanpur village,Sandur Taluk Ballari from February 22 to April 3 2021 to complete her
Industrial Internship Training at our Organization.

She had interacted with the concerned HODs and their Team members and gathered maximum
inputs curing the Internship Training. During her visit to our Plant we hope that she was able to
collect all the required information as per the curriculum to complete the internship project.

Her interactions with the co-department executives and seniors were really appreciable and
proactive.

We hope that she must have completed this Internship Training assignment successfully.

We found her more sincere and dedicated from the beginning till the completion of her Project at our
organization. We also found her highly disciplined and appreciate her sincerity and dedication
towards her assignment and all along she had put her best efforts to complete this project very

successfully.
mmm Mahalakshmee ¢ great success in her future endeavors and bright career ahead |
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ect I would like to express my sincere thanks to Dr Claret Mendonca, the HOD, PG
of Business Administration for her direction and motivation. 1 would also like to
gratitude towards Honorable Principal of our college Dr. Peter Fernandes. My project
ng ﬂus report was done with my own interest. I finally thank the P G Department of Business
ation and Jindal saw Itd.
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“AS
tudy on performance Appraisal and Its Impact on Employee Performance
mm to Jindal Saw Limited, Bellary”

P I aim : .
: ’ﬁ ed at finding the effectiveness of performance appraisal and its impact on
2o ce. The study gives clear idea on performance appraisal methods incorporated

includes 5 chapters which shows as follows:

er includes introduction, industry profile, history, company profile, SWOT analysis,

mission and financial statement of the company.

includes conceptual background and literature review
includes the research design like statement of the problem, need of the study,
of the study, scope of the study, Research Methodology, Research Instrument, data
V}s’anple size, statistical tool, and limitations.

| 'includes the Interpretation done based on the questionnaire.

 of findings, suggestion and conclusions which provides the clear picture of my




