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EXECUTIVE § UMMARY

The project report on A Study conducted on Employees” Work-life Balance with special
reference to ClearMedi Radiant Hospital, Mysore a5 required by the Alva’s Institute of
Engineering & Technology, PG Department of Business Administration, Visvesvaraya
Technological University, Belagavi,

Objectives of the study

1) To know the correlation between the em ployee’s work and its impact on the
employee’s personal life

2) To know what really motivates em ployees to work

3) To know how employees manage stress, exhaustion, frustration which may arise as a
consequence out of their work

4) To know how much employees are being satisfied and happy with their personal life

5) To know how the management is treating employees to support them to balance their
work-life

This report is divided into five chapters. First chapter is about Introduction, Industry profile
and company profile which is all about the company in which internship has done. Second
chapter shows Conceptual background and Literature review of the topic studied, Third
chapter is about Research design which contains statement of the problem, need for the study,
objectives, scope of the study, research methodology, hypotheses and limitations of the study.
Fourth chapter is about analysis and interpretation of the data which is collected by the
company employees through the questionnaires by using tables and graphs which helps to
know the various factors about the employees’ work-life balance and how they are dealing

with it. Fifth chapter is about findings, conclusion and suggestions based on the study.

Then it contains bibliography which is about the various journals I have studied, and the
questionnaires. J
The source of data referenced here is primary data by using questionnaires which is collected
from the employees and secondary data which refers to the company official website, various

Journals and E-sites,




