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EXECUTIVE SUMMARY 

Project titled “A study on employee job satisfaction with special reference to Powerpoint Batteries 

Moodbidri”. This project includes industry and company profile, conceptual background of the 

study, literature review, research design, analysis and interpretation of the data collected, study 

findings, suggestions given to the organization and conclusion. 

The main intention of this study was to understand the employee job satisfaction and factors that 

influence employee job satisfaction in the organization. The primary information was obtained by 

questionnaire and information also collected from company report, journal and company website 

is used as sources of secondary data. This study used the simple analytical methods like pie charts 

and bar charts to interpret the data collected.  

Study indicates that employees are satisfied with the job satisfaction factors adopted by the 

organization. Employees are happy with the employee employer communication, recognition 

given for their work, skill utilization, work life balance etc. On the other hand in certain areas 

organization need to take some measures to improve the job satisfaction level of the employees. 

 


