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                        EXECUTIVE SUMMARY 

 

The project “Employee Satisfaction” – A Study Conducted In Food Creations Private Limited, 

Bangalore is split into 5 different chapters. The first chapter brings the introduction to the 

biscuit industry and the organisation. It also speaks about the nature of the business, vision and 

mission of the organisation. It also includes products and services and the competitors of this 

particular organisation. SWOT analysis and the financial statement has been included in this 

chapter. 

The second chapter deals mainly with the conceptual background of the study and the literature 

review. 

The third chapter deals with The Statement Of The Problem, Need For The Study, Objectives 

Of The Study, Scope Of The Study, Research Methodology, Data Collection, Hypothesis 

Testing And Limitations Of The Study. 

In the fourth chapter the data is collected through the primary source which is then calculated 

and which is analysed and interpreted with the help of tables and charts. It is the comprehensive 

coverage of forecasting concepts and techniques, which shows the analyse of the data through 

tabulation, computation and graphical representation of data. 

The last chapter deals with the findings, suggestions and conclusions. Findings are giving 

reasons to the data interpreted, suggestions are given to the company to improve the area where 

they are lacking and conclusion is given to the project.  

On the whole the study was of a good experience. this study explained the success of company 

after overcoming problems and challenges in dealing with the employees about their job 

satisfaction. This has not only helped me to complete my academic accomplishment but also 

under the working environment of the organisation. 

 

 

 

 

 

 


