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EXECUTIVE SUMMARY 

“A study on employee compensation and benefit” was done in “Odhavji and company”. The 

primary goal of the examination is to comprehend the fulfillment level of representatives in the 

organization. 

Employee compensation assumes a fundamental job in the association. The fundamental factors 

that remain to be considered in the activity fulfilment of representatives remain working 

condition, pay and advancement, etc. 

Descriptive technique is used for selecting sample. The primary data was collected through 

questionnaire. The secondary data was gathered from website and company record. An organized 

survey was given 100 employees and information was collected from them. The data was 

analyzed using Likert scale method and percentage method, the analysis leads to conclusion that 

most of the employees remain satisfied and disappointed with some of the factors was also 

reported. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


