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EXICUTIVE SUMMARY

A project titled “A study on employee job satisfaction in cardolite specialty chemicals India
LLP”, Mangalore. The main intention of this study is to understand the employee satisfaction
in the organisation. The primary information was obtained by questionnaire and information
also collected from company report, journal, and company website are used as resources of
secondary data. This study used the simple analytical methods like pie charts are used to inspect
the data collected.

The role of an employee can be clearly defined as the set of duties and responsibilities or
expected results associated with job to perform at his work place and skill and capacity required
to perform the job successfully in role.

The objective of the project was to study, understanding the concept, studying the role of stress
on employee job performance being followed by the company and examining the feedback
received and giving reference of improvement on employee many required outcomes. Such as
job satisfaction, intention of stay and job performance.




