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EXECUTIVE SUMMARY

Triton Valves is one of the leading manufacturing company and company has good network with
strong management backed up by good number of employments in the organization. This company is
engaged in the manufacturing of products that are mandatory, through supply chain management it

reaches to the various other departments such as marketing, HR and other departments.

AN ANALYSIS ON EMPLOYMENT LAW AND COST OF EMPLOYEES BENEFITS is a
topic of my study. Employment law is one of the parts in law system which includes the relationship
between the employer and the employee. It reveals the official relationship that must be maintained in
the work place. Employment law is necessary in every organization because in order to provide justice

for the workers and to ensure their safety and to make sure that every employeeis treated equally.

The main purpose of my study is to know whether the healthy relationship will be maintained between
the employer and the employee. Employee safety is mandatory in the workplace to make sure that

employees are well and secured by their employers at their workplace.

Employment law is mandatory in every company because there are some rules and regulations laid by
the government which will be helpful for the security of the employment universally. The main
intention of the employment law was to provide equal rights towards the employees in the
organization. The cost of employment benefits serves as a blue print to get the overall picture of the
employer and employee relationship in the company. Therefore , Human Resources are to be treated as
the Asset of the company and the company should abide by all the rules and the regulations laid down

in the Employment Law .



