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EXECUTIVE SUMMARY 

 

 

Internship is a one of the best opportunities to get a practical experience regarding academics. 

It is helpful to gain the opportunities and also develop the working skills, it is one way to 

apply the theoretical concept to practical experience. 

I choose the topic name called “A study on working capital management at DHFL”, 

analysis of working capital management is one of the main days to day starting process of 

every finance company. This report is intended to assist the reader in detailed understand 

about working capital management. 

Next coming to the industry profile Non-banking finance company is engaged in processing 

of loans and advance and provide services like a bank but it is not a bank. 

The project report on “A Study on working capital management at DHFL” is carried on 

with objective to study the need of the training and development in an organisation .in the 

process of study it was found that the organisation gives much importance for the employee 

training and development activities which helps them to improve their skill level. 

Continuous changes have to been done in the training programs to cope up with the 

technological changes and based on the requirements of the employee training needs. This 

study clear that employees are satisfied to a greater extent with effectiveness of the programs 

which helps to minimize the errors and maximize the productivity. 

 
 

 


