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Executive Summary

The project titled ‘Recruitment and Selection” Undertaken in Jr World Softech Pvt Ltd. Itis a
well-established corporate house, Incorporated & headquartered in Bangalore providing
financial and manpower services with a wide range of services.

Jr World Softech Pvt Ltd provides end to end personalized investment management services,
which includes planning, advisory, execution and monitoring. Jr World Softech Pvt Ltd has a
presence across asset class debt, fixed-income & mutual funds, with offline as well as online

equity execution capabilities.

We are a prominent management consultancy house involved in Manpower Placements. We
are catering to the manpower requirements for the Executives, Middle Management and Top
Management Positions in various functional disciplines including Sales, Marketing, H.R,

Finance Manufacturing, and Production etc.

The project report is about recruitment and selection process that’s an important part of any
organization. Which is considered as a necessary asset of a company? In fact, recruitment and
selection gives a home ground to the organization acumen that is needed for proper
functioning of the organization. It gives an organizational structure of the company. It’s a
methodology inwhich the particular organization works and how a new candidate could be
recruited in such a way that he/she would be fitted for the right kind of career.

There are two types of factors that affect the Recruitment of candidates for the company

e Internal factors

e External factors



