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Executive Summary 

 

I, Pramodh G Pursuing M.B.A from Visvesvaraya Technological University, Belgaum. I Am doing 

My project on “entitled “a study on effectiveness of recruitment and selection” with reference to 

(“Ojus Power and Technology Pvt Ltd Bangalore”) 

It is a procedure of research for future workers and consolation and support put on an occupation 

in an association". At that point he expounds it, portraying it as negative and positive. recruitment 

is the process of selecting the right candidate for the right job, the employees are very good in the 

organization they helped me to overcome the quarries what I had and they express their attachment 

toward their organization. Primary data will be collected through distributing questionnaire, 

interviews, Observation and Secondary Data were taken from Books, Magazines, Websites, and 

Newspapers. 300 respondents were taken for the research. 

The surveys help to identify the various Employee Welfare Facilities provided for the employees 

in the Organization. 

 

 


