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PERSONAL GROWTY AND INTERPERSONAL EFFEC TIVENESS

Semestor
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Course Objectives:

1. Toidentify strengths and weaknesses ag an individual, as a member of a
group/organization using personality types,

To understand the concepts of self awarencss, self esteem, NLP and
Locus of Control,

3. Tounderstand Interpersonal growth and effectiveness,
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Unit1:

Personal growth: Meaning, nature and scope of personal growth. Self-
awareness and self esteem, life roles, social roles and organizational roles,
role clarity and role boundaries. Ego states - Id, ego and super ego and
defense mechanisms; developing a self improvement plan. Interpersonal
Trust: Discovering facets of interpersonal trust through Johari Window
(Openness, confidentiality, blind spot and unknown part of personality);

Self disclosure, secking feedback, self reflection and practicing new
behaviors.

Unit 2:

Understanding Human Personality: Personality — Meaning &
Determinants; Personality theories, Carl Jung's theory of personality Types
and Myers Briggs Type Indicator test (MBTI), Trait theories - Guilford
Peogut, PF 16 and Type A and B Personalities; Emotional intelligence —
Meaning, Dimensions, and Emotionally intelligent Organizations. Artificial
Intelligence. (basic Concept).
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Unitd;
Bﬁgm.i mind: Creativity and innovation. Blocks to creativity.
Creativity processes and tools- convergent and divergent thinking. Six

inking Hats, Neuro Linguistic Programming (NLP). Pedagogy and

Androgogy.. A It Learning Process; learning styles and its relatedness to
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Unita,

Interpermonal tvlntions sned porsonnl groawth: Interpersonsl neede for
upennes, inclusion and control. Discovering the interpereonnl otientntion
through FIRO-T Conflid resntution and nepotintion, Time menngement
and hononng the commitments

Unito:

Tramactional Analysin: Lpo states, wpes ol tansactions sand time
Mructunng,  Life position, seripts and  pames, strokes  and sinrmps
Expenential leaming methodologies Tegroup  sensitivity  training,
cncounter groups and appreciative enquiny

PRACTICALCOMPONENTY

Conduct ransactional analysis activities.

Discuss a Johan Window case in the class to identify how it can help

cachindividual student to promote his/ her personal growth,

Swudents are expected to conduct an in depth study about various
personality traits & TA and submita detailed report.

Students have to undergo psychometric test like MBTI, FIRO-B, Big
Fiveelc,

5.Organize a workshop on MBTI for the students to know their type and
to understand the type dynamics.

COURSE OUTCOMES:
Students will be able to:
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2.

Understand the components of personal growth for better self
actualization in profession as well as personal front.

Gain insights of human personality, attitudes, beliefs, values and their
impact on individual behavior and to achieve organizational goals.
Familiarize the concepts of basic functions of mind to be more creative
and innovative.

Gain insights in the aspects of interpersonal growth and handling
conflicts, managing time, selfanalysis and transactional analysis.

RECOMMENDED BOOKS:

Organizational Behaviour: Human Behavior at work — John W.
Newstrom and Keith Davis, 11/e, Tata McGraw Hill, 2003.

Human Relations in organizations — Robert N. Lussier, 6/e, Mc-Graw
Hill Education.
Development of Management Skills— Whetten& Cameron, 7/e, PHI.
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REFFRENCF BOOKS:

. Understanding O Udal Pareek, O=ford Univeraity Press.

. Theories of Personality- Calvin § Hall, 4/e, Wiley India Pvu Lid,

. Seven habits of highly effective people - Stephen R Covey, Pocket
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