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UST-LOI-1116
Abhishek R Bhat
Alva'S Education Foundation, Moodbidri

Sub: Letter of Intent

Dear Abhishek R Bhat,

With reference to the interview and the subsequent discussions we had with you, we arc happy to
inform you that you have successfully completed our selection process and we are pleased to offer a
Letter of Intent for a career with (UST").

This offer is subject to the following and any other conditions:

1. You should complete the course which you are now pursuing, without any backlog at the ume
of joining.

2. Shall secure 60% aggregate in your current degree course from the first to last semester.

3. Shall provide a copy of the degree certificate or provisional degree certificate along with mark
sheets of all semesters prior to the date of joining.

If you accept this offer and join our services, you will be designated as Developer I - Software
Engineering.

Your employment will be subject to the Standard Terms and Conditions of Employment of US
Technology and will be governed by various policies, rules and guidelines of US Technology. It will also
be guided by the core values and beliefs of US Technology. Please note that you will also be required
to sign and agree to be bound by the Employment Agreement, Employee Non-disclosure, Non-
solicitation and Non-Competition Agreement and other agreements when you join the employment of
the Company.

The Overall compensation offered to you is Rs 4,25,000/- (Rupees Four Lakh Twenty-Five Thousand)
per annum, which will include an Annual Variable Pay of up to a maximum of Rs 21250/- (Rupees
Twenty-One Thousand Two Hundred and Fifty) per annum subject to the policy of US technology in
this regard.

This offer with US Technology is subject to the successful completion of your Background Verification
conducted by US Technology or any other agency appointed by US Technology.

This Offer is subject to successful completion of any Pre-Onboarding training requirement assigned to
you.

On successful completion of all the above and any other conditions, you will be Issued with a detailed
offer letter containing the terms and conditions of employment and your joining date, based on the
positions open at that time, which will be binding on you.

~

ont f 14 -~
WPt Ol Information Scieasa £ Cnainasan
Fluate Inctis — ' ‘ 2
hava's Institelp o Sienim B e
v R T e o ey
Ia.‘;..'.. e TeH



U-
ST

If this offer is acceptable to you, please intimate your acceptance of the same by ;igning a scanned
copy of this letter and returning it to us on or before 22-11-2023. If no such intimation of acceptance
is received on or before the said date, this offer shall stand automatically withdrawn.

We hope you will find this offer acceptable. We are confident that you will contribute to the values of
the organization and wait to welcome you to the US Technology family.

Sincerely,
for US Technology Accepted
Vinesh George Abhishek R Bhat

Group Manager HR

Execution by the candidate:

1, Abhishek R Bhat, agree and accept this conditional offer on the terms and conditions outlined
and/or referred to in this Agreement.

Ableld

Signed by Candidate

Date 21 /11 /a3
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Mahincra

2308203 ELTP-CAMPUS / 2024

Subject: Letter of Intent

Dear Mr.Abhishek Sv,

This refers to the campus interview that you had attended.

Tech Mahindra Limited
Infocity, Hitech City Layout,
Madhapue, Hydorabad 500007 India

Tel +9140 3063 6163
Fax +9140 2311 7011

Reqisterod Office

Galeway Bullding, Apollo Bunder
Mumbar 400 001, India

www techmahindra com

CIN L64200MH19B86PLC 041370

21-May-2024

\We are pleased to inform that you have been shorilisted for a position of Assoclate Software Engineer at
Band U and Sub Band U1 in our Organization provided:

A
&
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You are being medically fit.

You have completed your qualifying academic course with a minimum score of 70% or equivalent
grade as specified at the time of your selection, meeting the set eligibility criteria, including minimum of
70%: or equivalent grade in all other courses completed by you prior to your qualifying academic

course.

On successful completion of the above, the Company may, at its sole discretion, offer you an employment
opportunity with the following conditions:

6

8

You will be under probation for a period of 6 {Six) months from the date of joining.

You will be eligible for an Annual Salary package of INR 325000 (Indian Rupees Three Lakh Twenty-
Five Thousand). Please refer to Annexure - A for breakup of your intended Annual Salary package.

In addition, you will also be entitled for a one-time settlement Allowance not exceeding INR 15,000, (
Indian Rupees Fifteen Thousand Only) if eligible, as per Tech Mahindra policy.

At the time of joining, you are required to sign a service bond with Tech Mahindra. As per this bond,
you will be required to serve Tech Mahindra for a period of at least 2 years from the date of your
joining, failing which, you will need to pay a sum of Indian Rupees 100,000/- (Indian Rupees One
Hundred Thousand Only) as liquidated damages to Tech Mahindra.

You are required to mandatorily possess a valid Passport and Income Tax PAN Card at the time of

joining the Company.
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Toeh Mahindia Limited

T E c H Infaiity, Hitech Clty [ ayoul,

Madhapur, Hyderaliad 500081 India

ARl ll _”[” '[ | Tal +01 40 3061 6363

Fax 091402311 7011

Rogisterad Office

Gateway Bullding, Apollo Buntar
Mumbal 400 001, Indin

www lochmahindra com

CIN LGAZOOMHI9RGPLC041370

We request you to confirm to us your nceeptance of the terms and condilions specified herein by signing and
reluming a copy of this Letter to Campus Joining Team on Campusjoining@techmahindra.com

This Letter of Intent shall cease to be valid on 31-Oct-24 or issue of Offer of Appointment, whichever is earlier.

We look forward 1o you having a rewarding career with us.

Yours sincerely,
For Tech Mahindra Limited,

Krishna Ramaswamy

Head - Resource Management Group

Page | 2
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ANNEXURE A

DATE:12th February, 2024

Anand M Rastapu

Cro Malhikanun Rastapur, 10-6-50, Maktal Pet, Basavan Bhavi Chowk,

Rachur, Kamataka - 384102

SUB: EMPLOYMENT OFFER LETTER

We are pleased o olfer you the position of Trainee Software Engineer Level 2 in our

Company on the Terms and Conditions annexed hereto (Terms). Your appointment is subject

to vour successful completion of Training/Internship as per the Company's letter dated 12th

Febrary, 2024 and aceeptance of the Terms wihich shall be deemed to be a part of the Offer

Letter.

Do review the Offer Letter and affix your signature at the space provided below, signifying your
acceptance. Post your acceptance of this Offer Letter. your employment shall be deemed to
commence from 12th July, 2024 (“COMMENCENENT DATE™).

Kindly convey your acceptance to this Offer Letter by returning the same duly signed to reach
us on or before 12th February, 2024 or such extended date as the Company may al its sole

discretion decide.

We look forward to a mutually beneficial association.

With warm regards,

¥

4 A

5

P iy

Chitharanjan VM

Senior Strategic HR Partner

OFFER ACCEPTANCE
I, Anand M Rastapur, hereby accept the above ofler.
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<5, ALVA'S INSTITUTE OF ENGINEERING & TECHNOLOGY
$ ,.é (A Unit of Alva’s Education Foundation ®,Moodbidri)

e > AfMiliated to Visvesvaraya Technological University, Belagavi

- -
Approved by ATCTI New Delhi & Recognised by Government of Karnataka

b ] -~
A:LVAS Accredited by NBA (CSE & ECE)

Ref No AEF/HR/2024-25/ \ © gtf,\ Date: 28/08/2024

1o,

Ms.B.S.Sumukha

# 3-93 Chaithanya Nivas
Bontadka, Tenkamijar
Ashwathpura
Moodbidri-574227.

C' Dear, Ms.B.S.Sumukha

Subject: Probationary Appointment Order — regarding.

Date of Joining: 04/09/2024

With reference to your Application cited above and the subseguent interview you had with
us, we are pleased to appoint you as Teaching Assistant in the department of Informaticn

Science & Engg. on the following terms and conditions.

1. Thatinitially you shall be on probation for a period of one year from the date of your joining
for duty. The said period of probation may be extended by another six months purely at the

discretion of the Management.

2. That during or at the expiry of the period of Probation or extended period of probation, the
Management shall have the right to conclude your service by giving one month advance
notice or one month pay in lieu of notice, with or without assigning any reasons thereof.

3. During the period of probation, you shall have the right to conclude your services by giving
one month advance notice or one month pay in lieu of notice to the Management at the end
of the Academic Year. You shall not leave your employment during the mid of Academic

year/Semester of the college / institution.
4. You will be paid a consolidated salary of Rs.20,000/- per month.

5 That, the payment of your salary shall be subject to statutory deductions including

reduction of income tax, professional tax etc.

6. Apart from the above salary, you are entitled for leave benefits, such as earned leave,

casual leave, national & festival holidays etc.
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7. After the expiry of your Probationary perlod of service, you have no right to claim regular
employment with us. Your Probationary perlod of service shall come to an end automatically
on the expiry of Probationary perlod. If your services are found satisfactory during the period

of Probation, the Management may absorb you as a permanent employee by issuing 3
confirmation Order in writing.

8. That on confirmation, your services shall be liable to be terminated by giving you three
months’ notice or three months’ salary in lieu thereof exception disciplinary grounds in which
case no such notice or payment in lieu thereof shall be necessary.

3. That you shall not leave your employment without giving three months’ notice in writing
or three month’s salary in lieu of such notice and you shall not leave your employment during
the academic year of the college / institution. You shall, if you desire, leave the services after
the end of the academic year by giving three months’ notice in writing or three month’s salary
in lieu of notice. In case you leave the services without complying with the above conditions,
you cannot claim service certificate, no due certificate, reliving order from the Management.

10. That your appointment and continuance in employment of the college is further subject
to your being found medically fit and the Management shall have the right to get you re-

examined from any registered medical practitioner or the college’s doctor as they may think
fit and proper.

11. That you shall be the whole time faculty member of the college and shall not engage
yourself in any work, profession or employment in other institutions either honorary or
otherwise during the period of your employment with the college.

12. That you shall devote your whale-time to the duties assigned to you from time to time
and shall not undertake tuition work without the written permission of the Management.

13. That you shall not accept any contribution or otherwise associate yourself with the raising
of any Funds or make any other collections, whether in cash or in kind in pursuance of any
object, whatsoever, or accept or demand any object, whatsoever or accept or demand any
subscription from any member of the college or members of any Association or staff or the
student or their guardians.

14. That you shall conform to all rules and regulations in force from time to time in the college
and shall carry out all other lawful orders/instructions/directions of the Governing Body as
are given to you in connection with the day to day discharge of your duties in the college. A
copy of the service rules of our institution shall be furnished to you at the time of joining the

duty in our institution.

15. That all communications to you at your last given address shall be deemed to have been

delivered to you.

Page 2|3




16. That you shall also receive any communications whenever one is offered or delivered to

you personally and shall sign the duplicate copy of the same in token of its having been

received by you.

17. That you shall not utilize, disclose or divulge to any person or persons any confidential

information relating to the institution.
uting misconduct is alleged against yoU, you shall

nd shall not be entitled to any wages during
nce allowance as per the Service

18. That in case any act or omission constit
be placed under suspension pending enquiry 3
the period of such suspension. But, you will be paid subsiste

Rules of our institution.
d from one place to another and/or from

19. That your services shall be liable to be transferre
the discretion of the

one college to another and/or from oné post to another purely at
Management and due to exigencies of work.

onsible for the safe custody of the furniture, books, apparatus,
and in case of any damage or loss, the
ry or other dues

20. That you shall also be resp
record and such other articles entrusted to you
Management shall have the right to make good the samé from your sala
besides taking any other disciplinary action as they may deem fit or proper.

of your appointment or resignation for whatever reason, you shall

21. That on termination
books apparatus, records and such other

celiver or cause to be delivered to the college all

articles belonging to the college or Library as may be in your possession failing which the

Management shall have a right to make good the same from your salary or other dues.

22. That you shall be retired on attaining the age of 60 years. The Management may grant
extension of one or two years purely at their discretion or due to the exigencies of service,
subject to your medical fitness.

23. In case the above terms and conditions of service are acceptable to you, then please

return the duplicate copy of this Offer of appointment after affixing your signatures on the
<ame in token of your acceptance and present yourself for duty within 15 days from the

receipt thereof.

For ALVA'S EDUCATION FOUNDAT&N (R)
Q/\/

P
C airman
Chairma

F

rincipal
PRINCIPAL

Alva’s Institute of
o Engg. & Tachmaing,
Miar. MOODIDRI - 573 725, c'.?" Administrative Officer

Alva's Institute of Engg. & Technology
. Shobhavana Cam
5 _ pus
ignature: ¢5 33 Mijar, Moodbidre - 574 225
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. ALVA'S INSTITUTE OF ENGINEERING & TECHNOLOGY
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DUTY JOINING MEMO
day, 04.09.2024

n this Institution.

Ms.B.S.Sumukha has reported to the duty [0
forenoon as Teaching Assistant in the Department of ISE !

PRINCIPAL
Alva’s Institute of Engg. & Technoleqy,
C . Mijar. MOODBIDRI - 574 225 bX

opy to:

1. Concerned

2. Personal File

3. Accounts Section

4. Library

5. Administrative Officer



ANNEXURIEA

DATE: 12th February, 2024

CH Rakesh

S o CH Sadhar, Hiredinni Camp, Hiredinni, Toranadinni,

Raichur, Karnataka - S84120

SUB: EMPLOYMENT OFFER LETTER

We are pleased to olfer you the position of Trainee Software Engineer Level 2 in our
Company on the Terms and Conditions annexed hereto (Terms). Your appointment is subject .
to your successful completion of Training/Internship as per the Company's letter dated 12th

February. 2024, and acceptance of the Terms which shall be deemed to be a part of the Offer

Letten

Do review the Offer Letter and affix your signature at the space provided below, signifying your

aceeptance. Post your acceptance of this Offer Leter, your employment shall be deemed to

commence from 12th July, 2024 ("COMMENCEMENT DATE™).

Kindly convey your acceptance to this Offer Letter by returning the same duly signed to reach 2
us on or before 12th February, 2024 or such extended date as the Company may at its sole

{:
discretion decide. i
We look forward to a mutually beneficial associuion, &

With warm regards,

Chitharanjan VM

Semor Strategic HR Partner

OFFER ACCEPTANCL
I, CH Rabesh, hereby accept the above offer,
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Flipkart _¢
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10-Jul-2024

Ms. ChandanaP T
Kamataka, India,

Dear Ms. Chandana P T,

Further to our offer and your acceptance thereof, we have pleasure in appointing you as Executive - Hub
Operations at Bangalore effective 22-Jul-2024.

Your annual total base pay will be INR 3,24,000 (Rupees Three Lakh Twenty Four ThousandOnly). Your
compensation is mentioned in the attached Annexure-I.

Your Employment shall be "at will,"” meaning that either you or the Company shall be entitled to terminate
your Employment at any time and in a manner specified below for any reason, with or without Cause. Any
contrary representations that may have been made to you shall be superseded by this Agreement. This
Agreement shall constitute the full and complete agreement between you and the Company on the "at-
will" nature of your Employment, which may only be changed in an express written agreement signed by

you and a duly authorized officer of the Company.

Your employment may be terminated at the instance of either party only by giving to the other party 1
calendar months' prior written notice provided that the Company may if it shall so choose pay 1 months'’

prior written notice or salary in lieu thereof.

This offer of appointment is subject to positive feedback on your reference checks and conditional upon
successful background checks (which may include criminal checks, verification of previous employment,
education verification, credit check and appropriate identification verification) being conducted either by
Flipkart or an appropriate third party, and the results of such background checks being favorable in
Flipkart's reasonable opinion. If this condition is not satisfied, then this offer of appointment will be void or
will become void, on notice by Flipkart. If the terms & conditions are acceplable to you, kindly send us an

acceptance mail at the earliest and confirm your date of joining.

You may be required to work from Monday to Friday or Monday to Saturday as per company policy
applicable to your area of function, for such hours as are necessary to suit the Company's requirements
and for the proper discharge of the Employee's duties. You may also be required to attend duties on
Public Holidays as per the exigencies of work. However, the maximum number of working hours per week
shall not exceed the provisions of the applicable law. In the event that you are required to work for more
than 48 hours in a week, you shall be informed of the same by your immediate supervisor.

You represent and warrant to the Company that you are under no obligations or commitments, whether
contractual or otherwise, that are materially inconsistent with your obligations under this Agreement. In
connection with your Employment, you shall not use or disclose any trade secrets or other proprietary
information or intellectual property in which you or any other person has any right, title or interest and your
Employment will not infringe or violate the rights of any other person. You represent and warrant to the
Company that you have returned all property and confidential information belonging to any prior employer,
other than confidential information that has become generally known to the public or within the relevant

trade industry.

You shall serve the Company in India in connection with the business either of the Company or one of the
Associated Companies as the Company may at any time or from time to time direct. (“Associated
Companies” shall mean and include any and every Company in which at least 25% in the aggregate of
the Ordinary Share Capital is for the time being held by or in the beneficial ownership of the Company

and/or any of its associated companies)

takart Services Private Limited Do
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0103 karnataka, India
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You shall not, unless directed by the company, either during the continuance of this 'engagement or
or persons whatsoever any information of a

thereafter disclose, divulge, or communicate to any person .
usiness of the Company or of the Associated

secret or confidential character relating to the trade or b
pliances, machinery or plant used by them, or

Companies or to the strategies, plans, methods, process, ap :
by any of them or to any activities or experiments made by them, or any of them, or by any persons in

their employ, or relating to the prices paid or charged by, or the customers or suppliers of the Company or
its Associated Companies.

Al Intellectual Property rights in any work or material developed/co developed/conceptualized directly or
indirectly by you during the course of your employment shall be considered ‘Works made for Hire’ under
the Intellectual Property laws and shall belong to and be the property of the Company and you confirm
and accept that you shall not be entitled to claim any rights over any such Intellectual Property. If required
by the Company, during or after the Employment Period, you shall assign and transfer in favour of the
Company or, at the request of the Company, in favour of any of its subsidiary, affiliate or customers, all
Intellectual Property rights in such works or materials and shall execute such deeds and documents, as
the Company may require, to effectually vest in the Company, any of its subsidiary, affiliate or customers
as the Company may require, any and all Intellectual Property rights and benefits in such works or
materials. In performance of your duties and responsibilities you shall not use or infringe any intellectual

Property or rights of the Company or of any other third party/s.

You shall, at the request and cost of the Company, take all necessary steps to procure the granting of
Letters of Patent in India and similar protection abroad in the Joint names of the Company and yourself in
respect of such invention, and upon such Letters of Patent and/or similar protection being granted, shall,
at the request and cost of the Company, execute all assignments, licenses, and other documents required
by the Company to deal with the said Letters of Patent and/or similar protection in such manner as the
Company may think fit. Should the Company so desire the said invention shall not be made the subject of
Letters of Patent or similar protection, but shall be worked by the Company, and all or any of its
Associated Companies as a secret process, and in such case you undertake not to disclose, divulge or
communicate any information relating to such invention to any other person or persons whatsoever.

Al the provisions hereinbefore contained regarding any invention or patent shall apply to any design
which during the continuance o.f this Agreement, you shall become entitled to register, the registration
thereof being deemed to be equivalent to the grant of Letters of Patent, and any other necessary changes

being made.

If at any time hereafter [t shall be agreed between the Company and yourself that an alteration shall be
made in your salary, duties or place of employment, such alteration shall not affect the other terms of this

Agreement, except as may be expressly agreed on.
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Flipkart <

You shall not do or indulge in any of the following, without the prior written consent of the Company:

(a) Compete: During the Employment Period and for a period of g\t least 6 (Slx) months aflerdlhe
Employment Period. you shall not directly or indirectly carry on, assist, engage in, be concerne olr
participate in any business/activity (whether directly or indirectly, as a partner, shareholder, principal,
agent. director, affiliate, employee, consultant or in any other capacity or manner whatsogver) which is
<imilar to the business of the Company nor engage in any activity that conflicts with your obligations to the

Company.

(b) Solicit Business: During the Employment Period and for a period of at least two (2) years afte( the
Employment Period, you shall not solicit, endeavor to solicit, influence or attempt to |(1fluence any g]lent.
existing or prospective customers or other person, directly or indirectly, to purchase his product in I['eu pf
Company's products and/or services, to any person, firm, corporation, institution or other entity in
competition with the business of the Company;

(c) Solicit Personnel: During the Employment Period and for a period of at least two (2) years after
the Employment Period, you shall not solicit or attempt to influence any person employed or engaged by
the Company (whether as an employee, consultant, advisor or in any other manner) to terminate or
otherwise cease such employment or engagement with the Company or become the employee of or
directly or indirectly offer services in any form or manner to himself or any person or entity which is a
competitor of the Company.

You acknowledge and agree that the compensation stated in Annexure | of this appointment letter is
sufficient consideration for you to agree to non-compete and non-solicitation

You will not borrow or accept any money, gift, reward or compensation for your personal gains from or
otherwise place yourself under pecuniary obligation to any person/client with whom, you may be having
official dealings.

You acknowledge and agree that violation of the covenants and obligations with respect to non-compete
and non-solicitation as set forth above will cause the Company, irreparable injury. Therefore, you agree
that the Company shall be entitled to an interim injunction, restraining order or such other equitable relief
as a court of competent jurisdiction may deem necessary or appropriate to restrain you from committing
any violation of the covenants and obligations. These injunctive remedies are cumulative and are in
addition to any other rights and remedies that the Company may have against you as provided under
laws.

You will have access to the employee portal which will have Company’s Code of Conduct, Privacy Policy
Guide, IT Usage Policy, Safety and Environment policy and other policies of the company. You are
required to go through the same and understand them. You agree to abide by the principles set out in the
document, breach of which, can have serious consequences including dismissal from service.

You will always maintain in good condition of the Company's assets, which may be entrusted to you for
official use during the course of your employment and shall return all such assets to the Company prior to
relinquishment of your charge to the person or department identified by the Company. Failing which the
cost of the assets will be recovered from your Full and Final Settlement. Once the amount is recovered
and you return the asset within seven (7) business days from the date of recovery, you may claim the
amount back. You will not be able to claim/or offer to return the assets post the cut off of seven (7)
business days from the date of the recovery.

If you are at any time found to be guilty of misconduct, commit any breach of this Agreement, or refuse or
willfully neglect to perform to the satisfaction of the Company or any of the Associated Companies in
connection with whose business you may be engaged all or any of the duties devolving upon you under
this Agreement, the Company may at once, without any previous notice, terminate your appointment.
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hall retire on your
not fall on a working day.

10 a plausible cause, you s

ermination of this appointment due .
r birthday does

Unless in case of earlier 1 .
eding such date, if you

GOth birthday or the day immediately prec
r rights and obligations hereunder are perso

at any time. The Company may assign its rigl?ts unde
nder in connection with any s

This Agreement and all of you
transferred or assigned by you
any entity that assumes the Company's obligations hereu
or a substantial portion of the Company's assets to such entity.

No provision of this Agreement shall be modified, waived or discharged unles

discharge is agreed to in writing and signed by you and by an authorize
than you). Notwithstanding the above, in the event of a change in role,
changes made in your employment and informed to you by the authorise
applicable policies to such change in role, grades, promotion of other emp
Notice Policy, Reimbursement Policy) shall apply to you from the effective date of

extent, such change in applicable policies will be considered an am
continued employment will be constituted as agreement o applicable policies from time to time.

No waiver by either party of any breach of, or of compliance with,
Agreement by the other party shall be considered a waiver of any ot
same condition or provision at another time.

The Company shall be entitled to make policies from tim
matters/terms and conditions mentioned in this Offer Letter a
discretion. All such policy decisions of the Company shall be

Letter to that extent.
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your acceptance.

Yours sincerely,

For InstaKarnt Services Private Limited

Richa Verma
Senior Director

| accept the above terms and conditions and shall abide by them.

Name: ChandanaP T

“This is an electronically generated document, hence will not be printed on letter head material.”

Wart services Private Limited
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If you agree to these terms and conditions, may we request you 1o sign the copy of this letter in token of

Authenticated throug!
Leegalty com (Z2Jzult
Chandana P T

Dale Wed Jul 10 18 4o 4.
2024



ﬂnﬂ

Flipkart

Annexure |

nnexure I: Your Rewards Summary

Name 2 ChandanaP T
City : Kamataka, India
Compensation Structure INR Annually
0
Total Base Pay (A) 3,24,000
Basic Salary 2,52,000
House Rent Allowance 50,400
Provident Fund (Employer's Contribution) 21,600
Total Cash Compensation (C = A+B) 3,24,000
Benefits Cost (D) 48,611
Insurance Cost 36,490
Gratuity 12471
Cost To Company (E=C+D) 3,72,611
Your Rewards (E + G) 3,72,611
Note

Employer's Contribution to Provident Fund (maximum 12% on 1,80,000/- of Basic Salary per

annum)

Gratuity is at 4.81% of your Basic Salary and its payable on separation, subject to completion of
5 years of service in the company with the prevailing acts.

e Performance bonus is paid as per the terms and conditions of the company bonus plan.

Any tax liability arising out of these allowances, perquisites and reimbursements will be borne

by the employees.

Instakart Services Private Lirnited %
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Antl-Corruption Scresning Form

fto bhe compieted by in-scope applicants ss defined in the Antk-Comup
Notice to Applicants: The information collected herein Is part of the application

process, Is being co

Flipkart ¢

. ; 75

derermine If you have any confiicts of interast that inay preseqt & corruption risk of A&n appearapc o of
improper influence for the position that you are applylng for, and the Company reserves the right to ask for

additonal information bayond what is asked In this application) Furthermors,

by completing this spplication;

the applicant agrees that if subsequent developments causa the Information reported hereln ag: fo

accurste or complete, the applicant will immedia
circumsiances. By providing this Information, the applicant ce.
contained in this submiittal are true, accurale, and complete.

Information may resuft in the employment termination in accordance with market-specific policies.

The information collected on this form Is used for recruiting and employmant purposai‘ } He ;
1. Have you been employed by a Government Entity within the last two years, or are you currently employed by

a Govermment Entity, or do you anticipate holding a government position/title within the next 12 months?
A Government Entity is any government department, agency, ministry, instrumentality, entity, political party,
political campaign, state-owned enterprise, public international organization, recognized traditional or tribal
council, or recognized traditional or royal family. In the case of political party candidacy or position, please state
the office for which you are running or hold/held (ex. mayor), but do not identify the political party affiliation.

No
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%0 be completed by in-scope appitants as defined in the AnH-Con.'lqnﬂanVHR Screaning P

Nowos fo Apisants -- s, /s being coll
o : The information collected hereln Is part of the application proces A
Feterrmie have any conflicts of interest that may present a corruption risk or an appeara:

of
A
Smproper Influence for the position that you are applying for, and the Company reserves the right to aellen

addivenal information bayond what is asked in this application, Furthermore, by completing st :Pnﬂéfggm
the appiicant agrees that if subsequent developments cause the information reported herein ta A L
sccurate or camplete, the applicant will immediately notify tha Company regarding ; e ’gwm,
circumstiances. By providing this information, the applicant certifies that the statements and [n pidhe it
Sontained in this submittel are true, accurate, and completa. Any misrepresentation or concealment: of

Mmay result in the employment termination In accordance with market-specific policies. | NS

b

2. Do you have any family members who are Government Officials or are employed by a Government Entity?

Family members include parents, children, siblings, spouses, and spousal equivalents. A Government Official
'$° (1) any officer or employee of a Government Entity; (ii) any person acting in an official capacity for or on _
behalf of a Government Entity; or (iii) any candidate for a public office position or any person acting in an official

capacity for or on behalf of the candidate; or (iv) any officer or employee of a private bank.
Yes

If YES, provide the information regarding your family member(s) below (attach list on a separate page, as
needed)

Family Member

Position/Title Held by Family Member Ex-serviceman

Government Entity that Family Member is Employed By or Affiliated With central government Ex-
serviceman
Please identify your relation to the Family member who is a Government father

Official or employed by a Government Entity

If YES, are these family members in a position that interacts or could interact with the Company?

Yes

Applicant Name : Chandana P T

Signature:

Installont Services Private Limited %
e ' Beeponig & Clover | | miassy Pech Sllogree, Cnane s Jomg Koad, Desaaeariec bl Vili g :
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INSTAKART

SERVICES Flipkart &
PRIVATE LTD. -
A Filpkart Group Company
Alvssa, Begonia & Clover,
Embassy Tech Village, Quter
Ring Roead.
Devarabeesanahalli Village,
Bengaluru - 360103
Karnataka, India
PAYSLIP FOR THE
MONTH OF AUGUST
2024
EMP CODE : 217956 BANK ACNO: 3072500103135501
EMP NAME: CHANDANATPT IFSC_CD: KARB0000307
q DOB : 23/11/2002 BANK NAME : KARNATAKA BANK
1 GRP_DOJ : 22/07/2024 DOJ : 22/07/2024
| PFNO: PYBOM13529330000036661 UAN: 102103412637
DESIGNATION : EXECUTIVE - HUB OPERATIONS DAYS WORKED : 31.00
PANNO: CLUPTO104R
Standard Days:31 Payable Days:31.00  Loss of Pay Days:0.00  LOP Reversal Days:0.00  Arrear Days:0.00
EARNINGS B e “‘RR(E;;R TOTAL | DEDUCTIONS TOTAL
BASIC 21,000 21,000 0 21,000 | P.F. 1,800
HR.A 4,200 4,200 0 4,200 | PROFESSION TAX 200
GROSS EARNINGS 25,200 0 25,200 | TOTAL DEDUCTIONS 2,000
NET PAY 23,200
(RUPEES TWENTY THREE THOUSAND TWO HUNDRED ONLY)
SUMMARY OF TAX COMPUTATION AS PER NEW REGIME
GROSS SALARY (EXCL. REIMBURSEMENT) 2,09,729| LOP DETAILS LOP REVERSAL DETAILS
4DD - PERQUISITES AND OTHER INCOME 0
1 FSS  EXEMPT REIMBURSEMENT 0
ILESS DEDUCTION Us 10 0
LESS - DEDUCTION Urs 16 (STD.DEDUCTION ) 75,000
{LESS DEDUCTION Urs 24 (HOUSING LOSS) 0
LESS : DEDUCTION Urs CHAPTER VIA 0
WET TAXABLE INCOME 1,34,729
TOTAL TAX PAYABLE 0
TOTAL TAX RECOVERED (INCL. CURR MONTH) 0
}']:.L. _ANCE TAX RECOVERABLE 0

*This is a system generated Payslip and does not require authentication.




»
accenture

Q5 June 2024

C0B8064160
Fathima Thahiba
Mehanaz Manzil, padangady post and village

Dear Fathima Thahiba,

“e ete pleased 1c extend an Offer to join Accenture Solutions Private Limited in our Advanced Technology Centers. Indha as per the
le-ms and condiions of the offer letter and iIts accompanying annexures:

tAanagement Level - 12
Job Title - Packaged App Development Associate
Jeb Family Group - Software Engineering

You will be expected 1o work from the office location tagged 1o your project/role/client (relerred as your Accenture Base Localion)
Lercenture Base Location will be considered for all administrative & operational/official purposes. Exceptions if any/granted, will be
interim / temporary, and will be subject to review with HR/business/client. The Company reserves the right to ask you 1o came to office
Incations pursuant 1o our business needs and client requirements. Working remalely 1s subject to business requirement and your
agreeing to terms of the Remote working conditions listed in the attached Declaration. This offer 1s contingent to the above-mentioned
agreement

ANNEXURE AND TERMS OF EMPLOYMENT DETAILS

Plezse refer 1o

- £anesure 1 for the compensation and benefits details.

- £nnexure 2 for documentation to be submitted by you.

- tanexure 3 for Remote working condition - Declaration to be submitted by you.

- Annexure 4 for declaration Lo be submitted by you.

- trnesure S for the Terms of Employment, Compensation Plan and Car Lease Scheme

‘eur employment with the Company will be governed by the atlached Terms of Employment. You are requued to carefully read and
Lrderctand these Terms of Employment as a part of accepling this Offer

Fleoe note that alter joiming the Company you may be required to undergo further trainings, assessments and venfications and you
emiplogment with the Company shall be subject to successiul completion of such tramings, venfications and assessments

£ lunner detaled in the Terms of Employment, this Offer and your employment with Accenture 1s subject to successful completion ol
e qualiying esaminastion from your college which shall be completed, without any delay o1 extension,  as well as satistactory

Candidate’s Signature

Inform- o Prgine2nn)
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completion of verification and or background or reference checks, which n ay occur at any time prior to or after the effective start date
of vour employment

Accenture s providing this offer of employment basis preliminary information provided hy you at the registration stage and a
onoconceming your agreement with the eligibility critenia You understand and acknowledge that your employment with
Accenture shall be subject to further venification of details and materials/ documents provided to Accenture as well as any further
verfication deemed necessary 1o finalize your candidature You shall continue to meet the eligibility criteria up till and on the date of
aming Accenture (i apphcable) and agree that Accenture has the right to revoke the offer of employment, in case of failure of
verficaton. or if you are not meeting the eligibility criteria or in case of any misrepresentation at your end

Your onboarding date will be intimated 1o you over a separate e-mail by Accenture onboarding team few weeks prior to your act L

onboarding cate You are expected to confirm to the same by responding to our email and share your acceptance to join us on the

stipulated date

To inaicate your acceptance of this offer and employment with Accenture, please submit a copy of this letter and all relevant Annexures
with your signature on each page. In addition, please provide all the documentation identified in Annexure 2.

Post accepting this Offer, you are required to submit certain prerequisites / documents (Refer Annexure). The Offer will be contingent
upon successful verification of your documents against the Employment Application Form submitted by you. Accenture may, at its sole

ciscretion, elect to suspend or revoke your offer immediately in case of failure to submit the documents or any
mismatch/misrepresentation in information shared by you.

Fundamental Skill Primers Learning Module: As you are aware that as part of providing our new joiners a unigue learning experience,
Accenture proposes an online learning module - Fundamental Skill Primers.

- The learing module of this program is typically made available to you to give you a reasonable time to learn at your pace and comfort.
- After completing the Fundamental Skill Primer Learning, you will need to go through the Fundamental Skill Primer assessment.

Upon joining the Company further Stream training program(s) will be canducted for a specific duration on the specific skill set assigned
1o you Periodic assessments will be conducted throughout this training program which you are expected to clear. Each of such
assessments including Primer assessment will add towards your final score. A min. of 60% will need to be scored for successful
clearance. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be required to score
minimum 60% marks to clear the stream learning assessments.

Your employment with Accenture is subject to your successful completion of the Stream training program and assessments as
mentioned above. If you are unable to clear the Stream training assessments in the given 3 attempts successfully, your services with
the Company shall be terminated as per Clause 10 outlined in the Terms of Employment.

By completing 100% of Fundamental Skill Primer online modules before the Fundamental Skill primer assessment and scoring 75% or
above in the Fundamental Skill Primer assessment, a potential new joiner will be eligible for a learning Incentive of INR 10,000/~

In the event a government body/authority exercising its jurisdiction and statutory power/authority seeks information pertaining to any
aspect of your employment, the Company shall provide such information to the government body/authonty without any notification to
you The foregoing shall be applicable to information pertaining to your employment being shared in pursuance of statutory
requirements/compliance. You may belong to this category and your details will be disclosed to these authornties

After acceptance of the offer of employment or any time during the course of your employment with the Company you may be required
to undergo drug/alcohol/substance test/and/or any other verifications based on the project you are deployed. This offer and your
employment with the Company are contingent upon you completing particular tests/and/or any other verifications as per the
requirements of the Company and in the instance of failing these tests namely the drug/alcohol/substance test/and/or any other
verifications, the Company may, in its sole discretion, elect 1o terminate or suspend your employment immediately

2 Candidate’s Signature:



If we do not receive your acceptance or if, after receiving your acceptance of this Offer, 1f you do not join the Company on the mutually
agreed date of joining, the terms of this letter and this Offer of employment will be deemed to have been rejected by you, unless

otherwise communicated to you by the Company in writing. This offer also will be revoked based on the contingencies mentioned in the
earher para of this offer letter

At Accenture, the health and well-being of our people, our clients and the community is our top priority. Before onhoarding, we
encourage vou 10 take both doses of the COVID-19 vaccine.

Important to note
vour joining and employment with the Company will be subject to submission of all the above along with the mandatory documents
sted in Annexure 2.

You are required to provide copies of all mandatory documents required by the Company before joining and during the course of your
employment, as per the timelines specified/ communicated by the Company from time to time. You may be required to submit
zddtional documents which include but are not limited to your education and past employment/s. The offer of employment and your
emplovment with the Company is dependent on timely submission of such required documents. Non furnishing of mandatory
cocument/s within the specified time shall result in revocation of this Offer/termination of employment.

This offer is contingent on us working together to determine an appropriate start date for your employment. The terms of this letter and
this offer are valid for seven (7) days from the date of this letter. If we do not receive the above requested documents from you before
the expiration of this period or after receiving your acceptance of this offer if you do not join the Company on a mutually agreed date of
joining, or if, we are unable to set an alternative date, the terms of this letter and this offer will be deemed to have been rejected by you,
unless otherwise communicated to you by the company in writing. The Company at its sole discretion (including but not limited to
unforeseen circumstances like a pandemic or natural calamities) may extend or defer the start date of your joining, for which
ceferment you will be duly informed. Your joining date and employment with the Company will then start from such deferred/extended
cate The start of employment with the Company will be the date on which you have joined the company i.e. onboarding date.

You agree and affirm that the information (personal or otherwise) shared by you at the time of registration and in the applcation form
s accurate, factually correct, and complete and no material information has been withheld by you. Accenture is providing this offer of
employment basis preliminary information & documentation provided by you at the registration stage. You understand and
acknowledge that this offer & your employment with Accenture shall be subject to further verification of details and materials/
cocuments provided to Accenture as well as any further verification deemed necessary to finalize your candidature Accenture may, at
its sole discretion, elect to suspend or revoke your offer immediately in case of failure to submit the documents or any mismatch in
nformation shared by you You may also be during your course of employment required by the company to provide documentation and
information from time to time, you shall provide the same within the timelines prescribed by the company. Non furnishing of mandatory
cument/s within the specified time shall result in termination of employment.

< we do not receive your acceptance or if, after receiving your acceptance of this Offer, if you do not join the Company on the mutually
agreed date of joining, the terms of this letter and this Offer of employment will be deemed to have been rejected by you, unless
otherwise communicated 1o you by the Company in writing. This offer also will be revoked based on the contingencies mentioned in the
earlier para of this offer letter.

Famuma, we look forward 10 heaning from you regarding your decision to join our team. In the meantime, please do not hesitate to
contact Naveen Shankar al campus. queries@accenture.com should you have anything you would like to discuss further

‘ours sincergely

LJ [-I).‘{L;l‘ rah

Lakshmi C
Managing Director and Lead, Hurnan Resources, Accenture in India

3 Candidate's Signature:



ACKNOWLEDGED AND AGREED.

Candidate's Signature .
Fathima Thahiba

Date Jun 6, 2024

4 Candidate's Signature: :



ANNEXURE 1: COMPENSATION & BENEFITS

TOTAL CASH COMPENSATION ELEMENTS

otal Cash Compensation

Annual(INR)
a) Aanuzl Fixed Compensation®* INR 383,000/-
B) Varable Bonus earning potential INR 32,555/-
.8t maximum § 5%)
3
annual Total earning potential (A+B) INR 415,555/-

C)2Additional Notional Benefits

Gratuity for each vear of service (indicative and | INR 6,400/-
assumed value calculated at an approximation
of 4 81% of annual basic)

Notiona! Insurance Premium paid by Company | INR 13,700/-

2nnual Total Earning Potential + Additional INR 435,655/-
Notional Benefits (A+B+C)

(D)##Additional Discretionary Reimbursements

£nnual Internet reimbursement INR 12,000/- (capped at INR 1,000/- per month)

‘E£) Optional opportunity to participate in the
Employee Share Purchase Plan

Employee Share Purchase plan - to purchase INR 5,700/~ [discount opportunity with an optional
tccenture ple Class A ordinary shares at 15% | investment of 10% of gross pay and no change in share

discount on the fair market value price]

*Total Cagh Compensation Elements

f-nnal Fixed Compensation**

s allowances and statutory benefits and will be structured in accordance with the Company's

»£nnual Fized Compensation include
as applicable. Please refer to ‘Compensation Plan

compensation guidelines It includes employer's contribution to Provident Fund,
Guidelines’ document and Allsec Payroll FAQs which elaborates the guidelines applicable to structure your Fixed Compensation

Your Annual Fixed Compensation will be structured in line with the Company policy. There are various components within in Fixed
Compensation (key components - Basic pay, House Rental Allowance, Provident Fund). Please refer to 'Compensation Plan Guidelines

document and Allsec Payroll FAQs which elaborates the guidelines applicable to structure your Fixed Compensation

s*annual Fixed Compensation includes employer's contribution 1o Provident Fund, as apphicable

Note: For International Worker Only*

5 Candidate's Signature: .



‘ is mandatory for all International Workers,
A | (PF) regulations, membership to the Provident Fund is m indatory ,
As per Indian Provident Fund ( egule s, forleplisriodiiiup

Exemptions if any. shall be as per the existing law Appropriate employee’s contribution to PF v;”” :io time). Withdrawal (if any) from
regulators by the Company as per applicable laws/regulation in existence (or amendments from erl ¢ orevailific s (amended fiom
D!l\\ dent n-md Is regulated by the government of India and is subject to government approvals anc pfel Td dJ e bitig i

tme to tme). Any person desirous of such withdrawal need 1o comply with applicable law and procedures laid down by '

*As defined by applicable law from time to time.
VARIABLE BONUS

YOou will be ehigible to participate in the FY23-24 Individual Performance Bonus (IPB) Programme. Your indicative p.ay—outl can range
f7om 0% o 8.5% of the prorated fixed pay in the Fiscal Year, subject to the overall terms and conditions of the IPB, mcfudn.:g .bu‘ not
TYIeC 1o your individual performance achievements and the Company's performance. The Company may, at any time and in its sole
nd absol-ute discretion, amend, suspend, withdraw vary and/or modify any of the terms and conditions of the IPB programme
nes. The IPB will be paid out subject to you being on the rolls of the Company on the date of disbursement of these payouts and
prorated based on your tenure in Accenture India and considering the period of leave without pay during the said fiscal year.

[

widel
will be

Ual

BENEFITS APPLICABLE FOR CURRENT COMPANY FINANCIAL YEAR

7 a3con 1o your annual total cash compensation, effective your date of joining, you will be eligible for the following benefits, which
will be governed by Company policy:

Insurance Policy Coverage for Coverage Amount Premium paid by ]

Medical Self, Spouse/partner (if you INR 5,00,000/- per annum Company
identify yourself as lesbian,
gay, bisexual and transgender)
& 4 Dependent children

Personal Accident Self Up to 3 times of annual fixed compensation Company
Lfe Self Equivalent to two times of your annual fixed Company
compensation with minimum cover of INR
7,50,000/-
Future Service Liability Self Up to INR 20,00,000/- Company
Employee Deposit Linked | Self INR 7,05,000/- (If you contribute towards Company

nsurance (EDLI) Employee Provident Fund)

-

& Wedical Insurance for self, spouse/partner and 4 dependent children up to INR 5,00,000/-

per annum. This plan allows for
coverage of pre-existing ailments. This is as per current arrangement with our Insurer

and is subject to review from time to time
o You have the option of availing Accenture negotiated rates to cover your parents, parents-in-law up to INR 20,00,000/-

o INR 10,00,000/- You also can avail optional Top-Up Palicy for yourself and your dependents (spou
children) up 1o INR 30,00,000/- The entire premium for this will have to be borne

and siblings up
se/partner and 4 dependents

by you. These plans allow for coverage of pre-existing
allments. This is a5 per current arrangement with our Insurer and is subject to review from time to time

¢ For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a de

fined percentage of
each claim, as under

+ 10% of such claims for self, spouse /partner and 4 dependent children

- 20% of such claims lor parents, parent’s inlaw and siblings under the separale Insurance plan

Please note that all insurance benefits whether (Base or optional) will have a co payment provision subject to the terms of the insurer

2. Personal Accident coverage for self, up 10 three times your annual fixed compensation

6 Candidate’s Signature: "



a You have the option of availing Supplemental Accident cover at Accenture neqgotiated rates for yourselt and/or your spouse. The

entire premium for this will have to be borne by you

3 Life Insurance coverage equivalent 1o two times of your annual fixed compensation with minimum cover of INR 7,50,000/-
a You have the option of availing Supplemental Life cover at Accenture negotiated rates for yourself and/or your spouse The entire

premium for this will have to be borne by you.

4 #(0) Gratuity amount shown above is an indicative approximation of your annual eligibility, and the final payout of any gratuity
amount will be determined In accordance with the applicable provisions of the Payment of Gratuity Act, 1972, its amendment or
arevaling legisiation at that point of time and subject to eligibility and Company procedure and process at the time of your exit from the

Company

# ) Novonal Insurance Premium is an approximation based on individual factors which may include age, level and fixed pay

cepending on the insurance. Please note that there could hence be a slight difference in the actual premium amount borne by

Accenture for your insurance coverage. The premium amount is directly paid by Accenture to the Insurance companies tied up with and
not be paid to you individually. Applicable only for current FY and can be withdrawn at any time at company’s discretion

## D) Reimbursements would be approved as per the policies’ terms & conditions. The reimbursement amounts are subject to
company policy and discretion and maybe updated/reviewed/withdrawn at any time basis company discretion.

5 You will also be eligible for the Employee Share Purchase Plan, which will provide a 15% Discounted Rate on ACN Stock traded on
NYSE.

*Employee Share Purchase Plan (ESPP): The Employee Share Purchase Plan gives the employee an opportunity to purchase Class A
common shares in Accenture Limited at a discount through payroll contributions. By participating in this plan, an employee can develop
nis / her ownership in Accenture and increase his/ her stake in Accenture’s success.

6 Accenture provides you with access to the Employee Assistance Program (EAP) at no cost. EAP helps you and your immediate family
members deal with work-life stressors, family issues, financial concerns, relationship problems, and even drug or legal concerns. The
ELP services cover up to 5 in-person visits, short-term counseling, confidential access to assessments, referrals and follow-up service

JOINING BONUS

vou would receive a discretionary joining bonus of INR 25,000/- in addition to the Annual Fixed Pay, subject to your joining the Company
on or before the date of joining confirmed to you by the recruiter. The joining bonus is a one-time payment that will be paid with the first
month's salary. In the unlikely event of you choosing to leave the Company, or your services being terminated, before the completion
of 12 months of emplayment with the Company, the full amount of jaining bonus (irrespective of any taxes deducted at source) shall
pecome payable by you and shall be repaid on termination of your employment/separation from the Company.

To be zble 1o receive any joining honus amount, you shall need to be on the payroll of the Company and in good standing (1 e . not
serying & notice, not under a disciplinary proceeding or being reviewed for performance improvement)

You authorize the Company to set off the recoverable joining bonus amount either in full or part and as mentioned in clause above due
from you, against any amounts, salaries, allowance, or any other pecuniary benefit which is due and payable to you by the Company
However, if the Joining Bonus amount to be recovered exceeds the amount due and payable by the Company to you at the time of your
exil, you agree to pay the remaining balance of the Joining Bonus amount (or the full joining bonus amount, as the case may be) within
the notified timelines provided by the Company. In the event, you fail to repay the balance or full amount of the Joining Bonus, as the
case may be, pursuant to the time frames set forth above and it is necessary 1o take legal action against you to collect such amount,
you agree 1o reimburse the Company for all costs incurred by the Company to collect such amounts, including attorney’s fees and court
costs The Company may i justifiable cucumstances of medical illness, demise o any other reasonable conditions, and on its

discretion waive a recovery

7 Candidate’s Signature:



ki icahl s will be deducted

; : » taxes 2ducte
+ Jomning bonus amount, so paid to you, shall be considered as taxable income for all purposes. Applicable taxe via
payroll at the time of payment of joming bonus to you

RELOCATION ASSISSTANCE

In case you are relocating from your current location to join Accenture, you would be eligible for relocation assistance. You are entitled

to relocation assistance up to the maximum limit of INR 2,500/~ to be reimbursed on actuals along with appropriate supporting bills
towards the following:

.

Travel expenses by air / train for employee, spouse, dependent parents and children from previous work location / place of residence
¢ the joiming location, including any conveyance expenses.

* Expenses towards movement of goods and household articles (including insurance) from previous work location / place of residence
10 the joining location.

- Expenses towards movement of one vehicle including Road Tax / Octroi

* Brokerage charges for new residence at the joining location. Refundable deposits shall not be reimbursed.

You will be provided with transit accommoadation for the first 14 days of your stay at your joining location. You will receive further ﬂ
undates reg your relocation assistance, 30 days before your date of joining from the onboarding team.

~1 the expenses would have to be claimed as a one- time reimbursement. You would require approval from your People Advisor for the
rembursement. All permissible expenses should be claimed through the Time and Expense Reporting application <Expense type -
Ctner Expense - Sub Type-Relocation Expenses (Domestic) - Relocation Type- New Joiner Relocation (NJR) > within 90 days of joining.

In the unlikely event of you choosing to leave the Company, or your services being terminated, before the completion of one year of
employment with the Company, the relocation amount will become payable by you and should be repaid on termination of your
employment/separation from the Company. In the event, you fail to repay the relocation amount, and it is necessary to take legal action
against you to collect such amount, you agree to reimburse the Company for all costs incurred by the Company to collect such
amounts, including attorney's fees and court costs.

Any dues payable by you on termination/separation from the Company as aforesaid will be recovered/adjusted from your final
settlement to the extent possible and if adjustments/set off are not possible, you will need to pay back to the Company the required
amounts (part or full as the case may be) on or befare your last working day or within a timeline as demanded by the Company. The
szme applies to any partial or shortfalls that needs to be recovered from you.

STATUTORY BONUS

If you are currently eligible to receive Statutory Bonus, such amounts will be calculated on an annual figure and paid (as per prevailing .
lzw) 10 you on a monthly basis every year. Please note that your variable pay/variable bonus is inclusive of the Stat Bonus amounts if

pzyavle 10 you Such stat bonus will be accordingly adjusted against variable pay. Excess variable pay, if any, post adjustment of Stat

Banus will be paid as per Company evaluation process applicable to your management level as per company payroll cycle.

Ihe Company may. at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and
conadmons of the Medical Insurance, Personal Accident Insurance and Relocation Assistance programme guidelines

GST CLAU

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any continuing
obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be as
under:

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or succeeding pay
month. This amount 1s recoverable as per your employment terms, If your service comimitment with Accenture change Any such
recovery or adjustment shall be made from your salary pertaining to the service month before your last working day in the Company

8 Candidate's Signature: [



Any shortfalls will be adjusted against any further amounts due and payable to you

GENERAL TAX

All compensation will be paid to you after deduction of tax at source, in accordance with applicable law You will be solely hable for your

personal tax liabilities, as per applicable law, both in India and abroad

9 Candidate's Signature: "



ANNEXURE 2 : REQUIRED DOCUMENTATION

- Two copies of your recent passport size photographs (mandatory to be submitted on day 1)

+ PAN card copy (mandatory to be submitted on day 1)

- Document/s containing start date and end date of the last two employers

- Copy of Degree PG/Diploma (wherever applicable) certificates

- Copy of all semester mark sheets (last semester mandatory)

* Relieving Letters from previous employer

- UAN Number and PF Statement for your last two employments before Accenture

- Form 16 and Form 26AS from any period of your tenure with the last two employments before Accenture

- Experience Certificate from 2 previous employers (if relieving letters not submitted)

- Passport copy . if available (if not please apply immediately)

- Certfication Completion Document (as mentioned in the eligibility criteria)

Copy of Aadhaar Card- We request you to provide for meeting the UAN generation requirement and any other compliance required by
governing regulating authorities like EPFO, ESIC, labour welfare fund and others. Please note that by voluntarily sharing your Aadhaar
cetails, you are also authorizing us to share it with third parties under contract with the company and which are bound by confidentiality
provisions to meet any regulatory requirements and internal procedures of the company including but not limited to making
verifications. Do note that the provision of Aadhaar details and seeding Aadhaar with UAN as well as completing KYC requirements of
EPFO is necessary and if you are unable to do so this may delay submission of your PF contributions to the regulators.

10 Candidate's Signature: ;



NOTE

« You will be expected to work from the office at a frequency determined by your project / role and you are expected ta reside at your

assigned / tagged location |referred as your Accenture Base Location)
« Your remote working 1s subject 10 strict compliance to the conditions mentioned below. In case of non-adherence, you will have 1o
work from the office at your Accenture base location

While working remotely:

. | understand and agree that | will continue to be governed by all clauses and o
Emplovment & Accenture policies, as amended from time to time.

agree and accept that |l will adhere to Accenture an
| agree that | will use a secure and private workspac

bligations as set out in my Offer Letter, Terms of

d client specific requirements around confidentiality and intellectual property

e to meet the confidentiality requirements of my role
agree and undertake to follow the work timings defined by my organization

. 1 understand that it is my responsibility to ensure that power and internet connectivity access is available to

- | understand and confirm that | will be responsible for safety and security of the company ass
- | understand and agree that | will be responsible for my well-being, health and

perform my rale
ets assigned to me
safety while working remotely

| agree and acknowledge that my Terms of Employment, regu

latory compliances, and any disputes connected thereto would be
governed by jurisdiction of my Accenture Base Location

Candidate's Signature



ANNEXURE 4 DECLARATION

and warrant that as of my effective start date of employment

employer and any other employment or conlractor re
avis any current/previous €

with the Company, | will have: (a) terminated my
lationships, and (b) satisfactorily
mployer and any other

| hereby represent
th any currenl previous

empioyme N ow
completed all my obligations which apply/applied to me vis-

performed and
ployment or contracton relationships
hereby represent and warrant that | have not, during the course of any current/previous employment
stonships, entered into or agreed to any arrangement which may restrict, prohibit or debar or conflict
ance of the offer made by the Company or employment with the Company, including, but not limited to, any time-bound

with my accepls

on-compete agreement, restnctive employment agreement or other restrictive terms.

“a

and any other employment of
or he incansistent

CONtracton re

hereby represent and warrant that | shall not bring into company premises (or use in any manner) any third party documents
-egardiess of media) or matenials (including but not limited 1o trade secrets) with myself to company, including any such documents or
~zterals “rom my previous employer. To the extent | feel that my employment at company would require me to bring any third party

=acuments or matenials to company | shall not bring any such documents or materials unless | have taken all permismons/approva]s
+-am *he third parties before accepting the offer from company. | further represent and warrant that | have not and will not
h any current/previous employer

~appronrately disclose or misuse any confidential information obtained from and/or in connection wit
any to

anc any other employment or contractor relationships. | agree and acknowledge that a breach of this provision shall entitle comp

terminate my services with immediate effect.

LCKNOWLEDGED AND AGREED:

fathuma Thahiba

Date Juné, 2024

Disclaimer
“This document and any attachments to it (in part or in whole the "Communication) are confidential, may constitute inside information

are for the use only of the addressee. The Communication is the property of company and its affiliates and may contain copyright
tities or of third parties. If you are not the intended recipient of

P Tel

alha
~atenal or intellectual property of company and/or any of its related en
++e Communication or have received the Communication in error, please notify the sender or company immediately, return the

Communication (in entirety) and delete the Communication (in entirety and copies included) from your records and systems.
Inauthonzed use, disclosure or copying of this Communication or any part thereof is strictly prohibited and may be unlawful. Any views
expressed in the Communication are those of the individual sender only, unless expressly stated to be those of company and its
zliztes. company does not guarantee the integrity of the Communication, or that it is free from errors, viruses or interference.”

12 Candidate's Signature: .
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Accenture Solutions Pvt Ltd

Payslip For SEPTEMBER 2024

Employee 1D ] .
S s | 13879988 Name Fathima Thahiba

Bank s TR apeageppu—

| HoFe Bank Alc No. 50100737606421

00J 21/Aug/2024 LOP Days p -

PF No. MH/BAN/45665/1664825 STD Days . T i i

SO Bengaluru Worked Days 41

Mp—— ATCI Management Level 12

Facility Bengaluru - BDC14A Entity ATCI

PF — UAN 102095244502
R — S g oo = _ = S

Earnings Amount in Rs. Deductions l Amount in Rs.

BASIC 15,000.00 | PROVIDENT FUND 1,800.00
BASIC ARREARS 5.323.00 | PF ARREARS 639.00/
HOUSE RENT ALLOWANCE 7,500.00 | PROFESSIONAL TAX 200.00 |
HRA ARREARS 2,661.00| OFF CYCLE RECOVERY 8,084.00 |
ADHOC ALLOWANCE 4,283.00 |
ADHOC ALLOWANCE ARREAR 1,520.00
MISCELLANEOUS ALLOWANCE 3,333.00
MISCELLANEOUS ALLOWANCE ARREAR 1,183.00 |
JOINING BONUS 25,000.00 ;

GROSS EARNINGS 65,803.00 GROSS DEDUCTIONS 10.73.00

NETPAY | 55,080.00

** This is a computer generated payslip and does not require signature and SRS
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INTERNSHIP OFFER LETTER

Nate 24/09/2024 ID: SCT/0CT24/0157

Dear Gary Richards R,

We are pleased to offer you the position of Cyber Security Intern at SkillCraft
Technology.This is an educational internship. As a valued member of our team, you will have
the opportunity to gain hands-on experience in this field.

The internship is scheduled to commence on the 1 October, 2024 and will conclude on the
31 October, 2024, resulting in a one-month duration for the program.

By accepting this offer, you acknowledge that you understand participation in this program is
not an offer of employment, and successful completion of the program does not entitle you
to an employment offer from SkillCraft Technology.

You also agree that you will follow all of the company’s policies that apply to non-employee
interns. This letter constitutes the complete understanding between you and the company
regarding your internship and supersedes all prior discussions or agreements. This letter

may only be modified by a written agreement signed by both of us.

We eagerly anticipate your commencement of the internship program at SkillCraft
Technology and extend our best wishes for a prosperous experience.

Sincerely,

SkillCraft Technology

~H.0.D.

an Seicnca & Enqinnating

Cept. Of infoMmalof
Alva's Institute of E0ga. 8 Younr

RAijar, i OODIIDKI - 574 223

SO0y
PILSESY )
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O8{ Energy Ammmmm:h Private Limiad
(®) aspentech e
z Phone: 91 B0 41265081
Fax: 91 B0 41278081
31 July 2024
Ms. Keerthana G
C-5 Akash bavan Quarters,
J P S Colony, Paper Town,
Bhadravati shivamoga,
Kamataka - 577302,
India.
Dear Keerthana

We, 0S| Energy Automation India Private Limited ("Company”), are pleased to offer you the position of Associate Field Support
Engineer | subject to the terms set out herein. This agreement (Employment Agreement’) sets forth the terms of your
employment with the Company. The Employment Agreement fogether with the attached appendices, Appendix A, “Description
of Duties under the Employment Agreement” and Appendix B, “Compensation®, which will form a legally binding agreement
once signed by you and an authorized Company representative. The Employment Agreement supersedes all prior
communication, written or otherwise, with respect to the terms of your employment with the Company.

The terms of this Employment Agreement are as follows:

CONTRACT OF EMPLOYMENT

The Employment Agreement is made and entered into between the Company, with its place of business at Office Unit No. 29,
Lower Ground Floor, ‘Concourse’, ITPB, Whitefield Road, Bangalore - 560066, India, and S/O: Santosh Chourasiya, Pathak
Ward Bharat Gas Ejensi K Pass, Bina Station Sagar, Madya Pradesh - 470113, India. (‘you" or “your”). The Company and
you shall hereinafter collectively be referred to as the “Parties” and individually as a *Party”.

1. Commencement of Employment

1.1 Youremployment with the Company shall be deemed to have been commenced from 23 Aug 2024 or such other date
as may be notified to you by the Company in writing ("Effective Date"). On or before the Effective Date, you would be
required to fumish copies of such documents and provide such information as are called upon by the Company. You
understand that a complete, accurate, adequate, and truthful submission/disclosure of all documents/information is
necessary for your successful onboarding with the Company.

2. Terms and Scope of Employment

2.1 Position: You will be employed in the position of Associate Field Support Engineer . Your duties and responsibilities
shall be such as may be notified by the Company or its duly authorised representative to you from time to time in
accordance with the applicable laws and regulations of India and the Articles of Incorporation and bylaws of the
Company during the tenure of your employment.

2.2 Place of employment: Your place of work will be at Bangalore. In the event you have been instructed or allowed to
work from a remote location or your home, your place of employment from the perspective of the applicable labour

laws shall be deemed to be the aforementioned location, unless notified otherwise to you by the Company i, writng.
In such an instance, your employment lerms will be govemed by the Company's home worker policﬁ 8s

Q .
Dept. Of Inform2teE iy -
qupa's {nstiﬂlte of EnGY

wficnce & Engn®T
Vg, & Tochnels
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mrldedbymc«npanyfranﬁmtnﬁme.
' - Your appointment as 8 permanent employee of the
satisfactory probationary period of 3 months, or such additional period as the Company ”:;Y - ot with
5 less informed in witing otherwise. The decision of the Company in of conﬁnngbqn o)rru mploymen
the Company, extension of the period of probation of tesmination of your employment dunng
or extended probationary period, subject fo challenge.
the direction and control of Ashish Batra and shall re

2.4 Reporting line: You shall work under
unless otherwise specified by the Company.

ianment of duties: Under the terms of this Employment Agree
em relationship or to enter into a new agreement, the Company may
tasks, to modify or remove your assigned duties, or to change the place of your emp
of its other branches flocations

compensation to you.
26  Transfer and travel: The Company reserves the right to transfer your services fo any :
/ ts Joffices /sites/ affiliated companies or divisions of the Company either in India or abroad as it may deem
necessary, solely at the discretion of the Company and for such period that the Company deems appropriale.
the Company also reserves the right

rate actions: Subject o the applicable laws,
me terms and conditions contained herein, fo any successor-in-
by or of the Company. The

23

port to him accordingly.

ment and without the need to termina@g the
, al its discretion, assign you additional

25
loyment without additional

2.7  Transfer on account of certain
to transfer your services under substantially the sa
interest by virtue of any corporate restructuring, amalgamation, takeover, of merger

f such change in the structure of the Company, as per the applicable law.

Company shall notify you o
i in background checks to verify and

your onboarding process of at any point of time during your
ur employment shall be subject to you having provided the
f the background checks. Your services shall be liable fo be
that any information or data shared by you

28
authenticate information received from you during

employment tenure with the Company. Continuity of yo
Company with authentic data and information in course ol
terminated with immediate effect should it be discovered by the Company
with the Company, had been obtained fraudulently or through misrepresentation.

Personal information: You agree and consent fo the Company using, stonng, and transferring your personal =
information or sensitive data, as required for the business of the Company or for the purposes of your employment.
You also agree to comply the Aspen Technology Employee Data Privacy

with the Company's data privacy policy,

Policy v3.0, which may be amended from time to time at the Company’s discretion.

210 Nosimultaneous engagement or confiict of interest: You shall be a full-ime employee of the Company and will devote
your professional skills and energies entirely fowards the conduct of your duties under your employment wilh the
Company. You undertake to aways act faithfully, diligently, in good faith and in the best interests of the Company and
will not do anything which will of is likely to jeopardise the interests, goodwil and reputation of the Company. During
your employment with the Company, you shall not simultaneously engage yourself in any other employment, business,
or professional activity, whether part-time or full-time, with or without compensation, directly or indirectly, without prior
written consent of the Company.

2.11  Asset management: You will be responsible for keeping safe an
for and deliver to the Company, all Company maerial entrust
securities, cellular phones, laptop, car and other equipment and 0
may receive for, from or on account of the Company (“Company Pro
the Company Property entrusted to you, you shall be liable for the same

29

d in good condition and will truly and faithfully account
ed to you, including, but not limited to, all monies,
ther property belonging to the Company which you
perty”). In the event of any damage or loss fo
and the Company reserves the right to deduct
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2,13

2.14

3.1

3.2

3.3

34

3.5

the cost of such articles from your compensation or take such other action that it may deem appropriate.

: You shall not make or induce any other person to make de i i

! _ 7 rogatory or di statements
(wl;e_t_har of not you beliorva the statements to be true) of any kind to any person whatsoe?er ind?;nr:ggg social media
s,? ar as such statements relate 1o the Company, ils officers, employees, clients, or agents, and may have the potential
300 c:g:\t;?o d“:‘n;:?e to thelr interests or reputation. This obligation shall remain operative during and after the term of

The term "social media” shall include social networking si '
ng sites such as Twitter, Facebook, Linkedin, WhatsApp, and
other online forums that permit users to share information with others in a contemporaneous manner.

Compliance with applicable policies: You will, in addition to the terms and conditions of employment specifically stated
herein, alsa be govemed by the rules, regulations and such other practices, systems, procedures and policies framed,
amended, modified, or omitted by the Company from time to time which shall be binding on you as though it was
incorporated in the Employment Agreement.

QQEMMMI You will also be govemed by laws enacted by Central or State Govemment or local
authorities as may be applicable to you from time to time.

Compensation and Benefits

Compensation: Your fixed salary will be INR 352,900.00 (INR Three Lakhs Fifty-Two Thousand Nine Hundred) per
annum, payable in monthly arrears by the 25* day of every month, subject to any deduction indluding without limitation,
the usual deductions for tax and social security contribution at the rate prescribed by applicable law. Detailed break
up of your compensation induding fixed salary is set out in Appendix B to this Employment Agreement and shall be
in consideration for all services rendered by you under this Employment Agreement. The compensation may be
amended from time to time by the Company at its sole discretion. In addition to the salary as specified above, you
may be eligible for a vanable pay i.e., discretionary annual bonus based on your performance, the Company's
performance and such other factors as the Company may specify from time to time.

Deductions: The Company reserves the right o deduct from your salary any sums which you may owe to the Company
or be liable to the Company including, without limitation, any overpayments, loans, or advances made 1o you by the

Company.

nti } nts: The payment of any bonus, royalty, commission, or incentive
(whether in cash or in other form and by whatever name called) shall be at the absolute discretion of the Company.
Some of these payments, such as performance bonus, may be contingent upon your performance and / o the
performance of the Company. The Company shall not justify any legal claim on your part or your legal representatives,
even if such payment was made repeatedly and without any express reservation as 1o its voluntary nature. For the
avoidance of doubt, it is also clarified that in order to qualify for any such payments, you must be an active employee
i.6., not working under notice of termination or resignation on the day when the Company disburses the variable bonus

amount.

Tax filings: The responsibility for making the requisite income tax filings and responding to any queries and q%gsg;on:
n

from the Indian tax authorities shall vest solely with you and the Company will not be responsible for any tax
respect of your income in India/ or eisewhere.

QMMB:AnybeneﬁtswhichmayﬁnmﬁmetoﬁmebepmvidedbymeCanpanytoyouwhid\arenotexpresly
referred o in this Employment Agreement shall be provided at the entire discretion of the Company and, uniess s0

agreed in writing, shall not form part of your terms and conditions of employment.
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3.7

4.

; ; tion packag
Rev lon: The Company may, at its discretion, review your compensa Y i hot
bmmmwbmhawﬁwﬁdmwbaeor:pngentmvamusfadmmﬂgmt
not limited to the Company's assessment of your performance in that financial year. Further, you : °t*be|°d9d:imd
hmmeﬂdhamm&haghmﬁwﬂlmwbememogaﬁveofmmmnyandsha!no
by you as a matter of right.
' i ’ tial, and you
Confdentaity of emplovment terms: Your ters of employment and compensation are strictly confidential,
shall not divuige the same to any other employee of the Company except where required by Company policy/protocol.

Leave and Holiday Entitiement

EARNED LEAVE

41

4.2

43

4.4

45

You wil be entiied to 18 days paid leaves in a year for 1st-20th year of service time and 25 days paid eamed leaves
in a year for 20th year and above of service time.

Eamed leaves shall be pro-rated basis the date of your joining during the year.

Prior approval of your manager will be required to avail eamed leaves. If business exigencies require a change in the
leave plan, your manager / team leader will have the discretion to ask you fo change the leave dale(s).

The unused eamed leaves will be accumulaled, subject to a maximum of 45 days. Accrued but unused eamed leaves
beyond the accrual limit of 45 days will lapse automatically at the beginning of the next year without any cash-

out/payment.

Hiherearaanymulilisedeamedbavesatmelineofywsepara!bn.encashmentofﬂnsamevﬁ!becomuied
basis your last drawn basic salary. Any entitiement fowards leave encashment remains subject to any recoveries to
be made from you on account of any payables, losses, damage, or such other similar circumstance.

SICK LEAVE

4.6

47

4.8

Youwiilbeenb‘ﬂedb12dayssickleaveshayw.Thesewillbeuedﬂedhadvanceatmebeginningo{meyear
except during your joining year when sick leaves will be credited on a pro-ata basis, from the first month of your

joining.
Inmseyouava’laa’momsid(leaveshmego,uponrewmpﬁonofwo:k,youvdl!berequiredtosubmitasuppoﬁng
medical certificate for such absence.

Sick leaves nol availed during the year by you will automatically lapse at the beginning of the next year without any
cash-out/payment and will not be carried forwand o the subsequent year.

FESTIVAL AND PUBLIC HOLIDAYS

49

You shall be entitled o paid festival/ public holidays in a year. Please refer to the Benefits Guide available on the
Company's HR portal for the list of such holidays.
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MATERNITY LEAVE AND BENEFITS [for female employees]

4.10

5.1

5.2

53

6.1

7.1

7.2

8.1

8.2

Yoga s;hall be entitied to matemity leave and benefits as outiined in the Benefits Guide available on the Company’s HR
portal.

Hours and Business Travel

The working hours under the Employment Agreement will be 40 hours per week, and the Company's business day is
generally from 0800 hrs to 1800 hrs inclusive of a 1 hr lunch break. Having said that, the Company may call upon you
to work fpr any additional time in the course of the week depending on its business exigencies / requirements, subject
to compliance with the applicable laws and any policies framed by the Company in this regard.

Your duties may require you to engage in travel on behalf of the Company, and to work any additional hours required
by the nature of the business of the Company.

Business travel and assignments outside of India will be notified to you in advance, but you agree that you will not
refuse such travel and assignments without imperative reasons.

Professional Expenses

Any reasonable and necessary professional expenses incurred by you in the course of your employment with the
Company and in furtherance of the Company’s business, will be reimbursed to you in accordance with the standard
policies of the Company, in effect from time to time, upon presentation of documentary evidence acceptable to the
Company.

Medical Fitness and Disability

The continuation of your employment is subject to you remaining medically fit and capable fo perform the duties and
responsibilities assigned by the Company. You will notify the Company immediately of any incapacitation leading to
temporary absence from work, and its probable cause and duration, and will provide any other details as may be
required by the Company. You also agree to undergo appropriate medical examination or consultation as may be
requested by the Company.

Should you come to know that you have contracted any infectious or contagious diseass, you shall immediately nofify
your reporting manager of such occurrence and shall thereafter act in accordance with the instructions of such

reporting manager.
Cessation of Employment

Death: The Employment Agreement shall terminate immediately upon your death and your legal heirs / nominees shal
be entitled to receive any outstanding amounts that would be payable to you up to the date of your death.

Absenteeism: If you are unable for a period of more than 6 (six) months (whether consecutive or not) during any 12
(twelve) months period to perform your duties under the Employment Agreement on substantially a full-time basis, for
any reason whatsoever, medical or otherwise, the Company may, at its option, terminate your employment upon not
less than 1 {one) month's written notice or fixed salary in lieu of such nolice. In the event of such termination, you shall
be entitied to receive any outstanding amounts, that would be payable to you up to the date of termination. Further,
the Company reserves the right to terminate your employment without notice if you are absent from work for a period
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83

8.4

85

8.6

8.7

Retirement; You shal )
inate thereafter. In accordance with applica

the Company.

on attaining lhgo age et
ble law, the Company Me;
appointment under this Employmen

od between the Parties.

ent Agreement terminate
For purposes of this

than 10 (ten) days without the prior approval of
| automatically retire from the Company

of 60 years and the Employment
);esubjed to discussion with
t Agreement

of more

Agreement shall term
you and your acceptance in this regard, extend the term of your

beyond the age of 60 years for such period as may be mutually agre
Termination with Cause: The Company may. at any time during the term of this Emp_loym :
your employment immediately without any notice, if 8 Cause has been e§la.bhshed against you.
Employment Agreement, the term -Cause" shall mean, but shall not be limited to:

84.1 any material breach by you, of the provisions of this Employment Agreement gnd §qd1 material tgreacfl or
failure not having been remedied within 15 (fifteen) days upon receipt of a notice in writing thereof being given
to you by the Company.
of any of the work rules of policies of the Company, fraud, theft, or gross

uding, without limitation, conduct of a felonious or criminal nature,

842 repealed violation by you,
ption, forgery, embezzlement, or misappropriation

malfeasance, misconduct on your pat, incl
conduct involving moral turpitude, gross negligence, cormu

of assets of the Company.

84.3 parassment of any kind, including sexual harassment, committed against any person (including a third party)
in the course of employment, at the Company's workplace, or during any online interaction through virtual

means of communication.

any wi!ful act or omission on your part that adversely impacts (financial or otherwise) the business or
reputation of the Company or its affiliates; and

845 application filed and admitted of any bankruptcy / insolvency proceedings against you.

844

Termination during probationary period: During the probationary period as set out in Clause 2.3 above, ei

: _ . e, either P

ﬂay taetr:tnlnatle t;ns Ent}g:loympnt Ag;ement by providing 2 weeks’ advance notice in writing. However, the ueg;\p::;
ay at ts sole discretion waive su notice requirement, or in full and sha '

notice period served and / or waived off, as the case may zrﬂy Pl o e

Termination without Cause / resignation: Notwithstanding the above
‘ ( . , your employment hereunder ma i
:{I;haes ﬁoap:;y;;t;:z:r:sﬂ:ieunngtm t?:m of this Employment Agreement; provided that the Comp!;r?; ;'eglr;lgz::g
( tten notice o ermination of your employment or pay fixed salary in li j
ﬁg:? orensagf f;:g&:z ps:nr;l?:% c}ernl?:]thclprior wnbuttf? notice to the Company. In the event yrzl:nctlwa:o:;stgcrhe:iggcferérl:
_ ! r this clause, but fail to serve the notice period provided herei
miggl;:etf? o:jeqnz:tre you e;obmy an amounl equal to 1 month fixed salary or such p':n of the ﬁir:t;néaﬂl’aerymgzngf ?:es
il it nds::ai ’ y you. However, the Company may, at its sole discretion, waive such notice requirement
pay to you the fixed salary for the notice period served and/or waived off, as the case maybe'

ntinuing ligbiities/obligations: The termination of thi

S f this Emplo _
| o grre 0 yment Agreement for an
i i .a:Va"';b:Lh;s O bligatons sl frh i bis Employmen! Aqreemnt, which: B;“y'li“ﬁ:"v:fai’;?m" nOnyt
applicable following any such lerminalion.' L RmeTciyhe par or by their nature would be intended to be




8.9

9.1

10.

10.1

10.2

11.

111

@E!Mmpan will:not t“'t;e' v obce period, the Company may require you 1o remain on garden leave. In that event, the
(i) not vi:it b, Ovide you with any work. Further, during such garden leave, you may be required to
%mmny‘sﬁwem scl?met: O premises for any reason, and / or (i) not communicate wih any of the
Company in writing. » C161IS, Customers, vendors and { or agents, unless otherwisa communicated by the

Proprietary and Confidential Information, Non-Competition and Non-Solicitation

During your employment with the Company you will be privy fo a significant amount of informab ich is proprie
‘ \ tion which is
?;31 g'mw to ﬂb\zn Cohgpany. In order to safeguard such information, you agree Yo execute a ‘Proprietary :3
nformation, petition, and Non-Salicitation l'asa it
o O ! mny. Agreemen pre-condition to commencement of

Anti-Graft

During the period that you are employed with the Company, you shall not, either on behalf of the Company of in the
pretext thereof, offer any Govemment Officer any consideration for the performance of any assessment or decision
that may be favourable to the Company, other than the legally acceplable, official and Company approved
consideration. The Company follows a zero-tolerance policy towards cormupt practices, and you shall strictly abide by

the provisions of this dlause. The Company treats any violation of this clause very seniously and shall take strict action
including and up to termination of employment.

For the purposes of this clause, "Government Officer" includes any person working in or acting on behalf of any
person working in any organisation that is part of a Government of any country or which is wholly or partially controlled
by such Government, or which exercises any quasi-government function.

During the period that you are employed with the Company, you shall not, either while acting on behalf of the Company
or in the pretext thereof, accept from any person or entity, any consideration for any assessment or decision may be
favourable to that person or entity. Such consideration shall include any item or conduct that may be of value such as

a gift, bribe, payment, performance, favour, etc. You shall, at all times, during your employment with the Company be
govemed by the Company’s Code of Business Conduct and Ethics.

Continued Assistance in Litigation and Other Proceedings

You shall upon reasonable notice, fumish such information that you may be privy to and render such assistance and
co-operation to the Company, whether at its expense or otherwise, as it may reasonqbty require in connection with
any litigation or other proceedings in which it is, or may become, a panyoiwdtmngouﬂarea;satbno!vw
employment, such litigation or proceedings having arisen out of any matter to which you have been privy to.




@aspentech

12.

12.1

13.

13.1

14.

14.1

15.

15.1

15.2

15.3

16.

16.1

17.

171

18.

18.1

. shall be liable 0 compensate

judi i i IetoﬂweCunpanyinlaworundmgqui;y,you i .

Wm?:‘: pre#';;mdet?eir‘;y:rt:;e mghthaa\:rarlll;gs the Company, its affiliates, their directors, shareholders no‘df;?f;e g
ompioyess, 0 losses, liabilities, damages, dafic s, cims, oL

other costs or expen o of yoor

employees, from and against any } s
causes of action, assessments, interest, penalties 3 S O e breach o @
oonnection with The Company

nable attomeys' fees and expenses) arising out af orin ( '
::rsoesentations. warranties and/or covenants under this Employment Agreement and applicable law
shall be entitled to defend itself pursuant to this clause at your cost

Severability

j isi i le, and if any one provision
The Parties mutually agree that the provisions of this Employment Agreement are severable, : 18 pro
is found o be unenforceable in whole or in part, the remainder of the Employment Agreement will remain valid and

enforceable.
Successors and Assigns

The Parties agree that the Company has _ to any of its pa_\rent.
subsidiaries, subdivisions, and affiliates to the fullest exent permitted by law. Upon such assignment or succession, it

is agreed that all covenants and agreements herein will inure to the benefit of and be en
and assigns. Having said that, this Employment Agreement is personal lo you and will not be assigned by you.

Notice under the Employment Agreement
nder this Employment Agreement shall be sent by personal delivery

Any amendment, notice, or other communication u
or courier of email or by registered mail (a) to you, at your last recorded residential and personal email address with
the Company, and (b) to the Company, at the Company’s principal place of business with a copy to

kavitha.ramaiah@aspentech.com.

All notices and olher_ communications required or permitted under this Employment Agreement will: (a) if delivered
personally or by courier, be deemed given upon delivery or when delivery is refused; and (b) if delivered by email, be

deemed given when electronically confirmed.

The Parties mutually agree to make every reasonable effort and accommodati i i :
notices required under this Employment Agreement. RciFecaiEa e 1 gy g ok

Cholce of Law

This Employment Agreement is to be govemed and construed i i :
s ComeskEnt o Bang;:IWa, con in accordance with the laws of India and subject to the

Amendments

No change, modification, or termination of an i eeme
i ‘ L i gofhetenm.pmwsions.orcondiﬁon is Employmen
shall be effective unless made in writing and signed or initialled by all signatories 1o ;igfg‘:pamm Ag:e:‘t!;lreni )

Survival
The terminati i
ation of this Employment Agreement shall in no event terminate or prejudice: (i) any right or obligation
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MM@quM&WW&WMbM«cﬁmMmmmm
such BMENadon. fz}awypcmmmmbyitsnamishuﬂedbsmmaﬁon. including the provisions of
wmmammmwmmaﬁmmmm),um10(Nm30maﬁonanduon-
Compete). Clause 17 mmmaobynmmm)aﬂuwse 18 (Choice of Law).

|

T T i unberofoounterparis.eachoiuﬁﬁchshaﬁbewemedmbe
mu@?‘éaﬁayaﬂawmmég\m@peasw,andaloismhshaﬂbgewmﬁmmand
WWMMWWSMMMMMMGMWWW hereof,
ncimasbunit o takon tngsther, chall heor the Signanes of ol the Parfies reflected hereon 23 the signateries. The
defivery of signed counterparts wm-maimwtaﬂemim# {.pdf) or ".JPEG’ format shall be 3s
Masﬁg@a&dmmemmhm,

%
8
g
g
:
2

%WW&M@mﬁismwﬁdevﬁmmprovisionsofthis Employment

Tha Darfies acimoudedge and 2gree fhat the foreqoing accurately describes the relationship that you ar¢ willing to enter with
#= Company and Parbes agree that fis ErmWreﬂAgee.'rmtisfaiand reasonable. The Parties also record their
-Masnmemmgehvﬁchﬁasanpbymt Agreement has been drafted (i.e., Engiisn). Any other matter not
provided fr n S ‘ErmbwnerﬁAgxeamtshébegovmedbyﬁmwpfmble!awsoﬂmﬁa.

We ze pisased hatyou a‘ehaestedhﬁle(:anpaﬂy.mdmdlbok&m’ardlomkingwimyou.We believe that you will

Yeerthanz G

31 July 2024




Docusign Envelope ID: BFSC74A8.0285-42C6-82FD-2DA0DOEA4BE4

(waspentech

APPENDIX A
DESCRIPTION OF DUTIES UNDER THE EMPLOYMENT AGREEMENT

Associate Field Support Engineer |

o AMC activities at Customer site.

 Troubleshoot, resolve, or escalate, and document customer incidents in a timely, efficient and professional manner
according to contract maintenance and warrant.

o Document all customer interaction.
» Actively contribute ideas for better customer service and continuously improve the quality of service provided.
» Show a passion for continued leaming, stay abreast of new technology and trends.

»  Work with other technical teams for inputs and their support in day-to-day activities.
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APPENDIX B
COMPENSATION

AliniiﬁﬂlﬂNR

Per Annum Per Month
Basic Salary 2,02,308.00 16,859.00
House Rent Allowance 80,923.00 6,744.00
Transportation & Parking Allowance 0.00 0.00
Medical Reimbursement 0.00 0.00
Professional Development Allowance 0.00 0.00
Telephone (Mobile & Fixed Phone) Allowance 0.00 0.00
Broadband & Wireless Internet Allowance 0.00 0.00
Leave Travel Allowance 0.00 0.00
Statutory Bonus 16,860.00 1,405.00
Special Allowance 31,209.00 2,602.00
Total Gross Annual Cash Compensation ,31,300.00 127,610.00

Company's contribution to PF *

Total Gross Salary

o Company's contribution to Provident fund (PF) is limited to 12% of actual Basic or 12% of INR 15,000 (per

month) whichever is less.
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2308204/ ELTP-CAMPUS / 2024

Tech Mahindra Limited
Infocity, Hitech City Layout, )
Madhapur, Hyderabad 500081, India.

Tel: +91 40 3063 6363
Fax: +91 40 2311 7011

Registered Office:

Gateway Building, Apollo Bunder
Mumbai 400 001, India.
www.techmahindra.com

CIN L64200MH1986PLC041370

21-May-2024

Subject: Letter of Intent

Dear Ms.Madhu M,

This refers to the campus interview that you had attended.

We are pleased to inform that you have been shortlisted for a position of Associate Software Engineer at

]

6

Band U and Sub Band U1 in our Organization provided:

You are being medically fit.

You have completed your qualifying academic course with a minimum score of 70% or equivalent
grade as specified at the time of your selection, meeting the set eligibility criteria, including minimum of
70% or equivalent grade in all other courses completed by you prior to your qualifying academic
course.

On successful completion of the above, the Company may, at its sole discretion, offer you an employment
opportunity with the following conditions:

o)

o)

You will be under probation for a period of 6 (Six) months from the date of joining.

You will be eligible for an Annual Salary package of INR 325000 (Indian Rupees Three Lakh Twenty-
Five Thousand). Please refer to Annexure - A for breakup of your intended Annual Salary package.

In addition, you will also be entitled for a one-time settlement Allowance not exceeding INR 15,000, (
Indian Rupees Fifteen Thousand Only) if eligible, as per Tech Mahindra policy.

At the time of joining, you are required to sign a service bond with Tech Mahindra. As per this bond,
you will be required to serve Tech Mahindra for a period of at least 2 years from the date of your
joining, failing which, you will need to pay a sum of Indian Rupees 100,000/- (Indian Rupees One
Hundred Thousand Only) as liquidated damages to Tech Mahindra.

6 You are required to mandatorily possess a valid Passport and Income Tax PAN Card at the time of
joining the Company.
- meipnct & EalieT
Dent Of (rformzlie : e 1,0 wLAegy
N coipgto N Tt M .
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Tech Mahindra Limited
TEC H Infocity, Hitech City Layout, .
Madhapur, Hyderabad 500081, India.

mahinca r=a) Tel: +91 40 3063 6363

Fax: +91 40 2311 7011

Registered Office:

Gateway Building, Apollo Bunder
Mumbai 400 001, India.
www.techmahindra.com

CIN L64200MH1986PLC041370

Annexure - A

Total Cost to Company (TCC) (Per Annum) 325000

Components of Total Cost to Company INR. (Per Annum)

Basic (@40% of Total Fixed Pay) 111397
HRA (@70% of Basic Pay) 77978
Bonus/Statutory Bonus 48000
Employer's contribution to Provident Fund (@12% of Basic Pay) 13368
Flexible Components of TFP # 27750
Total Fixed Pay (Per Annum) 278493
Total Variable Pay (TVP) (Per Annum) (*) 30944
Total (A) 309437
Additional Benefits (B) 15563
Gratuity 5359
Insurance Premiums (towards GTLI, GMIP and GPAI) 10204
Total Cost to Company (Per Annum) ------(A) + (B) 325000

~ Under the 'Flexible Benefits Plan’, you are eligible to choose a combination of the Components as mentioned
below, subject to the individual maximum limits as mentioned against each of them, balance if any shall be paid as
taxable amount under Additional Personal Pay.

LTA 12000
Meal Card (Max INR. 2200 per month) 26400
Bonus / Statutory Bonus, if applicable, shall be paid in 12 equal monthly installments in advance along with your
regular salary.

(*) Maximum amount based on 100% performance; TVP shall be payable as per Variable Pay Program applicable
for the Financial Year

Additional Benefits : In addition to the above, you will also be eligible for the below-mentioned benefits -

i) Gratuity : As per Payment of Gratuity Act

‘ ii) Insurance

| a) Group Term Life Insurance (GTLI) Coverage: You would be eligible to be covered under the Group Term Life
Insurance Cover, providing Life Insurance Coverage to the associates by paying a lump sum benefit of INR 20
lakhs to the beneficiary on the unfortunate death of the associate

b) Group Medical Coverage Plan (GMIP): You would also be enrolled under the existing Medical Insurance
| scheme of the company with a cover of INR 3 lakhs (floating cover) applicable to Self , Spouse, 2 children & 2
parents. Cost of coverage of parents (if opted for) will be borne by you. If enroliment of parents is not opted for, the
. epplicable cover (for self only OR self +spouse+up to 2 children) will be INR 2 lakhs.

c) Group Personal Accident Insurance (GPAI) coverage: You would be enrolled under the Company's GPAI
i schierme with a cover of uplo INR § lakhs payable in case of permanent disablement arising out of any unfortunate
| event of an accident.

Page |3
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Name: Meghana K Date:27/08/2024

Dear Meghana K
We are pleased to offer you the position of Trainee Software Engineer with Esyasoft Technologies

Pvt. Ltd.

Your stipend will be Rs.20,000 /-Per month (Rupees Twenty Thousand Only) for the tenure of 6
months. on your satisfactory performance your stipend shall be converted to salary of Rs.3,60,000/-
per annum (Rupees Three Lakh sixty Thousand only) with the other benefits the total cost to
company CTC will be Rs,4,05,828 /- per annum (Rupees Four Lakh Five thousand eight hundred

and twenty eight only)

You will be signing an employment bond for 2 years, during this tenure if you wish to withdraw any of
the agreed-upon terms and conditions mentioned in the bond, you are liable to pay the company Rs.

1,00,000 (Rupees One lakh Only) before relieving from the organization.

You will undergo training in Manipal for a period of three and half months. Upon successful completion
of this training and based on your performance, you will be assigned to a position within the Esyasoft

Group entities.

Acceptance and Commencement
Your appointment will be effective on your joining date, i.e.,02/09/2024. Please contact us immediately

if you require an alternative joining date.

To confirm your acceptance of this offer, you are required to:

A. Respond via email by signing and returning the Scan copy of the offer letter to

pooja.nagesh@esyasoft.com & varsha.parthasarathy@esyasoft.com

B. Reporting Location —1%t September in Mangalore

C. Job Location —Bangalore

u~ st. Of Mfo nation mnmn & Cogiesnny

s ﬁlnq'htu eu«l-m" T"‘\h“ ooy

L
W . ST AN %

5 Registered Office: Esyasoft Technologies Pvt Ltd
- Proms Complex, 3" Floor #3H, 7" C Main Rd, 3" Block, Koramangala, Bengaluru 560034,
Karnataka, India, Tel +080-46894999 email. contactus@esyasoft.com, .oivesyisuic o

P

: U72200KA2014PTC074366
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Condition to Hire

+ Confirmation of Date of Joining.

» Satisfactory background verification.

We are positive that you will find Esyasoft Technologies an exciting place to develop and advance your
career and contribute to the development of the organization.

Welcoming you to Esya.

Yours Sincerely,

For Esyasoft Technologies Pvt. Ltd

MEGHANA K

Authorized Signatory Employee Name

Registered Office: Esyasoft Technologies Pvt Ltd

Proms Complex, 3 Floor #3H, 7 C Main Rd, 3 Block, Koramangala, Bengaluru 560034,
Karnataka, India, 7ol +080-4689439% email contactus@esyasoftcom, www coyasnit co

IN: UT2200KA2014PTCO74366



Annexure |

' Amount
| Component Amount(Per Annum) (Monthly)
‘Basic Salary 180000 15000
HRA 72000 6000
Transport Allowance 19200 1600
Medical Reimbursement 15000 1250
LTA 9000 750
Special Allowance 43200 3600
Gross-Part A 338400 28200
; LEmployer PF contribution -Part B 21600 1800
i Total Fixed CTC (A+B) 360000 30000
| Variable Pay - -
Medical Insurance 45828 3819
Benefits -Part C 45828 3819
Total Cost to Company (A+B+C) 405828 33819
Provident Fund (Employee) 21600 1800
PT 2400 200
TDS (Based on the IT declaration
submitted upon joining) : )
Total Deductions-Part D 24000 2000
Net Pay ( A-D) 314400 26200

,
RO

ar'e:
- -
%“/j

Authorized Signatory

Employee Signature

%% Registered Office: Esyasoft Technologies Pvt Ltd
1+ Proms Complex, 3% Floor #3H, 7" C Main Rd, 34 Block, Koramangala, Bengaluru 560034,
Karnataka, India, Tel: +080-46894999 email: contactus@esyasoft.com, www.esyasoftcom

CIN: U72200KA2014PTC074366
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o Business Unit | Document Ref. No. | Rev. No. Effective Date Page No.
o\ President Office | FM-DIVO5-HRP-0003 00 [ 16" August 2019
lSTAN DARD STANDARD ARABIA INSPECTION CO. LTD.

OFFER LETTER

September 9, 2024, Letter No: SAICL-OFR-24-0366

Dear Mr. Mochammed Firoz

Emad: mohammediiroz& 780 @pmail.com
Contact No. +91 9901496457

Passport Number:

We are pleased to present our offer for your employment at Standard Arabia Inspection Co. Ltd. You may
join as soon as the formalities with your current company have been completed.

Your compensation package will include the following: o - o

Visa Status - Permanent Visa |
Contract Status ] Single o ]
Positon / Title IT and Software enginéer -
Department / Division T - —
Basic Salary Per Month SAR 1,800.00 )
Food Allowance SAR 400.00 |
| Transportation Will be provided by Standard Arabia ) |
Accommeodation ] | Will be provided by Standard Arabia ) |
Medical and Insurance Will be provided by Standard Arabia — ____l
Working Hours B 8 hours 30 Minutes [
_Net Salary SAR 2,200.00 B l
Contract Duration 2 years from the date of joining
" Vacation 30 days upon completion of 1-year service.
Probation 3 months from date of joining(after training). N
Notes:

2-3 months training will be provided in Bhopal, India.
Salary will be INR 20,000 + Accommodation and transportation to and from to

- During Training,
Bhopal will be provided by company.

General Terms:

1. Start of work will be effective upon assumption of duty.

2. Duties and responsibilities will be as per Job Description. _ ) '
3. Contract may terminate without any notice in cases stipulated in Article 80 of the Saudi Labor

Law.

Please confirm your acceptance to this offer by signing and returning this letter to us by September 15, 2024,

Eest Regards,
8 & & ) .
el . i)\)
pte i R
ALLS. AL-SITAMMARI FALAL AL-YOUSIF
HIE MANAGER

PRESIDENT

ACKNOWLEDGEMENT: | agrce o terms and accept this offer of employment.

Hame:_ MOHAMMED FIRoZ signawre: &V Dﬂlﬂiiﬂ'i_.oci_—_aoa.q-

_ . e s
T FMA-DIVOS-HRP-0003 Rov. 00 1 16¥ August 2019 Pagu 1alq
../'2"' -

e
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Dept Of tntorm! & Enginenin

Alva's nstiiu e o pdTechLivlogy
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Sosuv Consulting Private Limited
IndiQube Aura, Ibis Hotel

Bommanahalli, Bengaluru, Karnataka, 560034
Tel: +91 8046872417

Email: info@sosuvconsulting.com

OFFER LETTER

Dear Mohammed Sufiyan,

Thank you for exploring career opportunities with Sosuv Consulting. You have completed our selection
process, and we are pleased to extend an offer of employment.

Effective Date: On or before July 27th,2024
This offer is based on your profile, relevant work experience and performance in the selection process.
The main terms and conditions of your employment will be as follows:

1. Job Title

Your job title is “Software Engineer”. We are excited about the potential you will bring to the
organisation. Work from our Bangalore office.

2. Remuneration

You will receive a total compensation package of INR 5,00,000/- (INR Five Lakhs Only). The
breakup of the compensation and benefits applicable to you is as per Annexure |.

3. Bonus

You may be eligible for consideration for a discretionary bonus based on your performance, the
ﬁm's results, the overall industry performance and subject to the discretion of the company's
directors. The discretionary bonus would be paid on your start date anniversary and if you are still
in the Company’s employment at the time and not tendered your resignation.



4.

robationary Per
i ; i ich ti it may be
The appointment is subject to a 3 months probationary period, during which time it may
terminated by either party by giving 1 week’s notice in writing.

Other Benefits

Health Insurance: We offer a comprehensive health insurance plan of up to 5 lakhs f_or al_l our
employees and their dependents (Father, Mother, Spouse and Children). Policy details will be
shared with you at the time of onboarding.

Free Food: We provide all employees with free one-time lunch/dinner per their work schedule.

Annual Leave

You will be entitled to 20 planned annual leaves plus any service-related leave you have accrued
in your role. Leave must be taken per Company policy.

Termination of Employment
By either party giving two (2) months' notice in writing.

Your employment may be terminated by the Company without notice or payment in lieu of notice
should one or more of the following events occur:

You wilfully disobey a lawful and reasonable order.

You are found to be guilty of grave misconduct or wilful neglect in the discharge of your duties.
You commit a material breach of the Company’s policies;

You are found to be guilty of fraud or dishonesty;

You are convicted of any criminal offence other than one that, in the reasonable opinion of the the
company does not affect your appointment and discharge of duties.

Garden Leave

In the event of termination by notice given by either party, you may, at the Company's option, be
required to cease to render all or some of your duties and to remain away from the Company's
premises and not work for anyone else, during all or part of the notice period. Salary and contractual
benefits will continue to be payable until the end of employment. During any such period, you will
remain bound by all of the express and implied obligations arising from your employment with the
Company, including the obligations of good faith.

Stand Down



10.

1.

12.

13.

Nothing in this letter obliges the Company to use your services, and the Company can request that
you not attend the Company's premises at any time. Salary and coniractual benefils shall continue
to be payable in this event, and you will continue to be bound by your obligations as an employee.

Employee Handbook

You acknowledge and agree that the relevant sections of the Company's Employee Handbook will
apply to you (and your employment) in addition to the terms and conditions stated In this letter.
However, the Employee Handbook will not form part of this contract.

Travel, transfer and secondment

You may be required to occasionally travel both inside and outside India on the Company's
business. You acknowledge and agree that you may, from time to time, be required by the Company
to be transferred or seconded to any other Group Company as and when circumstances require.
We confirm that any such secondment or transfer will be by mutual agreement, including relocation
costs per the Company policy, and will not affect your period of continuous employment with the
Company.

Client Interest

You shall not during your employment or for 24 months after the date of cessation of your
employment (“Restraint Period"), either on your account or in conjunction with or on behalf of any
person seeking any job opportunity with our clients without prior consent with the Company. Failure
to comply may lead to legal action.

Confidentiality Of Documents

You shall not at any time, either during the continuance of or after the cessation of your employment
with the Company, use, disclose or communicate to any person or entity whatsoever (other than
(a) those who are employees, contractors or advisors of the Company or any other Group Company
whose business it is to know the same; (b) with the prior written approval of the Company; or (c)
as required by law any Confidential Information which you may have acquired or obtained in the
course of employment. This undertaking will apply until such information comes into the public
domain, other than by reason for any breach of this undertaking. Any trade secrets or confidential
information (which may include commercially sensitive information) important to and relating to this
business of the Company or any other Group Company or any clients, employees, consultants or
officers hereof or their affairs and which includes but is not limited to customer lists or requirements,
price lists or pricing structures, marketing and sales information, business plans or dealings,
financial information and plans, designs, formulae, product lines, services research aclivities,
Intellectual Property (as defined below, concepts, ideas, suggestions and other intellectual inputs
received or contributed in the course of your employment, any documents marked “confidential” (or
similar expression), or any information which you have been told is of a confidential nature or which
might reasonably be expected by the Company or any other Group Company to be regarded as
confidential, or any information which has been given to the Company or any other Group Company



shall survive the termination of this agreement for

in confidence. The provisions of the clause
whatever reason.

14. Intellectual Property

15.

16.

17.

If at any time in the course of, or in connection with, your employment, you make or dfsgover or
participate in the making or discovery of any Intellectual property directly or indirectly relating to or
capable of being used in the business carried on by the Company or by any other Grpup Company,
the Intellectual Property shall be the absolute property of the Company and full details of the same
shall immediately be disclosed in writing by you to the Company. At the request and expense of the
Company, you shall give and supply all such information, data, drawings and assistance as may
be necessary o, in the opinion of the Company, desirable to enable the Company to exploit the

Intellectual Property in such parts of the world as may be specified by the Company and for vesting

the same in the Company or as it may direct. The obligations set out in this clause shall survive the

termination of your employment for whatever reason.

You agree and undertake that any Intellectual Property made or discovered by you during your
employment shall not infringe any rights of any third party (including but not limited to contractual
or intellectual property rights) or put the Company or the Group into disrepute, and shall be original.

The Intellectual Property includes all intellectual and industrial property and all rights therein,
including, without limiting the generality of the foregoing, all inventions (whether patentable or not,
and whether or not patent protection has been applied for or granted), improvements,
developments, discoveries, proprietary information, trademarks, trade names, websites, Internet
domain names, logos, artwork, slogans, know-how, technical information, trade secrets, processes,
designs (whether or not registerable and whether or not design rights subsisting in them), utility
models, works in which copyright may subsist (including computer software and preparatory and
design materials there for), and all works protected by rights or forms of protection of a similar
nature of having equivalent effect anywhere in the world.

Return of Property

Upon the termination of your employment with the Company, you must immediately deliver and
return to the Company and its authorised representative all materials/property in any form
whatsoever which may be in your possession, custody or control which are the property of the
Company or the Group or which contain any information obtained by you in the course of your
employment and which relates to the affairs of the Company or the Group or any of their clients.

Variation of Terms

——————————————————

You agree that the Company reserves the right to vary any of the terms and conditions of your
employment at any time in its reasonable discretion.

Onsite Working



You will be expected to work from our Office in Bangalore. India. However, in cerlain circumstances
remote work may be permitted, but the company reserves the right to revoke remote work if there
is a project requirement or productivity issues.

18. Commitment to the Employer

You are expected to devote your whole time and attention to the employer's best interests during
your working hours. You must not work for another employer or be concerned in, or carry on of
engage in, any other profession or business or trade or carry out work on any other basis during
the term of the Contract whether in or out of your normal working hours, without the Employer’s
written permission. You agree you have no outstanding agreement or obligation that conflicts with
any of the provisions of this contract or that would preclude you from complying with the provisions
hereof. You further agree that you will not enter into any such conflicting agreement during the term
of the employment for personal gain.

19. Background Reference Check

By accepting this offer, you authorise the Company to thoroughly investigate your educational
background, employment history, criminal record, credit checks, and other relevant information.
The Company may conduct this background check before your joining date or later. To avoid
potential issues, you must provide accurate and truthful information during the background check
process. If there are any inconsistencies or misrepresentations, it may result in withdrawing this
offer or terminating employment.

20. General

This letter and the documents and policies referred to constitute the entire agreement between the
Company and you. They shall be in substitution for any subsisting agreement, service agreement
or contract of employment (oral or written) made by the Company and you about your employment.
You warrant and agree that you are not entering into the contract in reliance on any representation
not expressly set out in this letter. If any provision or part of this letter or clause hereof is determined
to be illegal or unenforceable, each of the remaining provisions within that clause and the remainder
of this letter will be severable and enforced in accordance with its terms. Where there is any
inconsistency between this letter and any documents and policies referred to therein, this letter will

prevail.
The terms and conditions set out herein will be governed by and construed per the laws of India.

The Company and you agree to submit to the non-exclusive jurisdiction of the India courts and
Labor Tribunal regarding any claim or matter arising under this letter or your employment with the

Company.

Acceptance

If you agree and accept the above terms and conditions, please sign the offer letter digitally.

Mandeep Singh Allagh



Chief People Officer
For and on behalf of
Sosuv Consulting Private Limited

I hereby agree and accept the terms and conditions as set out above:

Name: Mohammed Sufiyan
Date: 27/07/2024

Annexure |

Compensation Heads Amount

1. Basic 8,667/-

2. HRA 6.667/-
3. Telephone & Internet 4,000/-
4. Special Allowance 4,199/-
5. PF (Employer's Contribution) 1,800/-
6. Gross per month 39,666/-

7. Gross per annum 5,00,000/-




Tech Mahindra Limited
Infocity, Hitech City Layout,

TECH Madhapur, Hyderabad 500081, India.
I l | f Tel: +91 40 3063 6363
a|1'nd ra Fax: +91 40 2311 7011
Registered Office:

2308207/ ELTP-CAMPUS / 2024

Gateway Building, Apollo Bunder
Mumbai 400 001, India.
www.techmahindra.com

CIN L64200MH1986PLC041370

21-May-2024

Subject: Letter of Intent

Dear Ms.Nesara S Gowda,

This refers to the campus interview that you had attended.

We are pleased to inform that you have been shortlisted for @ position of Associate Software Engineer at
Band U and Sub Band U1 in our Organization provided:

]

o]

You are being medically fit.

You have completed your qualifying academic course with a minimum score of 70% or equivalent
grade as specified at the time of your selection, meeting the set eligibility criteria, including minimum of
70% or equivalent grade in all other courses completed by you prior to your qualifying academic

course.

On successful completion of the above, the Company may, at its sole discretion, offer you an employment
opportunity with the following conditions:

0

0

You will be under probation for a period of 6 (Six) months from the date of joining.

You will be eligible for an Annual Salary package of INR 325000 (Indian Rupees Three Lakh Twenty-
Five Thousand). Please refer to Annexure - A for breakup of your intended Annual Salary package.

In addition, you will also be entitled for a one-time settlement Allowance not exceeding INR 15,000, (
indian Rupees Fifteen Thousand Only) if eligible, as per Tech Mahindra policy.

At the time of joining, you are required to sign a service bond with Tech Mahindra. As per this bond,
you will be required to serve Tech Mahindra for a period of at least 2 years from the date of your
joining, failing which, you will need to pay a sum of Indian Rupees 100,000/- (Indian Rupees One
Hundred Thousand Only) as liquidated damages to Tech Mahindra.

You are required to mandatorily possess a valid Passport and Income Tax PAN Card at the time of
joining the Company.

Page | |
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TECH
mahindra

Tech Mahindra Limited
Infocity, Hitech City Layout,
Madhapur, Hyderabad 81, India

Tel: +91 40 3063 6363
Fax: +91 40 2311 7011

Registered Office:

Gateway Building, Apollo Bunder
Mumbai 400 001, India.
www.techmahindra.com

CIN L64200MH1986PLC041370

We request you to confirm to us your acceptance of the terms and conditions specified herein by signing and

retumning a copy of this Letter to Campus Joining Team on Cam inin hmabhi :

This Letter of Intent shall cease to be valid on 31-Oct-24 or issue of Offer of Appointment, whichever is earlier.

We look forward to you having a rewarding career with us.

Yours sincerely,
For Tech Mahindra Limited,

Labt
R

Krishna Ramaswamy

Head - Resource Management Group

Page | 2
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Tech Mahindra Limited
Infocity, Hitech City Layout,
TECH Madhapur, Hyderabad 500081, India.

H Tel: +91 40 3063 6363
mahindra Tk o1 & Jon o

Registered Office:

Gateway Building, Apolio Bunder
Mumbal 400 001, India.
www.techmahindra.com

CIN L64200MH1986PLCD41370

Annexure - A
Total Cost to Company (TCC) (Per Annum) 325000
ts of Total Cost to Company __INR. (Per Annum)

Basic (@40% of Total Fixed Pay) 111397
HRA (@70% of Basic Pay) 77978
Bonus/Statutory Bonus 48000
Employer’s contribution to Provident Fund (@12% of Basic Pay) 13368
Flexible Components of TFP A 27750
Total Fixed Pay (Per Annum) 278493
Total Variable Pay (TVP) (Per Annum) (*) 30944
Total (A) 309437
Additional Benefits (B) 15563
Gratuity 5359
Insurance Premiums (towards GTLI, GMIP and GPAI) 10204
Total Cost to Company (Per Annum) —(A) + (B) 325000

A Under the 'Flexible Benefits Plan’, you are eligible to choose a combination of the Components as mentioned
below, subject to the individual maximum limits as mentioned against each of them, balance if any shall be paid as
taxable amount under Additional Personal Pay.

LTA 12000
Meal Card (Max INR. 2200 per month) 26400
Bonus / Statutory Bonus, if applicable, shall be paid in 12 equal monthly installments in advance along with your
regular salary.

(*) Maximum amount based on 100% performance; TVP shall be payable as per Variable Pay Program applicable
for the Financial Year

Additional Benefits : In addition to the above, you will also be eligible for the below-mentioned benefits -
i) Gratuity : As per Payment of Gratuity Act

il) Insurance

a) Group Term Life Insurance (GTL!) Coverage: You would be eligible to be covered under the Group Term Life
Insurance Cover, providing Life Insurance Coverage to the associates by paying a lump sum benefit of INR 20
lakhs to the beneficiary on the unfortunate death of the associate

b) Group Medical Coverage Plan (GMIP): You would also be enrolled under the existing Medical Insurance
scheme of the company with a cover of INR 3 lakhs (floating cover) applicable to Self , Spouse, 2 children & 2
parents. Cost of coverage of parents (if opted for) will be borne by you. If enroliment of parents is not opted for, the
applicable cover (for self only OR self +spouse+up to 2 children) will be INR 2 lakhs.

c¢) Group Personal Accident Insurance (GPAI) coverage: You would be enrolled under the Company's GPAI
scheme with a cover of upto INR 5 lakhs payable in case of permanent disablement arising out of any unfortunate
event of an accident.

Page | 3
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EVERI

E/HR/OL/2329

Nidhi Shetty,

#3-35, Kunjaru Giri Road Bijantla, Kunjarugiri Post, Udupi, VTC: Kurkalu, Karnataka-574105..

Dear Nidhi Shetty,

Welcome to Everi!

ia Private Limited. We believe that the growth

[t Gives us immense pleasure in inviting you to join Everi Ind
lling to invest into 1S

of the organization is fueled by the energy and enthusiasm of the people who are wi
future. We therefore believe that all our employees are truly our ASSOCIATES in our road to the future.

We are happy that you are one such Associate joining us in our efforts to create truly global Organization.

We are pleased t0 inform you that you have been offered an employment in Everi India as Trainee at

Mangalore, India.

This offer is valid till 22/07/2024.

We wish to share with you the detailed terms and conditions which will govern your employment with
Everi and also Associate related guidelines applicable to all the employees including you. All these terms
and conditions are subjected to change based on business requirements and you shall abide by the updated

policies. Please note that your appointment is subjected to background check
and pre—employmcnt checks as applicable.

Terms and Conditions

1. Working Hours:

Everi India observes a 5-day week with Saturday and Sunday as weekly holidays. The office hours are 9
hours per day including Rcccsstunch break of 1 hour. Employecs are expected to follow local working
hours and holiday calendar while they have visited/deputed to other office in India/onsite. In the event an
Associate fails 10 register their attendance consecutively for 3 working days, without any prior notice 10

their immediate manager or concerned HR, Everi India shall initiate appropriate disciplinaryaction against

the Associate as per Everi India Policy.

Dept. Of Irnformatic
Awa's.'.nr,:;m*. » of ENGG ,
D8IDR! - 574 229

L eane
NUJET, i
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Everi India Private Limited

Registered Office: il Floor, ghandari Heights, Opp. Indian Oil, Kottara, MANGALORE Dakshin Kannada-575013

Branch Office: 2nd Floor, Elnet software City, Rajiv Gandhi Salai, Taramani, Chennai-600113

granch Office: 8th floor, smartworks, Forming part of Sy No 83/1, Hyderabad Knowledge City. TSIC Raidurg panmaktha,

serilingampally Mandal, Plot No 1, Hitech City Main Rd, Gachibowli, Hyderabad, Telangana S00081.
www.everi.com



EVERI

2. Employment Terms:

a) Service Rules: Your services in Everi India private limited will be governed by the service rules

and regulations, which are in force, or which would be brought into force time to time, as applicable
to all the employees of the company. Policies are guidelines are made taking into consideration

company's best interests from time to time. you are advised to adhere to the policies during your
employment with the company.

b) Full Time Work: Your position is full time employment, and you shall devote yourself exclusively

to the business of the company. You will not take up any other work part /full time or directly or
indirectly in any other trade or business without the prior written consent from the company during
your tenure with Everil.You will devote your whole time and attention and abilities to the business
of the Company and shall serve the Company honestly and faithfully carry out all lawful directions

and orders of the company in discharge of your duties. The Company shall be entitled in its
absolute discretion to change your designation.

¢) Probation: Freshers (Only) will be on probation, for Six months, which may be extended or reduced
at the sole discretion of the Management. The offer is terminable either by the Management or by
you with one month notice during this period. On completion of the probation period, till such time
that you are intimated in writing about your confirmation, you will be on probation.

d) Code of Conduct: You are expected to operate with the highest degree of initiative, economy,
efficiency, and responsibility. You will at all times act bearing in mind the best interest of the
Company and will at no time do or say anything which compromises the Company’s goal or
reputation. If there is any breach of the same, or the terms and conditions laid down in this

document, your service could be terminated without any notice notwithstanding any other terms
and conditions stipulated herein

—

¢) Past Record: If any declaration given or information furnished by you to the Company proves to

be false/forged or if you are found to have willfully suppressed any material information, you will
be liable to be removed from services without any notice or compensation whatsoever.

f) Confidentiality: You are expected to maintain utmost secrecy in regard to affairs of Everi and shall
keep any information of Everi, whether written or oral, confidential. Please note that the terms and
conditions of your services with Everi shall be treated as strictly confidential and you are expected
not to divulge its contents to any associate of the Company or any person connected with the
Company. With respect to the confidentiality obligations undertaken. If required by Everi, you will

Everi India Private Limited
Registered Office: Il Floor, Bhandari Heights, Opp. Indian Oil, Kottara, MANGALORE Dakshin Kannada-575013
Branch Office: 2nd Floor, Einet software City, Rajiv Gandhi Salai, Taramani, Chennai-600113

Branch Office: 8th floor, Smartworks, Forming part of Sy No 83/1, Hyderabad Knowledge City, TSIIC Raidurg Panmaktha,
Serilingampally Mandal, Plot No 1, Hitech City Main Rd, Gachibowli, Hyderabad, Telangana 500081

www.everl.com



EVERI

sign further confidentiality agreements or the like to further protect the interest of Everi. The
confidentiality obligation will be perpetual in nature. Your service shall be terminated with
immediate effect without any prior notice in the event of breach of confidentiality provision.

g) Transfer: Employment is subject to change of location within India/abroad as required by the
business requirements during the complete tenure of the employment with Everi.

3. Salary & Benefits:

Your Gross Salary will be INR Seven Lakh (in words).

a) Employees are liable to pay all taxes and liabilities as required under Indian Tax Laws. With the
exception of the obligation to withhold taxes from your remuneration, Everi assumes no
responsibility for your personal tax affairs. The tax liability/ies during any posting abroad would
be indicated separately.

b) Contributions to provident fund will be made at the rate of 12% of monthly base salary. There will
be a matching statutory contribution of 12% of monthly base salary by the company.

¢) Gratuity will be provided at the rate of 15 days of base salary for every year of service, to be availed
of only after five years of service

d) Medical & Life insurance benefits are provided.

4. Notice Period & Termination:

Your employment is subject to termination by either party by giving 90 days’ notice or 90 days salary in
lieu of notice period. Notice period, while on probation is 30 days,

The Company shall have the right of immediate termination of your services without giving you 90 days’
notice period or 90 days salary in lieu of notice period, if it is found, at any time, that you have been, or are
convicted by a Court of Law or penal proceedings are initiated or pending against you before any Court of
Law i) for offence(s) involving moral turpitude and/or ii) offence(s) of non- cognizable nature and/or ii1)
for an offence(s) which the Company considers that the same may be prejudicial to the interests of it and
its reputation thereof.

You will retire from the services of the Company on attaining the age of 60 years.

Everi India Private Limited
Registered Office: Il Floor, Bhandari Heights, Opp. Indian Oil, Kottara, MANGALORE Dakshin Kannada-575013
Branch Office: 2nd Floor, Elnet software City, Rajiv Gandhi Salai, Taramani, Chennai-600113
Branch Office: 8th floor, Smartworks, Forming part of Sy No 83/1, Hyderabad Knowledge City, TSIIC Raidurg Panmaktha,
Serilingampally Mandal, Plot No 1, Hitech City Main Rd, Gachibowli, Hyderabad, Telangana S00081.
www.everi.com
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5. Non-Solicitation

you shall not during the term of your employment with the Company and any time thercafter, without the
Company's express written consent, either on your behalf or on behalf of another, directly or indirectly
abet, induce, facilitate, contact or deal with the employee(s) of the Company o its associated entities for
the purpose of making such employee(s) leave the Company and/or hiring them either for yourself or for
any other organization, entities, etc.

Yours sincerely, for Everi India Private Limited.,

D

Saravanan Jaganathan

PeopleOps Sr Manager

| have carefully read and understood the above offer terms including the terms contained in Annexure |
land agree that the provisions of this letter and the Annexure I are reasonable and necessary, accept the
same irrevocably and unconditionally. | agree t0 update myself of all company policies.

Name: Nidhi Shetty Signature: {{Candidate_Sign}}
Date: 22/07/2024

gveri India Private Limited
Registered Office: Il Floor, Bhandari Heights, Opp. Indian Qil, Kottara, MANGALORE Dakshin Kannada-575013
Branch Office: 2nd Floor, Elnet software City, Rajiv Gandhi Salal, Taramani, Chennai-600113
granch Office: 8th floor, smartworks, Forming part of Sy No 83/1, Hyderabad Knowledge City, TSIIC Raidurg panmaktha,
serilingampally Mandal, Plot No 1, Hitech City Main Rd, Gachibowli, Hyderabad, Telangana 500081.
www.everl.com



Name: Nidhi Shetty

Designation: Trainee

Location: Mangalore

Components

2| HRA
3 \ Food Coupons

r
r
r 4 \ Other Allowance
r

5 | Company's contribution to PF*

Annual Gross Compensation
6 \ Gratuity

Total Remuneration

*PF is contributed at 12% of Basic and subject to government regulations

Family Medical Insurance Coverage - 7,50,000 per annum.

Everi India Private Limited
Heights, Opp. Indian Oil, Kottara, MANGALOR

Rajiv Gandhi Salai, Taramani, Chennai-600113
of Sy No 83/1, Hyderabad Knowledge City, TSIIC Raidurg panmaktha,

Gachibowli, Hyderabad, Telangana 500081.
www .everi.com

Registered Office: I\ Floor, Bhandari £ Dakshin Kannada-575013
granch Office: 2nd Floor, Elnet software City,
Branch Office: 8th floor, smartworks, Forming part
Serilingampally Mandal, Plot No 1, Hitech City Main Rd,




Nidhi N Shetty
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Date. ?,.”‘ TAN2Y

Letter of Intent

oear POORVIKA,BM

We intend to offer you the position of ( 1 E A,Sg{flﬂ ZE! with DEV IT Serv Pvt L1d. We are confident
that you will make an excellent addition to our team, and we look forward to hanng you join us.

pride oursclves on our commitment to Company Values/Goals. We beliere
ation of our employees, and we ate commigted

AL DEV IT Serv Pvt Ltd, we
growth and development.

that out success is driven by the haro work and deuic
ding a supportive and rewarding work environment that encourages

to provi
ent to you with 7 days of accepting

A detailed offer letier along with a compensation breakupshalibes
this letter of intent.

The start month for this position is I' EL 24 1 accept this position, please sign and return
the enclosed copy of this letter of intent.

One the day of joining:
Please bring the following documents

educational Certificates

1.

2. Address Proof

3. Aadhaar Card, PAN Card

& Bank Passbook/Cancelied Cheque

5. Appointment Letter & Experience Lelter

6. Salary Skp & Bank statement of Three Manth
k please report to the below mentioned venue.

Add: Will be notified along with offer letter

r concerns, please do not hesitate to contact us.

\f you have any questions 0
join our team and look forward 10 working with you.

We ate excited to have you

Sincerely,
With Regards
.
Vol
HR Department pept. o1
va'sh

DLV IT Serv Pyt Ltd

sopirase nole that this s not an offer or cppoiniment letlee ond does nol guorantee an employment®®

DEVIT SERV PRIVATE LIMITED

Regstered Address: B3/14 Qasernent D1os Apartment 56, tichru Mace Neat Market Hew .
M A VWN a:thtu;- Plat oo 79. 151 Fioor, Secter 34 Hero Handa U-Dwk,ccﬂu;f?:'.",‘§mwm%‘m“ N
et mr-l' 2 A733, Nand Dhuvan Indastinal £519ke Mabiabali C3oms Raad Cyigs Ovicla House MIDC, Andher! [ash, M
¢ B 3 Manyata Embassy Business Park, Groured Fluoe Beech, Outer Ring RoXS TOEIWNA12 G_x i a3}, Musnbai 4000%3
Cite UI220000 2005PTC 137518 2 Bangalore Karmatuka 560049 ', 2 6




Date: 22 May, 2024

Head of Department
Department of Computer Science & Engineering
Alva's Institute of Engineering and Technology
Mijar, Moodbidri,

9 D.K, Karnataka-574225

Dear Sir/Madam,
Poorvika B M is undergoing training as a Trainee Associate in the Strategic Account
Management Department at Dev IT Serv Pvt. Ltd.

Her training is of 6 months duration, of which she has completed 3 months and 2 days.

Academic Internship start date: February 19, 2024
Academic Internship end date: August 20, 2024

(\ Thank you,

For Dev IT Serv Pvt Ltd

g

Authorized Person

DEV IT SERV PRIVATE LIMITED

] Registered Address: B1/14 Basement Ercs Apartment 56, Nehwy Place Near Mariet New Delhi 110019
Corparate Address: Plot no 79, 15t Roor, Sechor 34, Hero Honds Chowi, Gurugram, Haryans 122004
Mignbas Address : Unit No A/S3, Nand Biurvan bntustrial Estate Mahakali Caves Road, Opp Onida Howse MIDC, Andheri East, Mussbai 400093
Bongaiors Addesss - € 1 Mamyats Embpsyy Business Park, Ground Floor Beech, Outer Ring Road Nagawars Bangaiory HXasmnatais S60045

O U72200DL 2005PTC13751$
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17-11-2023

UST-LOL-1119
Praywal Gowda MM
Alva'S Education Foundation, Moodbidri
Sub: Letter of Intent

Dear Prajwal Gowda M M,

With reference to the interview and the subsequent discussions we had with you, we are happy to
inform you that you have successfully completed our selection process and we are pleased to offer a
Letter of Intent for a career with (‘'usT).

This offer is subject to the following and any other conditions:

1. You should complete the course which you are now pursuing, without any backlog at the time
of joining.

2. Shall secure 60% aggregate in your current degree course from the first to last semester.

3. Shall provide a copy of the degree certificate or provisional degree certificate along with mark

sheets of all semesters prior to the date of joining.

If you accept this offer and join our services, you will be designated as Developer I - Software
Engineering. '

Your employment will be subject to the Standard Terms and Conditions of Employment of US
Technology and will be governed by various policies, rules and guidelines of US Technology. It will also
be guided by the core values and beliefs of US Technology. Please note that you will also be required

to sign and agree to be bound by the Employment Agreement, Employee Non-disclosure, Non-
solicitation and Non-Competition Agreement and other agreements when you join the employment of

the Company.

The Overall compensation offered to you Is Rs 4,25,000/- (Rupees Four Lakh Twenty-Five Thousand)
per annum, which will include an Annual Variable Pay of up to a maximum of Rs 21250/~ (Rupees
Twenty-One Thousand Two Hundred and Fifty) per annum subject to the policy of US technology in

this regard.

This offer with US Technology is subject to the successful completion of your Background Verification
conducted by US Technology or any other agency appointed by US Technology.

This Offer is subject to successful completion of any Pre-Onboarding training requirement assigned to
you.
On successful completion of all the above and any other conditions, you will be issued with a detailed

offer Jetter containing the terms and conditions of employment and your joining date, based on the
positions open at that time, which will be binding on you,

e, R " 'n
f Informanc ; m‘Ex\ginecrx g
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If this offer is acceptable to you, please intimate your acceptance of the same by S"Q”'”? aczcigzie
copy of this letter and returning it to us on or before 22-11-2023. If no suqh intimation of accep
Is received on or before the said date, this offer shall stand automatically withdrawn.

We hope you will find this offer acceptable. We are confident that you will contribute to the values of
the organization and wait to welcome you to the US Technology family.

Sincerely,

for US Technology Accepted

Vinesh George Prajwal Gowda M M

Grou Manager HR

Execution by the candidate:

I, Prajwal Gowda M M, agree and accept this conditional offer on the terms and conditions outlined

and/or referred to in this Agreement.

Signed by Candidate

Date
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EKO Infomatics Solutions Private Limited
#76. Viindavan, 7th A Cross, 4th B Block
Koramangala, Bangelore KA 580034

MPL A E
Date: July 1%, 2024

Dear Rahul R Poojary,

We are pleased to offer you a position of “Junior Data Scientist” with EKO Infomatics
Solutions Private Limited a Company incorporated under the provisions of Companies Act,
1956 having its corporate office situated at #76, Vrindavan, 7th A Cross, 4th B Block
Koramangala, Near BDA Complex, Bangalore KA 560034. This offer of employment is
for a regular, full-time position based in Bangalore, India.

. Position: Upon execution of this Agreement, you would be posted as the Junior Data
_ Scientist of the Company.

Terms of the Agreement:

i.

&.

During the term of this Agreement, the Company retains the right to change Employee's

4

title, duties, and reporting relationships as may be determined to be in the best interests of
the Company, including but not limited to adjustments made to the employee's job
description or work place, promotion, work transfer at the same level, and demotion, etc.,

or adjustments made to the employee's responsibilities without any change to employee's

position.

Joining Date: Subject to the employee’s acceptance of the terms and conditions
contained herein, the appointment shall commence on 15t July 2024 (“Joining Date").

Location and Office Timings: The employee would be required to work at the above
location in Bangalore, or such other location as company may direct from time to time.
The employee’s working hours shall be from 10 AM to 6 PM from Monday to Friday
which is subject to change based on the requirements of the Management and for
exigendies of work at the sole discretion of the Management.

Term and Probation Period
a. The Employee agrees that the first six months of the employment shall be constituted as

www.ekoinfomatics.com

Cant. Of informatiffn Science & Engineering
Alva's Institvte of Enge. & Techadicgy
Mijar, MOODBIDRI - 574 225
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probationary period (“Probationary Period”), the period during which, the Compan,, i

1
in its absolute discretion, terminate the Employee's employ
pletion of the Probationary Per iod, the Employer would have

yment of the Employee or extend the
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notice or cause. After the com

the sole discretion to either confirm the Emplo

Probationary Period for a further term.

i er the
b. Employee's employment with the company shall continue unless terminated as p

provisions of this Contract. The continued employment shall be on an "at will" basis, unless
i. Employee's employment is terminated by either party in accordance with the terms

of clause 13 of this Employment Agreement; or
ii. Such term of employment is extended or shortened by a subsequent agreement duly
executed by each of the parties to this Employment Agreement, in which case such

employment shall be subject to the terms and conditions contained in the

subsequent written agreement.

Performance of Duties: During the term of this Agreement, the employee shall devote
their business hours to the affairs of the Company and shall perform the duties assigned
to them faithfully and efficiently, and shall endeavor to achieve the goals and adhere to

the parameters set by the Company, to the best of their abilities.

Compensation and Benefits: Subject to the following provisions of this Agreement,
during the Employment Period, the Employee shall be compensated for his services as

follows:

6.1. The Employee shall receive an annual salary, payable in monthly installments, as per

6.2.

the production and discretion of the Company, an amount of Rs. 3,00,000 per annum,
(Rupees Three Lakhs Only). This represents the total Cost to Company (hereinafter
referred to as CTC). The break-up of salary is attached herewith in Annexure - A. The
Employee’s salary will be reviewed on an annual basis and increments will be determined
based on performance and at the discretion of the Company. ‘
The CTC s inclusive of all pre- requisites and benefits that the Employee shall be entitled
to as per the Company’s policy and applicable law for the time being in force. The salary
of the employee shall be subject to the applicable taxes and statutory deductions.

www.ekoinfomatics.com
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6.3. Duri
fing the term of this Agreement, the Employee's salary shall be paid by means of

6.4,

ba

nk transfer or cheque, or any other method as mutually decided by the Company and
the Employee.
The Employee shall be reimbursed for all reasonable expenses arising out of
employment. These expenses shall require to be authorized prior to being incurred and
with trje provision of appropriate receipts.

7. Duties of the Employee

7.1

7.2

7.3

7.4

Upon execution of agreement, the Employee is restrained from engaging in any act or
acts of theft, fraud, misrepresentation or any other illegal act neither in exercising their
duties under this Agreement nor outside the premises of employment. The Company shall
not be held liable for any such acts of the Employee if the Employee is found guilty of
partaking or being responsible for any or all of such acts.,

The Employee undertakes to refrain themselves from committing any acts of theft of the
Employer’s property or attempt to defraud the Employer in any manner. The Employee
further undertakes to inform the Employer of any theft or fraudulent activity on the
Employer’s property or business, if the Employee has knowledge of the same.

The Employee undertakes to conduct themselves in accordance with all the rules,
regulations and policies of the Company as notified from time to time including but not
limited to the Termination Clause and the Sexual Harassment Policy of the Company.
The Employee also undertakes to refrain from taking up part-time or full-time
employment or consultation with any other employer or be involved in any other business

during the term of this Agreement.

8. Leave Policy

8.1

8.2

The Employee shall be entitled to 6 days of paid casual leaves in a year and 6 days of sick
leave. In addition, the Employee shall also be entitled to 12 public holidays mentioned |
under the Leave Policy of the Company. _

The Employee shall not be entitled to any carry forward or encash leaves or any holiday

from the current year to any subsequent year or years.

www.ekoinfomatics.com ; 3
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e than three

ick inj mor
If an Employee is absent from work due to sickness or injury for
n form to the designated member

re than seven

8.4
consecutive days, they must submit a self-certificatio

of the Company. In the event that the Employee’s absence lasts for mo

. ; i and
consecutive days, the Employee must obtain a medical certificate from their doctor

submit it to the designated member of the Company. (

9. WORK-FROM-HOME POLICY:
9.1 The Employee may be permitted to work from home on certain occasions or under specific

circumstances as determined by the Employer. And prior approval is required from the
Employer.

9.2 The decision to allow work-from-home arrangements will be based on the nature of the
Employee's role, job requirements, and the overall needs of the company.

9.3 Work-from-home arrangements shall be subject to the following conditions:

a. The Employee shall adhere to the company's policies, procedures, and guidelines while

working from home.

b. The Employee shall maintain regular communication with the designated supervisor or
manager during the work-from-home period.

c. The Employee shall ensure the confidentiality, security, and proper handling of company
information, data, and assets while working from home.

d. The Employee shall maintain a suitable work environment, free from distractions, that
enables productivity and professional conduct.

e. Salary Determination: The determination of salary for work-from-home days shall be at

the discretion of the Employer, taking into consideration various factors. Any decision

www.ekoinfomatics.com 4
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regardi
8arding salary adjustments for work-from-home days shall be communicated to the
Employee.

10. NON-COMPETE AND NON-soLcIT

101

10.2

10.3

10.4

The Employee hereby undertakes to refrain from engaging in any employment,
consulting, or other z:\ctivity that competes with the business, proposed business or
business interests of this Company, without the Company'’s prior written consent during
the term of this Agreement and for a period of one (1) year after the termination of this
Agreement,
Employee acknowledges that in the course of his employment with the Company, he will
become familiar with the Company’s Trade Secrets (defined below) and/or Confidential
Information concerning the Company and that his services shall be of special, unique, and
extraordinary value to the Company. “Trade Secrets” includes commercially valuable
information which is not generally known to the public or within the industry in which the
Company operates.
Employee shall not use any Trade Secrets and/or Confidential Information belonging to
any other prior employer during employment with the Company. Employee shall also not
bring any documents from any prior employer to the Company, including any
memorialization of information that includes Trade Secrets and/or Confidential
Information belonging to any prior employer. The word “document” means not only a
physical piece of paper, but also includes electronic disks, hard drives, “flash” or “thumb”
drives, emails or email attachments, or any other storage device or medium.
Employee agrees that for a period of five years following the Termination Date, Employee,
shall not directly or indirectly {including as an officer, director, employee, consultant,
advisor, agent or representative), for himself/herself or on behalf of any other person or
entity, recruit or solicit any employee, or independent contractor of the Company or
encourage any employee or independent contractor of the Company to leave the

Company’s employ or engagement, as the case may be. The parties agree that an
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advertisement of general solicitation to the general p
Further, the Employee shall not, for any purpose thatisinc
solicit, take away oF engage, or part
agents, licensees o

' icipate in soliciting,
aspects of Company'’s Business,
¢ licensors of

taking away or engaging, any customers, suppliers,
hile employed by the Company, or

Company with whom the Employee had contact W
n as a result'of Employee’s

about whom Company had access to confidential informatio
employment by Company.
wing the

In addition, both (i) during the term of his/her employment and (ii) follo

10.5
whether voluntary or involuntary, and regardless of

termination of his/her employment (

reason), Employee shall not knowingly, willfully and with intent to harm the Company

make any public statements that disparage the Company, its employees, officers,

directors, products or services, provided that, notwithstanding the foregoing, truthful
statements made in the course of sworn testimony in administrative, judicial or arbitral
proceedings (including, without limitation, depositions in connection with such
proceedings), normal competitive-type statements, and statements made in the good
faith performance of the Employee’s duties to the Company shall not constitute a

violation of this clause.
The Employee hereby agrees that, during the term of his employment under this

10.6
Agreement, the Employee will not, whether in India or elsewhere in the world, compete,
directly or indirectly with, or own, manage, operate, control or participate in or be
connected with the ownership, management, operation or control of any business thatis
similar to or in competition with the Business or any business of the affiliates of the

Employer, or canvass, solicit or entice away from the Employer or endeavor to solicit or
entice away from the Employer.

11.Role in the Company
11.1 The Employee undertakes to assign all rights, titles and interests in and to all intellectual

Property improved, developed, discovered or written in such works including but not

www.ekoinfomatics.com
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limited to inventions, designs, Ideas, concepts, drawings, working notes, artistic works,
that the Employee individually or Jointly conceives or develops during the term of
Employment to the Company to the fullest extent permitted by the applicable law and
acknowledges that all such works are “works made for hire.

The Employee shall, upon request of the Company, execute, acknowledge, deliver and file
any and all documents necessary or useﬂjl to vest all such rights, titles and interests and

all such matters as mentioned herein.

12. Exclusivity Terms: The Employee hereby undertakes to be exclusively engaged by the
Company during the term of this Agreement and any other work, project or assignment
for remuneration or otherwise shall not be taken up by the employee without the prior
written consent of the Company.

13. Termination:
13.1 Probationary Period:

a.

13.2

The employment may be terminated within 24 hours’ notice given in writing by the
Company at any time during or at the end of this period with or without assigning any
reasons.

Should the Employee wish to resign from the employment at any time during or at the end

of this period, the Employee is required to give 24 hours’ written notice to the Company.

Post Probationary Period:
The employment with the Company can be terminated either by the Company or by the

Employee by giving the other party 60 days’ advance notice.

If the Company terminates the employment and decides to relieve the employee before
the completion of the notice period, the ‘Basic’ component of the salary for the balance
notice period would be paid to the employee by adjusting the amounts payable by the
employee to the Company.

For the avoidance of doubt, all amounts payable by the employee to the company would
needto be cleared forthwith in the event of such termination. If at the employee’s request,

the Company agrees to relieve the employee before serving the full notice period, the

www.ekoinfomatics.com 7

i
i
!
i
]
!
!
i
]
i
3
*
g
i
¥
]




EKO Infomatics BORNons Priye, ih

§76, Viindavan, 7ih A Cross, 4ih g “s
O kmnmanum Banannn kA

s component of the salary for ‘h._:;;_;_;

- < 1 4 as : . + 9 4 ¢

entirely at the discretion of the Company. Further,

ance notlc nd along with
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¢ and the Company. On termination

may be extended, If mutually agreed by the employe ,
omply with the Company 4

of the employment for any reason, the employee shall ¢ A
rty. The
termination procedures, sign all documents and return all Company propé y

Company will not be bound to pay the dues, If any, till the employee have completed all

the separation procedures.
f. The Employer may terminate this Agreement and the employment of the Employee on a

breach of any of the terms of this Agreement or thereof without any prior notice or

intimation.

The Employer reserves the right to terminate the employment of the Employee without

notice on grounds of breach of policy, misconduct or where the Employees’ performance

has been found to be unsatisfactory.

h. The Employer may terminate the employment of the Employee In case of absence for a
continuous period of 08 (Eight) days without prior approval of the Employees’ supervisors
(including overstay of leave/training).

i. If the Employee absconds from the Company without serving the notice period of 2 (Two)

months, or if the Employee is terminated by the Employer due to breach of contract in that

case the Employee shall be subject to the following: (i) No experience letter shall be issued
to the Employee (ii) The Employer may take strict legal actions against the Employee for
breach of contract.

j- Itis understood that evidence of falsification of application and any other documents for

employment shall subject the employee to termination.

14. Responsibilities: The Employee understands that they shall be expected to work with a
high standard of efficiency, commitment and diligence. The Employee shall be expected
to follow the Company policies and procedures faithfully, failing which it shall be construed

www.ekoinfomatics.com BT ) P
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as a serious act of misconduct and appropriate action would be Initiated against the
Employee by the management of the Company.

15. Performance: The Employee understands that their perforrnance will be monitored from
time to time as per the Company’s appraisal policy. The Employee also acknowledges that
their services are liable to be terminated if their performance does not meet the

expectations of the Company. \

16. Confidentiality: The Employee undertakes to maintain confidentiality of data, processes
and system associated with their work and the Company and breach of confidentiality will
attract severe disciplinary action. The Employee further undertakes to sign a Non-

(. Disclosure Agreement with the Company and any other Non-Disclosure Agreements, as
and when may be required by the Company or its clients and abide by the stipulations
their in.

17.Verification: The Employee hereby acknowledges that at the time of joining, the
Employee shall be required to submit the documents as per Annexure - B. The Employee
further acknowledges that their appointment is subject to satisfactory verification of the
submitted documents, character, antecedents and testimonials. The appointment is based
on the details provided by the Employee in their application to the Company and
Curriculum vitae. The Employee acknowledges that any misrepresentation or discrepancies
of the above can lead to the immediate termination of their services.

(18 18. Non- Circumvention: The Employee agrees that they shall not at any time prior to the
expiration of three (3) years from the date of this Agreement, without the prior written
consent of the Company, which consent the Company may withhold in its sole discretion,

18.1 attempt in any manner to deal directly or indirectly in any manner with any of the
Contact Persons or other individuals or companies related to the business opportunity
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18.3 In addition to the above, the Employee shall also be gmdefi by the Company po

that are in force from time to time.

19. Miscellaneous g ; : :
19.1 This Agreement and all disputes and claims arising out of or in connection with this

Agreement shall be governed by, and construed in accordance with Indian law.

19.2 Any disputes or differences arising under or pertaining to this Agreement including
shall be subject to the exclusive jurisdiction of the courts in Bengaluru, Karnataka

Please sign a duplicate copy of this appointment letter on each page and return the same, as
proof of your acceptance of the terms and conditions detailed in this Agreement.

We, welcome you to EKO Infomatics Solutions Private Limited and look forward to

a long and mutually beneficial association.

IN WITNESS WHEREOF, the Employee has hereunto set his hand, and the Company has
caused these presents to be executed in its name and on its behalf, all as of the day and year

first above written.

For EKO Infomatics Solutions Pvt. Ltd. Acceptance:

/
Ranganathan Srinivasan Rahul R Poojary

Managing Director Designation: Junior Data Scientist

www.ekoinfomatics.com 10
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ANNEXURE A.
COMPENSATION DETAILS
!‘a&i{ulm ,Ani\t_u‘ilr (Gross) Monthly (Gross
 BasicSalary + DA 210,000 17,500
HRA iy 90,000 750 ;
| Special Allowance &
Gross CIC LS 25,000

Note : The above salary would be subject to statutory deductions / taxes as applicable from

time to time.
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ANNEXURE B.

At the time of joining, you are requested to submit the copies of the following documents:

1. Certificates supporting your educational qualifications along with mark sheets (10+12+
Gramm + Post Graduation + Course Certifications)
2. Your latest salary slip from last employer and salary certificate
3. Your refieving letter from your last employer
4. Experience Certificates from all previous employers -

5. Updated resume
§. Form 16 or Taxabie Income Statement duly certified by previous employer (Statement

showing deductions & Taxable Income with break-up)

7. Four Passport Size color photograph.
5. Four Stamp Size color photograph.
S. Two Stamp Size color photograph each of the Medical Nominee
:m, Proof of Age
11. Proof of Address
4

N

For Eko Infomatics Solutions Pvt. Ltd.

Date:

www.ekoinfomatics.com
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UNITED RUBBER |
Jay Vailankani Industnal Estate.
Behind Gas Godown, Mira Bhayandar Kashi Mira Road,
Bhayandar (East), Mumbai - 401 105. (INDIA)

(H1-22-2814 5134 £ 35/ 36

Fax . +91-22-2818 4614 @ E-mail - domestic @ unitedrubber nat
Wabsite | www.unitedrubber.net

CiN © U25100MH2004PTC 145901

Phong

Date: 01.08.2024

Our in house R & D unitis recogmised by
Ministry of Scionce and
To, Technology, Governmant of India

Mr. Raviraj

Muddanna Nagar, Sanoor,
Karkala, Taluka,

Udupi, Karnataka -574 114,

Mobile: +91 7619642401
Email 1d: shettigarraviraj828@gmail.com

Sub: Offer Letter

Dear Raviraj,

This has reference to your application and the subsequent interview you had with us. We
are pleased to offer you the post of “Trainee Engineer” in our organization. You shall
Join the company on or before 05.08.2024 Monthly Gross Salary is Rs. 18,000/- and your
CTC is Rs. 2,16,000/- for the year.

You are requested to bring the following documents at the time of joining the duty:

I.  Resume
[I.  Aadhar Card (2 copies each)
. Pan Card (2 copies each)
IV. 4 Latest Photographs
V.  Academic Marksheet copy
VI.  Bank details
VII.  Salary Proof of last 3 months
VIl Experience Certificate/Relieving Order
IX.  Cancelled cheque leaf having name mentioned in the signatory area or a passbook first
page copy.
X.  Residential Address Proof (Present & Permanent if both are same as per Aadhar card then
not required)

The detailed appointment letter will be issued to you after your joining the services of the company.
Thanking you,
ForUnited Rubby€aptiustid\(I) Pvt Ltd.,

' Dept. Of Informatics &ir 8
t\ Alvpa’slnatituir: ot _‘%ij‘&TE}L.\I’:'O‘.\ 1
‘l Mijar, WMOODBIDRI -574 225

RIES (1) PVT. LTD.

o
Anupbﬁ’ D/ns/ _

HR - Manager
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2308205/ ELTP-CAMPUS / 2024

Subject: Letter of Intent
Dear Mr.Yashavardhan Sg,

This refers to the campus interview that you had attended.

Tech Mahindra Limited
Infocity, Hitech Cltg Lagout,
Madhapur, Hyderabad 500081, India.

Tel: +91 40 3063 6363
Fax: +91 40 2311 7011

Registered Office:

Gatewar Bullding, Apolio Bunder
Murnbal 400 001, Indla.
www.techmahindra.com

CIN L64200MH1986PLC041370

21-May-2024

We are pleased to inform that you have been shortlisted for a position of Associate Software Engineer at
7

Band U and Sub Band U1 in our Organization provided:

& You are being medically fit.

8

You have completed your qualifying academic course with a minimum score of 70% or equivalent
grade as specified at the time of vour selection, meeting the set eligibility criteria, including minimum pf
70% or equivalent grade in all other courses completed by you prior to your qualifying academic
course.

On successful completion of the above, the Company may, at its sole discretion, offer you an employment
opportunity with the following conditions:

& You will be under probation for a period of 6 (Six) months from the date of joining.

4 You will be eligible for an Annual Salary package of INR 325000 (Indian Rupees Three Lakh Twenty-
Five Thousand). Please refer to Annexure - A for breakup of your intended Annual Salary package.

4 In addition, you will also be entitled for a one-time settliement Allowance not exceeding INR 15,000, (
Indian Rupees Fifteen Thousand Only) if eligible, as per Tech Mahindra policy.

8 At the time of joining, you are required to sign a service bond with Tech Mahindra. As per this bond,

you will be required to serve Tech Mahindra for a period of at least 2 years from the date of your
joining, failing which, you will need to pay a sum of Indian Rupees 100,000/ (Indian Rupees One
Hundred Thousand Only) as liquidated damages to Tech Mahindra.

You are required to mandatorily possess a valid Passport and Income Tax PAN Card at the time of
joining the Company.

4.0.0.
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ma‘-\ incira Tel: +91 40 3063 6363

Fax: +91 40 2311 7011

geglsteng ?gluz "

ateway Building, lo Bunder

Mumbai 400 INH,g ln?lﬁ)l
www.techmahindra.com

g CIN L64200MH1986PLC041370

We request you to confirm to us your acceptance of the terms and conditiors specified herein by signing and
returning a copy of this Letter to Campus Joining Team on j

This Letter of Intent shail cease 1o be valid on 31-Oct-24 or issue of Offer of Appointment, whichever is eariier.

We look forward to you having a rewarding career with us.

' Yours sincerely,
t For Tech Mahindra Limited,

‘et
3 B oo
g.¥

Krishna Ramaswamy

Head - Resource Management Group

Page |2
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Tech Mahindra Limited
Infocity, Hitech City La

Madhapur, Hyderabad 300081, India,

Tel: +91 40 3063 6363
Fax: +91 40 2311 7011

Registered Office:

Galeway Building, Apollo E under
Mumbai 400 001, India.
www.techmahindra.com

CIN L64200MH1986PLC041370

[
ELOMpEe

Basic (@40% of Tota

325000

¢ !;ﬁ‘é Hiﬁ“‘ J;h" ARAR MmN A 1
111397
HRA (@70% of Basic Pay) 77978
Bonus/Statutory Bonus 48000
] Employer's contribution to Provident Fund (@12% of Basic Pay) 13368
Flexible Components of TFP A 27750
Total Fixed Pay (Per Annum) 278493
{ Total Variabie Pay (TVP) (Per Annum) (*) 30944
| Total (A) 309437
| Additional Benefits (B) 15563
| Gratuity 5359
\ Insurance Premiums (towards GTLI, GMIP and GPAL) 10204
‘ Total Cost to Company (Per Annum) ------(A) + (B) 325000
* Under the 'Flexible Benefits Plan', you are eligible to choose a combination of the Components as mentioned

taxable amount under Additional Personal Pay.
LTA

below, subject to the individual maximum limits as mentioned against each of them, balance If any shall be paid as

Meal Card (Max INR. 2200 per month)

12000
26400

regular salary.

for the Financial Year

Bonus / Statutory Bonus, if applicable, shall be paid in 12 equal monthly installments in advancs along with your

(*) Maximum amount based on 100% performance; TVP shall be payable as per Variable Pa

y Program applicable .

Additional Benefits : In addition to the above, you will also be eligible for the below-mentioned benefits -

1) Gratuity : As per Payment of Gratuity Act

ii) Insurance

a) Group Term Life Insurance (GTLI) Coverage: You would be eligibie to be covered under the Group Term Life

Insurance Cover, providing Life insurance Coverage to the associates by paying a lump sum benefit of INR 20
lakhs to the beneficiary on the unfortunate death of the associate

b) Group Medical Coverage Plan (GMIP): You would also be enrolled under the existing Medical Insurance
scheme of the company with a cover of INR 3 lakhs (floating cover) applicable to Self , Spouse, 2 children & 2

parents. Cost of coverage of parents (if opted for) will be borne by you. I enroliment of parents is not opted for, the
applicable cover (for self only OR self +spouse+up to 2 children) wilt be INR 2 lakhs.

event of an accident,

¢) Group Personal Accldent Insurance (GPAI) coverage: You would be enrolled under the Company's GPAI
scheme with a cover of upto INR 5 lakhs payable in case of permanent disablement arising out of any unfortunate

Page | 3
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Offer: Computer Consultancy
Ref: TCSL!DT20234337941IBanganre

Date: 12/07/2024

Mr. Sharan Kumar
1-163Bidara Bali,
Kukkehalli,
Udupi-576124,
Karnataka.

Tel# -

Dear Sharan Kumar,

Sub: Letter of Offer

reer opportunities with TATA Consultancy Services Limited

Thank you for exploring ca
completed our initial selection process for 'TCS Digital' and we are

(TCSL).You have successfully
pleased to make you an offer of employment.

sition of Systems Engineer in Grade C1. You will be

You have been selected for the po
business requirements of TCSL.

assigned a role in any Unit as per

Your gross salary including all benefits will be INR 7,00,022/- per annum, as per the terms and

conditions set out herein.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter. If not
accepted within 7 days, it will be construed that you are not interested in this employment and

this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore/ TCS Initial Learning Program
(ILP); (detailed under Terms & Conditions). You will also be issued a letter of appointment at the
time of your joining after completing joining formalities as per company policy. Your offer is

subject to a positive background check.

L melonnd £ Ef%"‘-i-‘.'??":_ﬁ
§ Informatict. seiehus = = .
TCS Confidential Eff;: m‘;umts cof Engg- 3;'7-";‘2"2“__;“" ‘1"
TCSL/IDT202343379 jjar, MOCDBIDRI =572
a1 TATA CONSULTANCY SERVICES

VYDEHS RC-1 BLOCK, 82, EPIP, Whitefield, Bangatore 560 066 Indis
[l 97 BO 6724 7000 Fax: 51 80 2841 0114 Website w, il it
Hegistared Office Mirmal Building, 9tk ®loor, Nasupan Hoint Ayt i SO0 021
TCS Careers Sarvicelins: 1800 200 3113 Emazl. ca -’w-.ar: P SR T2 a2
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of INR 15,000/- per month.

BOUQUET OF BENEFITS (BoB) ,
Bougquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthl)

basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each O
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To desigq
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service” link ¢ _
"Ultimatix”, the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be INR 7,500/- per month. While restructuring your BoB amount to

various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's

basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel

documents.

3. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic

VISA enabled restaurants and fast food restaurants including TCS cafeterias. As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of INR
500/- being credited to this card per month. However you may want to re-distribute the
BoB amount between the components as per your tax plan, once you join TCSL.

4. Communication Allowance
You will be eligible for Communication Allowance in the form of Communication / Telecom

Card. It can be set up to maximum of Rs.2,000/-per month for tax exemption. It should be
used to pay only Voice and Internet Data related expenses in your name.
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5. Personal Allowance

VersE ghgabie for a monthly personal aliowance of INR 17.272- 2= mortr. T
component is subject to review and may change 25 per TCSLS B s e 1113

=
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PERFORMANCE PAY

Monthly Performance Pay
You' will receive a monthly performance pay of 4,300/~ This payout is subjec 10 =Ves
basis your own ongoing individual performance.

Performance Bonus
Your Performance Bonus will be ¥3,100/- per month.

This payout will be made after the end of each quarier based on multipie I&CIoTs SUT7 == -
grade and performance of the individual, one's capability development In fine with OZENZT0
requirements, project allocation, fluidity demonstrated Dy the individu
physical presence in the office as required by the company. performanc
respective Unit, and adherence to organizational policies, guideiing
communicated from time to time. The payment is subject to you being aCive «
rolls on the date of announcement of Performance Bonus.

\

i
{ = &

¢
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This Performance Pay shall be treated as productivity bonus in fieu of statutory profl DONLUE

CITY ALLOWANCE

You will be eligible for a City Allowance of INR 400/- per monin. This zliowancs s Tal)
taxable, is specific to India and linked to your base branch. It is subject to review 2nT wil
discontinued while on international assignments.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your depencgenis undar the

company's Health Insurance Scheme(HIS).
HIS offers the following benefits:

1. Basic Cover
i Entittement - Includes domiciliary expenses up to INR 6,000/- per insured person

per annum and basic hospitalization expenses up to INR 2,00,000/- per insurec
person per annum.
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. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,

provided these members are explicitly enrolled by you under t.he sctjeme. Addttlor;'acl;yb,’g
you wish to cover dependent parents/parents-in-law or remaining children, the appli

premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for INR 12,00,000/-
as a family floater coverage towards hospitalisation expenses, over and above the

individual basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your >
salary and the differential premium will be borne by TCSL.

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or

commissioning mother, may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of INR 250/- will be
recovered from you for the same. The Trust provides financial assistance by way of grants/ loans
in accordance with the rules framed by the Trust from time to time for medical and educational

purposes and in case of death of members while in service.

Loans s
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per

TCSL's policy.
RETIRALS

Provident Fund
You will be a member of the Provident Fund as per the provisions of "The Employees Provident

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month towards Provident Fund as per the provisions of the said Act.
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TATA

You‘are required to provide your Universal Account Number (UAN), if any, issued by your
previous employer on the TCS' Declaration Form (Form 9) so as to link your UAN with TCS PF /
Pension account or generate new UAN if not allotted to you earlier.

Gratuity
You will be entitled to gratuity as per the provisions of the TCSL Gratuity Scheme or the Payment
of Gratuity Act, 1972 as applicable.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

’ Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard Xlith, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

it is mandatory to declare the gaps!arrearslback|ogs if any during your academics and
work experience. The management reserves the right to withdraw/revoke the

C offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Pre requisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are
recommended to enroll for the TCS Xplore Program and start your learning journey with
TCSL. TCSL will make Xplore program available for you upon your offer acceptance.

3. Probation Period
You will be on probation for three months. If your services are found to be satisfactory
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during the period of probation, your confirmation will be C'(t)i:rc:ut any notice of payment in
TCSL reserves the right to terminate your employment Wi oot during the probation
lieu thereof in case your performance, behaviour and/or con " { negative.
period is found unsatisfactory or the Background Check turns

to work in shifts

4. Working Hours Y be required
i w. You ma :
licable la y es as permitted

Your working hours are governed by app ‘ . _
and/or in extended working hours depending upon the business exigenci

by law.

5. Mobility . |
TCSL reserves the right to transfer / utilize your services to any of its offices, vyork sites,
or associated or Affiliated companies in India or outside India, currently in existence or
ditions as applicable to you ¢

which may come into existence in future on the terms and con
at the time of transfer.The company at its discretion may require you to work remotely

depending upon its business requirement and exigencies.

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's

compensation policy from time to time at its sole discretion.

7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary

increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

8. Alternative Occupation / Employment
Either during the period of your probation or during the period of your employment as a

confirmed employee of TCSL, you are not permitted to undertake any other employment, ( T
business, assume any public or private office, honorary or remunerative, without the prior

written permission of TCSL.

9. Confidentiality Agreement
As part of your acceptance of this offer as an employee with TCS you are required to

maintain strict confidentiality of the intellectual property rights protected information and
other business information of TCS and its clients which may be revealed to you by TCS or
which may in the course of your engagement with TCS come your possession or
knowledge unless specifically authorized to do so in writing by TCS. This confidentiality
Clause shall survive the termination or earlier determination of your appointment. The
detailed Confidentiality related terms and conditions are set out in Annexure 3.
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10, Overseas International Assignment Agreement
If you are on international asslgnment, you will ba covered by the TCS Indla
Policy-International Assignmenta (from Indla to other Countries) from the date of
placamant for an International aaslgnment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documenta pertaining to the international asslgnment for which you are being placed. In
case of every International assignment that exceeds 30 days, you wlll be required to
serve TCSL as per the Notice Perlod clause mentloned In this offer letter.

If you are deputed Internationally for training, you will be required to sign an agreement to

serve TCSL for a minimum period of 6 months on completion of tralning. This [s to ensure

that the knowledge and Information galned by you during your assignment Is shared and

" avallable to TCSL and its assoclates. This transfer of knowledge and information is
i essential for TCSL to continue to serve Its clients and customers better.

11.Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the

said terms and conditions in case of deputation on international assignments.

12. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your

day-to-day conduct as an associate of TCSL.

13.Notice Period
This contract of traineeship in TCS and subsequent employment post successful

completion of your traineeship is terminable by you by giving 90 days notice in writing. It
is clearly understood, agreed and made abundantly clear that you shall have to

(f necessarily serve the period of notice of 90 days given by you under this clause.
However, upon your serving the notice under this clause, TCSL may relieve you any time
during the period of notice at its sole discretion in the interest of business.

| This contract of traineeship and subsequent employment post successful completion of
your traineeship may be terminated by TCSL by giving you 90 days notice or payment in
lieu thereof.

il.Your fallure to comply with this clause will entail monetary payment of damages to TCS
as may be determined by TCS at its sole discretion having regard to the responsibilities
shouldered by you while being in the employment of TCS and business continuity.
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14. Retirement it In which vou
You will retire from the services of TCSL on the last day of the month In W time Ym joinin

i ) the
complete 60 years of age, as per the proof of age submitted by you al

15.Pre-employment Medical Certificate _ o 1bad b
You are required to submit a Medical Certificate of Fithess (In the ff)rn‘mt presc?‘llgﬁf:un):
TCSL) which needs to be verified by a registered medical practitioner having a |
qualification of MBBS to the Induction Coordinator.

16. Employment of Non Indian Citizens it
In case, you are not a citizen of India, this offer is subject to your obtaining a work parnﬂ
and / or any other permissions and / or documentation as prescribed by the Government

of India. r

17. Background Check
You are required to initiate your background check (BGC) through documentation process
after the acceptance of Offer Letter in https://nextstep.tcs.com Your background check
initiation is complete only when you initiate your BGC online at https://nextstep.tes.com
and submit all the relevant documents for background check online.

An agency appointed by TCS will check the credentials specified by you in the
employment application Form. BGC verification that remain pending beyond 120 calendar
days from your date of initiating the BGC online as stated above or from the date of your
joining TCS, as the case may be, for failure on your part or on the part of your academic
institution/s or your previous employer/s to furnish and/or validate the requisite
information that conclusively helps to corroborate the information provided by you in the
employment application Form, will lead to concluding the BGC verification process as
'Negative'. Further any kind of suppression of information and facts pertaining to any of
your previous employment/s irrespective of the period of such previous employment, will {
also lead to concluding the BGC verification process as 'Negative'.

Verification of your last employment (if applicable) prior to joining TCS is initiated only
post your release from your previous employment. You may be onboarded to TCS during
the period your BGC is in process, however continuity of your employment in TCS will be
subject to a positive clearance of your background check with your immediate previous
employer. For more details on BGC documents submission, please refer to Offer Letter
point number 18. Submission of documents.

18. Submission of Documents

Please note that you should initiate and complete the upload of mandatory documents on
the NextStep portal as soon as the offer letter is accepted (subject to availability of the
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Pleas : . -
CASe cary the below listed Original Documents for verification on your joining day.

-P ..

P;*;ll‘tz;\%m Accauf\t Numbgr‘(PAN,} Card - You are required to submit a copy of your
= along with other joining forms, immediately on joining. As per Indian
ncome Tax rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X fmd Xli/Diploma mark sheets & Certificate
- g?a?dr: ﬁq:“mﬁcateiﬁwisimal Degree Certificate and mark sheets for all semesters of

- Degree certificate and mark sheets for all semesters of your Pos ion(i
our t Graduation{if -
Postgraduate) s VRIS

- O\fe:seas Citizenship of India (applicable if you are not an Indian Nationality). For
Sf\lankan Refugee, a Refugee Identity card along with Work Permit is required
- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English
- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple
names, signature affidavits,
address affidavits etc.)
- Passport / Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than & months
- 4 passport sized photographs

- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)

- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :

*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university
(8 - If you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be retumed to you after venfication.

In addition to the above original documents, Please carry Xerox copies of the below
documents

*PAN Card (Permanent Account Number)

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport

*NSR E-Card

19. TCS Initial Learning Program (ILP)
On joining TCSL, you will be given the benefit
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offices. as identified, for such period as TCSL may decide.

oyment with TCSL and Is an ongoing

alning and continuing education of its
tesslonal and a large part of

The said training forms a critical part of your empl
process. TCSL continues to make investment on tr
professionals. This will be of immense value to you as a pro
the ownership and commitment has to come from you.

monitoring performance will be an ongoing
d out during the training. The gvaluation

d as a basls for allocating people to
to enable you to

As TCSL progresses with these initiatives,
process and a formal evaluation will be carrie
criteria which will be very transparent will be use
projects/roles. We would request that the training be taken very seriously
add maximum value to your professional and personal growth.

20. Letter of Appointment
You will be issued a letter of appointment at the time o

joining formalities as per TCSL policy.

f your joining and after completing

21. Rules and Regulations of the Company .
Your appointment will be governed by the policies, rules, regulations, practices,

processes and procedures of TCSL as applicable to you and the changes therein from
time to time.

22. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to

fulfill one or more of the terms and conditions and/or failure to clear one or more tests

successfully would entitie TCSL to withdraw this offer letter anytime at its sole discretion.
(

23. Data Privacy Clause:
(@) Your personal data collected and developed during recruitment process will be

processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career

aspirations.

(b) It will be processed for various organizational purposes such as A recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
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specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal Information (PI) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. In some scenarios of your P|

processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. A background check, health

insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

(e) As TCS is a global company, your Pl may be shared with entities outside India, limited
for the purposes mentioned above and/or in this offer letter.

(f) In case of oversees deputation, available privacy rights would be governed as per

regulatory provisions and / or TCS policies/notice provided applicable at your overseas
location.

TCS Confidential
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ays, it will be construed that you are not
tomatically withdrawn. Post acceptance of

the TCSL Joining letter, the offgr will
We look forward to having you in our

Withdrawal of Offer

If you fail to accept the offer from TCSL within 3 d
interested in this employment and this offer will be au
TCSL Offer letter if you fail to join on the date provided in
stand automatically terminated at the discretion of TCSL.

global team.

Yours Sincerely,

For TATA Consultancy Services Limited

L
Click here or use a QR code scanner from your mobile

Girish V. Nandimath
Global Head, Talent Acquisition

to validate the offer letter

& Academic Interface

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms
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GROSS SALARY SHEET Annexure 1
Name Sharan Kumar
Designation | Systems Engineer
Institute Name | Others
Tsablui 1: Compensation Details (All Components in INR)

T ComponentCategory. | Monthly | Annual
1) Fixed Compensation

Basic Salary 15,000 1,80,000
Bouquet Of Benefits # 26,522 3,18,264

2) Performance Pay

Monthly Performance Pay 4,300 51,600
Performance Bonus* 3,100 37,200

3) City Allowance 400 4,800

4) Annual Components/Retirals

Health Insurance*** NA 7.900
Provident Fund 1,800 21,600
Gratuity 721 8,658

 Total of Annual Components & Retirals 2,522 38,158

NA ___70.000
ooz

defined Structure as given in Table 2 will be applicable.

ned Structure. In case, you wish not to restructure your BoB, TCSL

«++ Eor HIS - Note that Rs.7,900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/ per beneficiary needs to be added to the above mentioned amount.
Table 2: TCSL defined structure for BoB (All Components in INR)

st |
“ adthe

Leave Travel Assistance
Food Card
Communication Allowance

Personal Allowance

¥ T &L,

GROSS BOUQUET OF BENEFIT

TCS Confldential

TCSL/DT20234337941 TATA CONSULTANCY SERVICES
i HE RO BLOCK, 88, LRI Wit etield, Hangatare BB 0S blia
[l 91 80 6724 FO00 Fax 01 80 2841 0814 Website wivw lesae

i

Registared Ofhce Ninmal Bl Qs Floar, Naoman Potad, Mutnba SO0 G

TCS Careers Sarvicaline: 1 800 209 3111 £imail careReastiis.con:




14
TATA

Annexure 2

AHMEDABAD

TCS XP HR Lead

Tata Consultancy Services,
Garima Park, IT/ITES, Plot #41
Gandhinagar-382007,

BHUBANESWAR
TCSXP HR Lead

Tata Consultancy Services,
Kalinga Park | Talent Development Block | Barabati

Building. IT/ITES, Special Economic Zone,
Plot No 35, Chandaka Industrial Estate, Patia,

Tata Consultancy Services,

Gopalan Global Axis Block-H,

Rd Number 9, Whitefield, KIADB Export
Promotion Industrial Area, Opposite Sathya Sal

Gujarat. inda Bhubaneswar- 751024.
BANGALORE CHENNAI
TCS XP HR Lead XP HR Lead

Tata Consultancy Services,

Siruseri SEZ Unit, Plot No.1/G1, SIPCOT I.T. Park,
Siruseri, Navalur Post, Kancheepuram District,
Chennai - 603 103, Tamil Nadu

Tata Consultancy Services,

TCS Lucerna Tower,

Plot A2B, Sector 125,

Noida, Uttar Pradesh, Pin- 201303.India

Hospital, Bangalore Karnataka -560066 India
DELHI HYDERABAD '
XP HR Lead XP HR Lead

Tata Consultancy Services,

Synergy Park Non-SEZ{CMC),

Old Mumbai Highway,

Gachibowli, Hyderabad - 500019, India

INDORE

TCS XP HR Lead

Tata Consultancy Services

IT/ITES SEZ, Scheme No. 151 & 169-B, Super
Corridor, Village Tigariya Badshah & Bada
Bangarda, Tehsil Hatod, indore -452018,
Madhya Pradesh.

KOLKATA

TCS XP HR Lead

Tata Consultancy Services,

TCS Delta Park Wanderers, Plot C, Street Number
30, Salt Lake Electronics Complex, Sector V, Block EP
& GP, Kolkata, West Bengal 700091.

KOCHI

TCS XP HR Lead

Tata Consultancy Services,

TCS Centre, Infopark Road, Infopark Campus,
Infopark kakkanad, Kerala- 682042, India

MUMBAI

TCS XP HR Lead

Tata Consultancy Services,

Olympus - A, Opp Rodas Enclaves,

Hiranandani Estate, Patlipada,

Thane (W), Mumbai 400607, Maharashtra, India

MUMBAI

TCS XP HR Lead

Tata Consultancy Services,

Yantra Park, Pokharan Road Number 2, TCS
Approach Rd, Thane, West Thane,
Maharashtra 400606, India,

NAGPUR 7
TCS XP HR Lead

Tata Consultancy Services,

Mihan-SEZ, Nagpur, Telhara, Ve
Maharashtra - 441108, India (

PUNE

TCS XP HR Lead

Tata Consultancy Services,

Plot No. 2 &3, MIDC-SEZ, Rajiv Gandhl Infotech
Park, Hinjewadi Phase Iil, Pune -411057,
Maharashtra

TRIVANDRUM

TCS XP HR Lead

Tata Consultancy Services,

Peepul Park, Technopark campus,
Kariyavottam P.O.
Trivandrum-695581, India
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Annexure 3

Confidentiality and IP Terms and Conditions

1.

Confidential Information

"Confidential Information" shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its

Clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.

Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore

and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate.

TCS Confidential 15
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2. Associate's Obligations R trictly € onfidential and a trade

ssociate agrees to treat the Confidential Infor : wiilae oF
}:e:ret of TCgS. Associate agrees not to use, or cause to be gsed, or dls;k:yi;i tO(f) fd(’:nﬁgany
part with either directly or indirectly the Confidential lnformatlor) for the gs o e
third parties except for or on behalf of or as directed or autho.rlzed .by T i
having a valid contract with or need under TCS, any Confidential Informa f'éj ot
termination of employment, the Associate agrees to surrender to TCS all Confidé
Information that he or she may then possess or have under his or her control.

3. Intellectual Property Rights ' . . -
Associate agrees and confirms that all intellectual property rights in the Cor!fldentlal
Information shall at all times vest in and remain with or belong to TCS and Associate shall

have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
gs(r:r’:eas;)%lﬁ::g%ITTSC}SG\,SEEZQTZO;;LebshaH co-olrdinatfa in fi!ing"anq /’or prosecuting any
e i Ass.ociate gt y gxpress y.walves gny artist's rights” or "moral
) ght otherwise have in such intellectual property rights.

|
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Associ
knowle?jt:eagfk &OWEEGQPS that prior to his or her appointment by TCS, he or she had no
6} oonfls ® Confidential Information of TCS and that such Confidential Information

\ \dential and secret character and is vital to the continued success of TCS's
business. Associa

te further acknowledges that i i ' '
SRty 1 WHE e e g at he or she is associated with TCS in a

o will become acquainted with all or part of such Confidential
i ation. .ln‘ order to safeguard the legitimate interests of TCS in such Confidential

ormation, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential.

Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper

authorisation or license or approval of the respective owner of such intellectual property
rights.

6. Security policies and Guidelines.

Associate agrees to abide by and be bound by any and all policies, documents,

guidelines and processes including IP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

7. Restriction on Associate's Rights

Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with

TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

8. No License

TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.

TCS Confidential
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9. Equitable Rights : ‘ o
Associate acknowledges that any Confidential Information that Comes into the 5;{/%&‘#405:
and | or knowledge of Associate is of a unique, highly confidential 203 propritasy nAHG,
It is further acknowledged by Associate that the disclosure, distripution, dissesmination #06
 or release by Associate of the Confidential Information without the prior wittes e
of TCS or any breach of this Agreement by Associate will cause TC8 to suffer s6v67€,
immediate and irreparable damage and that upon any such breach or 2ny thes! thereds,
TCS shall without prejudice to any other remedies available 10 it, be entities 1o
appropriate equitable relief including the relief of specific performance and injundive

relief, in addition to whatever remedies it might have at law.

10. General
(a) The provisions hereof shall be interpreted, determined and enforced in aouordzncs ~

with the laws of India.

In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be finzl znd
binding upon the parties hereto. Subject to the above, the arbifration shall be govermed by
the Arbitration and Conciliation Act, 1999 or any modifications of re-enaciment thereof,
Associate confirms that the fact that the arbitrator shall be 2 nominee of TCS shall nof be
a ground for objecting to such arbitration or challenging the decision of the arbitrzior. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Pzties

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of Inciz.

(b)

(c) If any provision hereof shall be found by a judicial tribunal to be contrary o goveming
law, it shall be deemed null and void without annulling or rendering invalid the remainder

of the Agreement and if the invalid portion is such that the remainder cannot be susizined
without it, the Parties herein shall find a suitable replacement fo the invalid portion that !'

shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associzte or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subiect
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.

TCS Confidential 18
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(e) This Confidentiality clause m

. ay not be amended except in writin signed by authorized
representatives of both parties. d ko ’

(f) The obligations of Asso
the term of or in the coy
continue thereafter in perpetuity.
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7EDGE Private Limited CREUZA000KA201 0P TCOR4 119

wl ;
7 E DG E Salarputia Symbiosis | Arekere Viliage ! Begur Hobli Bannerghatta Road | Bengaluru | Karnataka 560076

T+0Y 7022222227 ¢ aski@7edge.com wwnw Jedge com

xamnen: - Ak

This document is an electronic record in terms of the Information Technology Act, 2000 and rules there under as applicable
and the amended provisions pertaining to electronic records in various stalutes as amended by the information Technology
Act, 2000.
29-09-2023
To:
Shashank Biradar
Plot no-Part 10,
Main road, Shakti Nagar,
Near Naga Mandir, Gb Bahamanipura,
Guibarga,
Kamataka - 585103

Dear Shashank,
Sub: Offer Letter

We are pleased to offer you the position of Software Development Engineer Trainee, Frontend at 7EDGE Private Limited
(“TEDGE").

Here at?EDGE.wearecormiﬁeﬂ!obodmmpetso‘ﬂandpmfessbndgmwm. You will, until revised later in writing at
7EDGE'’s sole and absolute discretion, receive compensation of Rupees Two Lakh Forty Thousand Only INR 2,40,000.00 /-
per year as your cost to the company ("CTC").

tfyoudnosebmpt&isoﬁer.mdﬁ@e@bdwmmwmmmmﬂ}m&mmrmwm
Wmmmm.mmdmm.mﬂmmwmmmsmm
following documents of qualification to emad id hr@7edge.com on or before 03-10-2023.

I. Address Proof

Ciass 10 and Class 12 Marksheets

Degree Marksheets

Certificates & any

Passport size photograph
NaﬁaﬁSﬂRegis&ye—Cad.(hreﬁaawebNSRpiemereg‘sme WA
canmy 2 prinfout of NSR e-Card.

R

mmmmnmmmwmwdummmmummmmm
by 83-10-2023, b offier shall be deemed o be rejected.

Ph@semmumdmmﬂmmwmmWMMWmmymmm
any croumsizoces withous the prior approval of TEDGE.

Wem.m.@wﬁub@rﬁgdmaﬁgaﬂ%ﬁgwﬂ?@@&%amw?ﬁﬂﬁawe,-
MMnammmmmmmwmmmammm

Yours sicoerely,
]
TR P L 6.0,
Dent Of formaifs S R Sogiasariag
E' ;,_;6 Alva's Insblvie & Engy. & Technaiog
& hilEar, SO00BIORI- 572223
-

A Enwicar

Furorisac Soratory))



7TEDGE Private Limited

CINU74900KA2010PTCO54112
7 E D G E Qalmpurln Qymbloall'l\rakelevuiage | Begur Hobll | Bannerghatta Road | Bengaluru | Karnataka 560076
Le01 70220 22227 ¢ ask@7edge.com www 7edqe com

A
- nnexure 1

Designation ; Software Development Engineer Trainee, Frontend

Basic 10,000,00 120,000.00
HRA 4,000.00 48,000.00
Convayance Allowance 1,600.00 19,200.00
Special Allowance 1,487.83 17,854.00
Statutory Bonug 833.00 9,996.00 j
SUB TOTAL (A) 17,920.83 2,15,050.00 |
PF - Employer 1,200,00 14,400.00 |
LWF Employer _ 3.33 40.00 l
Medical Insurance. 445.83 5,350.00 |
Employee Gratulty, 430.00 5,160.00 |
TOTAL INR 20,000.00 INR 2,40,000.00 |
DEDUCTIONS MONTHLY YEARLY 5
PF Employes 1,200.00 14,400.00
ES| Employee 135.00 1,620.00 I
LWE 1,67 20.00
TOTAL DEDUCTIONS (B) INR 1,336.67 INR 16,040.00
TOTAL (A-B) INR 16,584.17 INR 1,99,010.00
OTHERS MONTHLY YEARLY |
ES! Employer 583.00 6,996.00
OTHERS TOTAL 583.00 6.996.00
TOTAL INR 17,167.16 INR 2,06,006.00 |

Upon confirmation of training completion from Reporting Manager, Department Head, and the People Business Pariner, You
will be promoted to Software Development Englneer |, Frontend as per the Gross CTC as Rs.336000 Only/-.

Notes:

1. You will be eligible for a Group Health Insurance with a coverage of Rs. 3,00,000 and Accidental benefits including
Temporary and Partlal Disablity of Rs. 10,00,000 from 7EDGE

. You have enhanced coverage to 8 Group Insurance in the form of Super Topup of Rs. 20,00,000 and Accidental

benefits including Temporary and Partial Disablity of Rs.5,00,000. Powered by Jupiter. T&C applicable.

3. At TEDGE you will also enjoy the benfits of On Demand Salary (ODS) - 50% of the salary or Rs. 50,000 whichever is
lower powered by Jupiter, T&C applicable.

4. Tax Deduction at Source (TDS) as applicable.

5. You will be antitied to Gratuity as per the provisions of the Gratulty Act, 1972.

»a
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& EURONEXT SOLUTIONS

Prajakta Prashant Shetty
£3, A wing ,Santhosh CHS

Adharwadi Road, Kalyan west

Kalyan, Thane

Maharashtra - 421301

3 October 2023

OFFER OF EMPLOYMENT

Dear Prajakta,

We are pleased to extend the offer to you, details to which are as follows -

Job Title: Trainee
CTC: INR 5,50,000 (Indian Rupees Five Lakh Fifty Thousand Only) per annum. Please

refer Annexure for complete details

Holiday: 22 days of privilege leaves in a calendar ye
leave will be added for completion of each year up to a maximum of 25 leaves
cumulatively. This would be credited to your account on the 1% of the following
calendar year. You can carry-forward 3 maximum of 5 days of privilege leaves to the

subsequent calendar year which needs to be utilized by 315 March.
Notice period: 90 days

Joining Date: 19 June 2024

Probation Period: 6 months

Place of work: Bangalore, India

Hours of work: UK/US Hours
Subject to our standard employment contract

ar. An additional day of privilege

Other points for clarification

euronext.com

You will be on the payroll of Euronext India Private Limited.
Reasonable expenses incurred when engaged on an assignment outside of India will
be covered - this will cover standard expenses such as travel, accommodation and

subsistence,

The terms of this offer are confidential.

A background check will be performed.

Changes in your compensation are discretionary and will be subject to and on the basis
of effective performance and results during the period and other relevant criteria.
Euronext India reserves the right to terminate your employment with immediate effect
on grounds of data security breach, misconduct or when your performance has been

found to be unsatisfactory.

Dept. Of Inform>' * % Engingering
Alva's Instituls © “achnology
f‘.ﬂii‘dl’, PJ%OQLJI:!:.;N:;,Q:_E-’! 225 MSR Lavout, Soiter t ’L‘;‘-uta:i ‘-' : 2 | Ind
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ANNEXURE
Name Prajakta Prashant Shetty
Designation Trainee

nth Amount per Annum

Salary Components Am°"“&:§; Mo (I‘l’il R)
Basic Salary 13,750 165,000
House Rent Allowance (HRA) 11,458 137,500
Leave Travel Allowance (LTA) 5,500 66,000
Telephone Allowance 4,000 48,000
Children Education Allowance 400 4,800
Sodexo Coupons 2,000 24,000
Gift Vouchers 417 5,000
Business Attire 917 11,000
Education Continuity 2,750 33,000
Car Maintenance 1,800 21,600
Management Allowance 380 4,564
Gross Salary 43,372 520,464
Gratuity Accruals 661 7,937
Es:ﬂoyer Contribution to Provident 1,800 21,600
Cost to Company (CTC) 45,833 5,50,000

Company Accomodation : You would be eligible for company arranged accommodation for
7 nights. : ‘ :

As per the Company policy, you will be entitied to Group Medical Insurance of up to INR
5,00,000/- which covers self, spouse and two children.

Additionally, the employee is provided with term life insurance of three times the CTC.

Kind regards, _E QC(ePt _qu'sg QLbeT :

Prro:l akta. Shaﬂ&,
Chirag Khatter %L
CEO, Euronext India Private Limited

Euronext Solutions
#2343, 17" Cross. HSR Layout, Sactor 1, Bangalore - 560102 | f0dia
£246, Biye-1 Square Phase 4, Udyog Vihar, Gurugram - 1220186 i India
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7 Decamber 2023

Srwetz I Shama

No.T58Y.3rd Main Tth block, 4th phase BSK 3rd Stage
Bancalore S6008S

Dezr Shwetha R Shama ,
Faollowing ouwr racent discussions, we are delighted to extend an offer of employment to you.

Enciosed is @ Summary of Key Terms, any applicable Schedule/s and Detailed Terms and Conditions which set out
impartamt conditions relating to yowr employment and which, together, form your employment agreement
{"Agresment") with Refinitiv India Shared Services Private Limited, a part of LSEG, London Stock Exchange Group.

This offer is conditional upon you satisfying the relevant recruitment and screening conditions and procedures, and
where applicable, the appropriate regulatory approvals.

Cn or before your first day of employment, you will need to provide written documentation which proves your
eligibility to work in India

You will also need to sign a copy of your Agreement (enclosed), confirming that you have read, understood and
accept the terms set out in your Agreement.

Wie look forward to welcoming you to the Company.
Yours sincerely,
V/f—_——T——-

Laura Thurston
Group Head of Global Talent Acquisition & WFP

Ore World Centre, 12th Floor, Tower 1, 841 Senapati Bapat Marg Mumbai 400 013, Maharashtra, India, Phone: +91 22 6180 7001, Fax: +91
22 5180 7700, CAN: UT220088-2018F TC309675.

Dept. Of Informalfion Science & Engineerng

Alva's Institute of Engg. & Technuivgy
Rijar, MOODBIDR! -573 225
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Capgemini@®

Capaemin Technology Setvices India Limited

(Eormorly known as IGATE Global Solutions Limiled)

17 2. Airol MIDC Thane - Bolapur Road,
Nave Aumbai 200708 Maharashtra, India,
vt 201 20 7144 4283 | Fax: +91 22 7141 2121
AW CApRErINLCOMAN-uh
superset ID: 4745090
Letter of Intent ("LOI")

September 10, 2024

Dear Srushti Shivanand Kumathe,

e position of Analyst/A4 with

"Capgemini" or Company).
m assigned and

We are pleased to inform that your candidature has been shortlisted for th
Capgemini Technology Services India Limited (hereinafter referred to as
You will be required to participate and complete the pre-onboarding training progra

applicable to you as may be communicated by the Company later.
Please note that it is essential for you to participate, effectively leverage and successfully complete this

program as a prerequisite prior to being onboarded as an employee with Capgemini.

We request you to carefully read and understand the Terms and Conditions of this Letter of Intent with

Annexures hereto (hereinafter referred to as LOI).
A Please note that your name mentioned in this LOI will be used to create your records in

Capgemini & the same will be continued for all the communication & Company documentation
purpose. In case you need a change in the name: please notify before commencement of
training. Please note that no changes to the record can be made later in time. The name
provided by you should match with the identification documents submitted to the Company,

such as Aadhar Card, PAN card, Passport, etc.

B We are proposing compensation package and benefits post-onboarding, the details of which are
set forth in Annexure 1 to this LOI.

C Upon accepting this LOI, you will be required to submit a set of documents as mentioned in the
Annexure- 2 . Thereafter, you will be provided access to our pre-onboarding training program,
as applicable. This will enable you to learn and master the concepts and skills required to be
industry ready. The pre-onboarding training program can include physical classroom training/

self-paced e-learning/ hybrid model of training. The learning journey will be inclusive of
assignments, assessments, hackathons/ competitions, and webinars as deemed appropriate by

Capgemini.

D The progress made by you in this learning journey would not only help you in getting onboarded
but also help you to be trained for advanced skills relevant to your career at Capgemini. We

also encourage you to learn beyond the prescribed course curriculum and acquire industry
recognized certifications to accelerate your career in this competitive industry.

E Pre-onboarding training Program and Terms & Conditions of the LOI

1. Pre-onboarding Document Verification: Capgemini adheres to a strong document verification
process. As a part of this process all the personal, edycational and professional (if

L1
Dept', Of informatioN Science & Engineerin
Ava's institute of Enga, & Technas e

Sl EANING0G

1| T RIS i
Miar, MOODEIR - 674 225 =
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Company process
per Annexure 2 pany p s of the document set submitted by yoy ag

Note: Based on certain business re

. quirement and statutory rules Capgemini initi
Certain additional 4 i

checks before and during your tenure in Capgemini and by accepting this
LOl you agree to undergo such additional che

T cks when required. Capgemini will not take any
individual approval for the same.

2. %ﬁis may also include pre-onboarding training programs

as m‘ay be applicable to you and that may be a combination of trainings, assessments,
working on client projects & assignments. Post issuance and acceptance of this LOI, you will
be communicated appropriately about the pre-onboarding training program you have to
successfully complete within stipulated time as per the Company expectations and
parameters. By accepting this LOI, you agree to adhere to the terms and conditions of the
training program as communicated to you by the Company. Further, please be advised that
the Company may consider issuance of Employment Offer Letter ("Offer") based on your

performance in the assigned pre-onboarding training program and as per the business
requirements.

r Pgst successful completion of your pre-onboarding training program, final semester degree/
diploma examination and as per the Company's business requirements you will be eligible

(Subject to Clause E) for the final Offer. You agree and acknowledge that the final Offer shall be
subject to: -

1. Your successful completion of all curricular requirements within the stipulated timeframe, as
laid down by the University/ Institute for award of the degree/ diploma and the minimum
passing percentage/ timeline/ grade/ rank/ class as determined by Capgemini.

2. All the eligibility requirements laid down by Capgemini as mentioned during the recruitment
process.

3. The business and skill requirement of the Company.

4. The date of joining and the location of your employment will be purely based on business
requirements of Capgemini and the skill set as assessed by Capgemini.
5. The location of your initial reporting, post-onboarding training and the date of your joining for

the same would be communicated to you in due course of time. Capgemini solely reserves the
right to make any changes to the date of joining and the location of posting.

Note 1: Your employment with Capgemini will be conclusive on you executing _tl'_ue Offer with
Capgemini which shall contain details including the scope, terms and condmpns of your
employment and the contractual obligation with papgem|n|. qu't your onboarding w1t!1 the
Company, you may be required to (i) work on any client or Cgpgemmt pro;ect(_s) thqt are assigned
to you from time-to-time, (ii)on any technical platformsl_skllls and or work in shifts as per the
requirement of project/assignment/client (including night shifts).

Note 2: After commencement of employment you will be on probation for a period of six month_ﬁ
from your date of joining and subject to the probation policy of the Company your ernployr?in; J\é'h
be confirmed. During your probation you may be required to undergo c!assroom trainings 'gd A
duration as deemed necessary by Capgemini and your performfance will be evaluatec: pe{:nr g
during such training period. Capgemini reserves the right to decide the continuance of yo



training and your employment depending on your performance in its opinion,

G The Company reserves the ri

ghts 1o withdraw and/or cancel your candidature, In case of the
following circumstances:

1. Any active backlog In your academics discovered pre or post Onboarding tralning
commencement,

2.In case the Company discovers any fraudulent means/ malpractice/ misrepresentation/
concealment of information by you during the interview process/ pre-onboarding training
program or the recruitment process to seek employment including but not limited to
misrepresentation of information/ forging or fabrication of documents in resume/ academic

score sheet or documents submitted, malpractice during the assessment and or interview
process etc.

3. Any delay in submitting any of the documents/requirements for completion of any verification
process (pre-onboarding or pre-offer) as required by the Company within the stipulated
timelines

4. For not agreeing to the project/assignment/location assigned by the Company or seeking
change in onboarding/ training/ work location and/or delaying/ deferring the onboarding due
to any reasons/ preferences whatsoever which further leads to no Offer from the Company

5. Disobedience by you to any of the mentioned Terms and Conditions in the LOI

6. Any act or omission which is in violation of any Company policy.

H This is a highly Confidential and Private document. You are required to treat this LOI and its
contents as strictly confidential and should no

t disclose the same to any person or entity (except
to your advisors, attorneys and accountants, for seeking their advice) without our prior written
consent,

I You agree and acknowledge that this LOI should not be construed as an offer of employment
from Capgemini or any promise thereto. Subject to the terms of this LOI the Company may at
any time, at our discretion, revoke this LOI.

We would request you to review the above terms and let us know if they are acceptable to you, within the
acknowledgment deadline from the date of the issuance of this LOI (the details as would be mentloned on
the portal used for the said purpose).

If you have any questions, please click here.

For Capgemini Technology Services India Limited

Puneet Kumra
Head - Fresher Hiring

This is a computer-generated document. No signature Is required. This document is containing confidential information.



V' ANNEXURE 1
Srushti Kumathe, Analyst

Your all-inclusive annual tar
ot

joining the employm Ol and on completion of 1 year of service from your date of

Twenty Five Tphois::::log ?apgemlnl. you will recelve fixed one-time Incentive of INR 25,000(Rupees

TS N nly). Based on your Date of Joining, your compensation shall be pald monthly,
©duct tax at source at the time of making payment.

For Capgemini Technology Services Indla Limited

Puneet Kumra
Head - Fresher Hiring

Acceptance

! have read and understood the co
its totality. | confi

ntents of this LOIs and accept all the terms and conditions of this LOI in
between me and

rm that _ttjere are no other oral/written understandings other than as detailed herein
Capgemini Technology Services India Limited.

Thi? LOI supersedes all previous agreements (written or oral) between the parties in relation to the
subject-matter. | confirm that | am not breaching any terms or provisions of any prior agreement or
arrangement by accepting this offer.

| state that my acceptance of the LOI on the electronic portal to be construed as my acceptance and
acknowledgment of this LOI and will act as physical acceptance of the same.

ANNEXURE 2

Documents for LOI acceptance
1. SSC Certificate
2. HSC Certificate

3. Diploma all marksheaets
4. Diploma provisional certificate/ Degree Certificate
5. If Graduation, all Graduation Marksheets and Graduation Degree Certificate

6. If Post Graduation, all Graduation Marksheets, Graduation Degree Certificate and markshests upto
second semester for Post Graduation

7. Passport size photo

8. Government ID Proof

Rega Office: Pune Himjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewad: Phase Iil, MIDC SEZ, Village Man. Taiuxa
Mulshi, Pune - 411057, Maharashtra, India. Tel: +91 20 6699 1000 | Fax: +31 20 6699 5050 | CIN LJBS1 10PN 1403710 145650

e .



- VIPARVA SECURITY LABS
"¢/ OAR ELAY 215 Paramanna Layout Nelamangalo, Karnataka.
\_/ 562123

21/06/2024

Offer Letter

Dear Nandan M R,

Congratulations! We are pleased to confirm that you have been selected to work for VIPARVA SECURITY LABS We are
delighted to make you the following job offer:

The position we are offering you is that of Junior Security Engineer. On successful conversion to full-time employee, your
total cost to the company is 0. This position reports to Abhigyan K.

We would like you to start work on 24/06/24. Please report to Abhigyan K for documentation and orientation. If this date

- not acceptable, please get in touch with us as soon as possible. On joining, you will be invited to our HR tool (XPayroll),
.u'here you may be required to upload your documents.

Please sign the enclosed copy of this letter and return it to us by 24/06/24 to let us know if you've accepted this offer.

We are confident you can contribute significantly to the success of VIPARVA SECURITY LABS and look forward to
working with you.

Sincerely,

™ ¢ lo~d\ by

Chandrashekar M
VIPARVA SECURITY LABS

Accepted by,
‘ andan MR

n Scie Engineering
_Of Informaen Sciznce &_ ]
Eﬁip;'s Institute of £ngy. 31 echnelogy
Mijar, MCOUSIDRI - 574 225

[+



inexure A

{. Posting and Transfer

Your services are liable to be transferred. at the sole discretion of Management, in such other capacity as the company
may determine, to any department/section, location, associate, sister concern or subsidiary, at any place in India or
obroad. whether existing today or which may come up in future. In such a case, you will be governed by the terms and
conditions of the service applicable at the new placement location.

2. Probation

You will be on probation for three months, and the probation period can be extended at the discretion of the company.
You will continue to be on probation until an order of confirmation has been issued in writing.

3. Employment Terms

Your position is employment for 6 Months with the Company, you shall devote yourself exclusively to the business and
interests of the company. You will not take up any other work for remuneration (part-time or otherwise) or work in an
advisory capacity, or be interested directly or indirectly (except as shareholder/debenture holder) in any other trade or
business during your employment with the company, without permission in writing of the Management of the Company.
You will also only seek membership in local or public bodies if you obtain specific permission from the Management

4. Confidentiality

You will not, at any time, during the employment or after, without the consent of the Management, disclose or divulge or
make public, except on legal obligations, any information regarding the Company’s affairs or administration or research
carried out, whether the same is confided to you or becomes known to you in the course of your service or otherwise.

5. Intellectual Property

Suppose you conceive any new or advanced method of improving designs/ processes/ formulae/ systems, etc.,
concerning the business/ operations of the Company. Such developments will be fully communicated to the company

and will be, and remain, the sole right/ property of the Company.

6. Responsibilities & Duties

Your work in the organization will be subject to the rules and regulations of the organization as laid down concerning
conduct, discipline and other things. You will always be available for the responsibilities and duties attached to your
office, and you can just conduct yourself accordingly. You will need to perform effectively to ensure results.

’. Past Records

This appointment letter is based on the information you gave us in your application for employment and during the
interviews you had with us. If any statement given or information given by you to the company is false. or if you are
found to have willfully suppressed any material information, in such cases, you will be liable to remove from services

without any notice.

8. Termination of employment

During the probationary period and any extension thereof, your services may be terminated without giving any notice or
salary in lieu of that. However, on the confirmation, the services can be terminated from either side by giving one

month's (30 days) notice or salary in lieu thereof.

Upon resignation/termination of employment, you will immediately hand over to the Company all correspondence.
specifications, formulae, books, documents, market data, cost data, drawings, effects or records belonging to the
Company or relating to its business and shall not retain or make copies of these items.

After you resign or terminate your employment, you will also return all company property in your possession.

In addition to the above condition, the service contract may be terminated because of the stipulations mentioned. This
will be without payment of any compensation.

e If you fail, refuse or neglect to carry out and perform the duties assigned to you by the company.
e For loss of confidence in you by the company for any of the acts committed by you.



you ore found quilty of fraud. insubordination or misconduct, whether in performing duties entrusted 1o you of
ptherwise
, If you are found unfit for being entrusted with the responsible work commensurate with your position in
consequences of any misconduct, moral turpitude. * If you commit any act prejudicial to the continuing good
relationship between you and the company.
o If you breach any of the terms of this letter of appointment.

9. Authority

vou don't have any outhority vested upon you to make any financial commitment and enter into
ogreementslcontrocts/understondings of any sort with any second party or third party without seeking the prior
pﬂmnssmn."opprovcl of the management. As mentioned, any violation to exceed your specified authority will be seriously
viewed and disciplinary/appropriate legal action will be taken.

10. Commission Structure
Eligibility
you will be eligible to earn commissions on qualifying sales after successfully completing your two-month probationary

period. Furthermore, it is expected that the employee delivers at least 5 quality reach outs o day (assuming leads are
ovailable). The commission rates are as follows:

.o Services: 3% (subject to change at the Company's discretion)
e Courses: 3% (subject to change at the Company's discretion)

Please note that these commission rates are subject to change at the Company's discretion. We will provide you with
written notice of any changes to the commission rates.



ihexure B

Als is your expected salary structure.

salory Component Monthly Yearly

Total 0

Note: You will receive salary, and all other benefits forming part of your remuneration package subject to, and after,
deduction of TDS, PF, ES| and professional taxes in accordance with applicable law.



EVERI

E/HR/OL/2335

Sujan P §,
Joldal Palya, Joldal Post, PO Joldal, chikkamagaluru, Karnataka,-577130..

Dcar Sujan P §,

Welcome to Everi!

It Gives us immense pleasure in inviting you to join Everi India Private Limited. We believe that the growth
of the organization is fueled by the energy and enthusiasm of the people who are willing to invest into its
future. We therefore believe that all our employees are truly our ASSOCIATES in our road to the future.
We are happy that you are one such Associate joining us in our efforts to create truly global Organization.

We are pleased to inform you that you have been offered an employment in Everi India as Trainee at

Mangalore, India.
This offer is valid till 22/07/2024.

We wish to share with you the detailed terms and conditions which will govern your employment with
Everi and also Associate related guidelines applicable to all the employees including you. All these terms
and conditions are subjected to change based on business requirements and you shall abide by the updated

policies. Please note that your appointment is subjected to background check
and pre-employment checks as applicable.

Terms and Conditions

1. Working Hours:

Everi India observes a 5-day week with Saturday and Sunday as weekly holidays. The office hours are 9
hours per day including Recess/Lunch break of 1 hour. Employees are expected to follow local working
hours and holiday calendar while they have visited/deputed to other office in India/onsite. In the event an
Associate fails to register their attendance consecutively for 3 working days, without any prior notice to
their immediate manager or concerned HR, Everi India shall initiate appropriate discipljgary action against

the Associate as per Everi India Policy. &
H.Q.D.

Dept. Of Information $zienan £ Fnn:
Aiva's Institute of Enoq. 2 1 ey

ry B m e
'__:'!.f‘ Tt
cliuig

Mijar, MOODBIOR) - 674 354

Everi India Private Limited
Registered Office: Il Floor, Bhandari Heights, Opp. Indian Oil, Kottara, MANGALORE Dakshin Kannada-575013
Branch Office: 2nd Floor, Elnet software City, Rajiv Gandhi Salai, Taramani, Chennai-600113
Branch Office: 8th floor, Smartworks, Forming part of Sy No 83/1, Hyderabad Knowledge City, TSIIC Raidurg Panmaktha,
Serilingampally Mandal, Plot No 1, Hitech City Main Rd, Gachibowli, Hyderabad, Telangana 500081.
www.everi.com
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EVERI

2. Employment Terms:

a)

b)

d)

Service Rules: Your services in Everi India private limited will be governed by the service rules
and regulations, which are in force, or which would be brought into force time to time, as applicable
to all the employees of the company. Policies are guidelines are made taking into consideration
company'’s best interests from time to time. you are advised to adhere to the policics during your
employment with the company.

Full Time Work: Your position is full time employment, and you shall devote yourself exclusively
to the business of the company. You will not take up any other work part /full time or directly or
indirectly in any other trade or business without the prior written consent from the company during
your tenure with Everil.You will devote your whole time and attention and abilities to the business
of the Company and shall serve the Company honestly and faithfully carry out all lawful directions
and orders of the company in discharge of your duties. The Company shall be entitled in its
absolute discretion to change your designation.

Probation: Freshers (Only) will be on probation, for Six months, which may be extended or reduced
at the sole discretion of the Management. The offer is terminable either by the Management or by
you with one month notice during this period. On completion of the probation period, till such time
that you are intimated in writing about your confirmation, you will be on probation.

Code of Conduct: You are expected to operate with the highest degree of initiative, economy,
efficiency, and responsibility. You will at all times act bearing in mind the best interest of the
Company and will at no time do or say anything which compromises the Company’s goal or
reputation. If there is any breach of the same, or the terms and conditions laid down in this
document, your service could be terminated without any notice notwithstanding any other terms

and conditions stipulated herein

Past Record: If any declaration given or information furnished by you to the Company proves to
be false/forged or if you are found to have willfully suppressed any material information, you will
be liable to be removed from services without any notice or compensation whatsoever.

Confidentiality: You are expected to maintain utmost secrecy in regard to affairs of Everi and shall
keep any information of Everi, whether written or oral, confidential. Please note that the terms and
conditions of your services with Everi shall be treated as strictly confidential and you are expected
not to divulge its contents to any associate of the Company or any person connected with the
Company. With respect to the confidentiality obligations undertaken. If required by Everi, you will

Everi India Private Limited

Registered Office: (il Floor, Bhandari Heights, Opp. Indian Oil, Kottara, MANGALORE Dakshin Kannada-575013

Branch Office: 2nd Floor, Elnet software City, Rajiv Gandhi Salai, Taramani, Chennai-600113

Branch Office: 8th floor, Smartworks, Forming part of Sy No 83/1, Hyderabad Knowledge City, TSHC Raidurg Panmaktha,
Serilingampally Mandal, Plot No 1, Hitech City Main Rd, Gachibowli, Hyderabad, Telangana 500081.

www.everi.com



EVERI

sign further confidentiality agreements of the like to further protect the interest of Everi The
confidentiality obligation will be perpetual in nature. Your service shall be terminated with
immediate effect without any prior notice in the event of breach of confidentiality provision

g) Transfer: Employment 1s subject to change of location within India‘abroad as required by the

business requirements during the complete tenure of the employment with Everi.
3. Salary & Benefits:

Y our Gross Salary will be INR Seven Lakh (in words).

a) Employees are liable to pay all taxes and liabilities as required under Indian Tax Laws. With the
exception of the obligation to withhold taxes from your remuneration, Everi assumes no
responsibility for your personal tax affairs. The tax liability/ies during any posting abroad would
be indicated separately.

b) Contributions to provident fund will be made at the rate of 12% of monthly base salary. There will
be a matching statutory contribution of 12% of monthly base salary by the company.

¢) Gratuity will be provided at the rate of 15 days of basc salary for every ycar of service, to be availed
of only after five years of service

d) Medical & Life insurance benefits are provided.

4. Notice Period & Termination:

Y our employment is subject to termination by either party by giving 90 days’ notice or 90 days salary in
lieu of notice period. Notice period, while on probation is 30 days,

The Company shall have the right of immediate termination of your services without giving you 90 days’
notice period or 90 days salary in lieu of notice period, if it is found, at any time, that you have been, or are
convicted by a Court of Law or penal proceedings are initiated or pending against you before any Court of
Law i) for offence(s) involving moral turpitude and/or ii) offence(s) of non- cognizable nature and/or i)

for an offence(s) which the Company considers that the same may be prejudicial to the interests of it and

its reputation thereof.

Y ou will retire from the services of the Company on attaining the age of 60 years.

Everi India Private Limited
Office: Il Floor, Bhandari Heights, Opp. Indian 0il, Kottara, MANGALORE Dakshin Kannada-575013
Branch Office: 2nd Floor, Elnet software City, Rajiv Gandhi salai, Taramani, Chennai -600113
8ranch Office: Bth floor, smartworks, Forming part of Sy No 83/1, Hyderabad Knowledge City, TSIIC Raidurg Panmaktha,
Seringampally Mandal, Plot No 1, Hitech City Main Rd, Gachibowli, Hyderabad, Telangana 500081
www.everl.com



EVERI

5. Non-Solicitation

You shall not during the term of your employment with the Company and any time thereafter, without the
Company's express written consent, either on your behalf or on behalf of another, directly or indirectly
abet, induce, facilitate, contact or deal with the employee(s) of the Company or its associated entities for

the purpose of making such employee(s) leave the Company and/or hiring them either for yourself or for
any other organization, entities, ctc.

Y ours sincerely, for Everi India Private Limited.,

Saravanan Jaganathan

PeopleOps Sr Manager

I have carefully read and understood the above offer terms including the terms contained in Annexure |
land agree that the provisions of this letter and the Annexure I are reasonable and necessary, accept the
same irrevocably and unconditionally. I agree to update myself of all company policies.

Name: Sujan P S Signature: {{Candidate_Sign}}
Date: 22/07/2024

Everi India Private Limited
Registered Office: lll Floor, Bhandari Heights, Opp. Indian Oil, Kottara, MANGALORE Dakshin Kannada-575013
Branch Office: 2nd Floor, Elnet software City, Rajiv Gandhi Salai, Taramani, Chennai-600113
Branch Office: 8th floor, Smartworks, Forming part of Sy No 83/1, Hyderabad Knowledge City, TSIIC Raidurg Panmaktha,
Serilingampally Mandal, Plot No 1, Hitech City Main Rd, Gachibowli, Hyderabad, Telangana 500081.
www.everi.com
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Name: Sujan P S
Designation: Trainee

Location: Mangalore

Components Monthly

1 | Basic 23,333 2,80,000
2 | HRA 9,333 1,12,000
3 | Food Coupons 2,200 26,400
4 | Other Allowance 20,667 2,48,000
5 | Company's contribution to PF* 2,800 33,600
Annual Gross Compensation 7,00,000
6 | Gratuity 13,468
Total Remuneration 7,13,468

*PF is contributed at 12% of Basic and subject to government regulations

Family Medical Insurance Coverage - 7,50,000 per annum.

Everi India Private Limited
Registered Office: Il Floor, Bhandari Heights, Opp. Indian Oil, Kottara, MANGALORE Dakshin Kannada-575013
Branch Office: 2nd Floor, Elnet software City, Rajiv Gandhi Salai, Taramani, Chennai-600113
Branch Office: 8th floor, Smartworks, Forming part of Sy No 83/1, Hyderabad Knowledge City, TSIIC Raidurg Panmaktha,
Serilingampally Mandal, Plot No 1, Hitech City Main Rd, Gachibowli, Hyderabad, Telangana S00081.
www.everi.com
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Congratulations

25 July 2024

C09701484
Tejas Raghuchandra Rao

2-111,Mandara Madhava Rao Compound behind Nikhil Complex Hosabettu,Surathkal

Dear Tejas Raghuchandra Rao,

We are pleased to extend an Offer to join Accenture Solutions Private Limited in our Advanced Technology Centers, India, as per the
terms and conditions of the offer letter and its accompanying annexures:

Management Level - 12
Job Title - Packaged App Development Associate
Job Family Group - Software Engineering

You will be expected to work from the office location tagged to your project/role/client (referred as your Accenture Base Location)

Accenture Base Location will be considered for all administrative & operational/official purposes. Exceptions if any/granted, will be
interim / temporary, and will be subject to review with HR/business/client. The Company reserves the right to ask you ta come to office
locations pursuant to our business needs and client requirements. Working remotely is subject to business requirement and your

agreeing to terms of the Remote working conditions listed in the attached Declaration. This offer is contingent to the above-mentioned
agreement.

ANNEXURE AND TERMS OF EMPLOYMENT DETAILS

Please refer to

. Annexure 1 for the compensation and benefits details.

. Annexure 2 for documentation to be submitted by you.

- Annexure 3 for Remote working condition - Declaration to be submitted by you.

- Annexure 4 for declaration to be submitted by you.

. Annexure 5 for the Terms of Employment, Compensation Plan and Car Lease Scheme

Your employment with the Company will be governed by the attached Terms of Employment. You are required to carefully read and
understand these Terms of Employment as a part of accepting this Offer.

Please note that after joining the Company you may be required to undergo further trainings, assessments and verifications and your
employment with the Company shall be subject to successful completion of such trainings, verifications and assessments

As further detailed in the Terms of Employment, this Offer and your employment with Accenture is subject to successful completion of
the qualifying examination from your college which shall be completed, without any delay or extension, as well as satisfactory

1 Candidate’s Signature. —[2a(f
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kground or re n w m a m er th ftective start date
ny time prior to or after the e '
mpletion of verification and/or bac gr r reference checks, which may occur at Y

of your employment

Accenture is providing this offer of employment basis preliminary Information provided by you at the ffg'S"a"fOn“ IZ"’:::“?"G“:
declaration concerning your agreement with the eligibility criteria. You understand and acknowledge that your e| ploy f v«;
Accenture shall be subject to further verification of detalls and materials/ documents provided to Accenture as well as any fun "’r
verification deemed necessary to finalize your candidature. You shall continue to meet the eligibility criteria up till and on the date o
joining Accenture (if applicable) and agree that Accenture has the right to revoke the offer of employment, in case of failure of
verification, or if you are not meeting the eligibility criteria or in case of any misrepresentation at your end

i i i r actual
Your onboarding date will be intimated to you over a separate e-mail by Accenture onboarding team few weeks prior to you "
: ) .
onboarding date. You are expected to confirm to the same by responding to our email and share your acceptance to join us on
stipulated date.

To indicate your acceptance of this offer and employment with Accenture, please submit a copy of this letter and all relevant Annexures
with your signature on each page. In addition, please pravide all the documentation identified in Annexure 2

Post accepting this Offer, you are required to submit certain prerequisites / documents (Refer Annexure). The Offer will be contingent
upon successful verification of your documents against the Employment Application Form submitted by you. Accenture may, at its sole
discretion, elect to suspend or revoke your offer immediately in case of failure to submit the documents or any

mismatch/misrepresentation in information shared by you.

Fundamental Skill Primers Learning Module: As you are aware that as part of providing our new joiners a unique learning experience,
Accenture proposes an online learning module - Fundamental Skill Primers.

* The learning module of this program is typically made available to you to give you a reasonable time to learn at your pace and comfort
+ After completing the Fundamental Skill Primer Learning, you will need to go through the Fundamental Skill Primer assessment.

Upon joining the Company further Stream training program(s) will be conducted for a specific duration on the specific skill set assigned
to you. Periodic assessments will be conducted throughout this training program which you are expected to clear. Each of such
assessments including Primer assessment will add towards your final score. A min. of 60% will need to be scored for successful
clearance. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be required to score

minimum 60% marks to clear the stream learning assessments.

Your employment with Accenture is subject to your successful completion of the Stream training program and assessments as
mentioned above. If you are unable to clear the Stream training assessments in the given 3 attempts successfully, your services with

the Company shall be terminated as per Clause 10 outlined in the Terms of Employment.

By completing 100% of Fundamental Skill Primer online modules before the Fundamental Skill primer assessment and scoring 75% or
above in the Fundamental Skill Primer assessment, a potential new joiner will be eligible for a learning Incentive of INR 10,000/-

In the event a government body/authority exercising its jurisdiction and statutory power/authority seeks information pertaining to any
aspect of your employment, the Company shall provide such information to the government bady/autherity without any notification 10
you. The foregoing shall be applicable to information pertaining to your employment being shared in pursuance of statutory
requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

After acceptance of the offer of employment or any time during the course of your employment with the Company you may be required
to undergo drug/alcohol/substance test/and/or any other verifications based on the project you are deployed. This offer and your
employment with the Company are contingent upon you completing particular tests/and/or any other verifications as per the
requirements of the Company and in the instance of failing these tests namely the drug/alcohol/substance test/and/or any other
verifications, the Company may, in its sole discretion, elect to terminate or suspend your employment immediately

2 Candidate’s Signature 248




It we do not receive your acceptance or if, after receiving your acceptance of this Offer, if you do not join the Company on the mutyally
agreed date of joining, the terms of this letter and this Offer of employment will be deemed 1o have been rejected by you, unless

otherwise communicated to you by the Company in writing. This offer also will be revoked based on the contingencies mentioned in the
earlier para of this offer letter

At Accenture, the health and well-being of our people, our clients and the community Is our top priority. Before onboarding, we
encourage you 10 lake both doses of the COVID-19 vaccine.

Important to note

Your joining and employment with the Company will be subject lo submission of all the above along with the mandatory documents
listed in Annexure 2

You are required 1o provide copies of all mandatory documents required by the Company before joining and during the course of your
employment, as per the timelines specified/ communicated by the Company from time to time. You may be required to submit
additional documents which include but are not limited to your education and past employment/s. The offer of employment and your
employment with the Company is dependent on timely submission of such required documents. Non furnishing of mandatory
document/s within the specified time shall result in revocation of this Offer/termination of employment

This offer s contingent on us working together to determine an appropriate start date for your employment. The terms of this letter and
this offer are valid for seven (7) days from the date of this letter. If we do not receive the above requested documents from you before
the expiration of this period or after receiving your acceptance of this offer if you do not join the Company on a mutually agreed date of
Joining, or if, we are unable to set an alternative date, the terms of this letter and this offer will be deemed to have been rejected by you.
unless otherwise communicated to you by the company in writing. The Company at its sole discretion (including but not limited to
unforeseen circumstances like a pandemic or natural calamities) may extend or defer the start date of your joining, for which
deferment you will be duly informed. Your joining date and employment with the Company will then start from such deferred/extended
date. The start of employment with the Company will be the date on which you have joined the company i.e. onboarding date

You agree and affirm that the information (personal or otherwise) shared by you at the time of registration and in the application form
is accurate, factually correct, and complete and no material information has been withheld by you. Accenture is providing this offer of
employment basis preliminary information & documentation provided by you at the registration stage. You understand and
acknowledge that this offer & your employment with Accenture shall be subject to further verification of details and materials/
documents provided to Accenture as well as any further verification deemed necessary to finalize your candidature. Accenture may, at
Its sole discretion, elect to suspend or revoke your offer immediately in case of failure to submit the documents or any mismatch in
information shared by you. You may also be during your course of employment required by the company to provide documentation and
information from time to time, you shall provide the same within the timelines prescribed by the company. Non furnishing of mandatory
document/s within the specified time shall result in termination of employment.

If we do not receive your acceptance or If, after receiving your acceptance of this Offer, if you do not join the Company on the mutually
agreed date of joining, the terms of this letter and this Offer of employment will be deemed to have been rejected by you, unless
otherwise communicated 1o you by the Company in writing. This offer also will be revoked based on the contingencies mentioned in the
earlier para of this offer letter.

Tejas, we look forward to hearing from you regarding your decision o join our team. In the meantime, please do not hesitate to contact
CHAITRA H S at campus.queries@accenture.com should you have anything you would like to discuss further

Yours sincerely,

2 Ladobi

Lakshmi C
Managing Director and Lead, Human Resources, Accenture in India

3 Candidate's Signature T2k




ACKNOWLEDGED AND AGREED

Candidate's Signature —Jeall

Tejas Raghuchandra Rao

Date. Jul 25,2024

4 Candidate’s Signature — T



ANNEXURE 1: COMPENSATION & BENEFITS

TOTAL CASH COMPENSATION ELEMENTS

Total Cash Compensation

Notional Benefits (A+B+C)

Annual(INR) J
(A) Annual Fixed Compensation* INR 383,000/- J
(B) Variable Bonus earning potential INR 32,555/-
(at maximum 8 5%)
Annual Total earning potential (A+B) INR 415,555/-
(C)#Additional Notional Benefits
Gratuity for each year of service (indicative and | INR 6,400/-
assumed value calculated at an approximation
of 4.81% of annual basic)
Notional Insurance Premium paid by Company | INR 13,700/-
Annual Total Earning Potential + Additional INR 435,655/-

(D)##Additional Discretionary Reimbursements

|

Annual Internet reimbursement

INR 12,000/- (capped at INR 1,000/- per month)

(E) Optional opportunity to participate in the
Employee Share Purchase Plan

Employee Share Purchase plan - to purchase

Accenture plc Class A ordinary shares at 15%
discount on the fair market value

INR 5,700/- [discount opportunity with an optional

price}

investment of 10% of gross pay and no change in share \

*Total Cash Compensation Elements

Annual Fixed Compensation**

*Annual Fixed Compensation includes allowances and statutory benefits and will be structured in accordance with the Company's
compensation guidelines. It includes employer's contribution to Provident Fund, as applicable. Please refer to ‘Compensation Plan
Guidelines’ document and Allsec Payroll FAQs which elaborates the guidelines applicable to structure your Fixed Compensation

Your Annual Fixed Compensation will be structured in line with the Company policy. There are various components within in Fixed
Compensation (key components - Basic pay, House Rental Allowance, Provident Fund). Please refer to ‘Compensation Plan Guidelines
document and Allsec Payroll FAQs which elaborates the guidelines applicable to structure your Fixed Compensation.

+*Annual Fixed Compensation includes employer's contribution to Provident Fund, as applicable

Note: For Intemational Worker Only*

Candidate's Signature. 24k
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4 will be eligible for the following benefits, which

in addition to your annual total cash compensation, effective your date of joining, YO
will be governed by Company policy

insurance Policy Coverage for Coverage Amount Premium paid by
Medical Self, Spouse/partner (if you INR 5,00,000/- per annum Company
identify yourself as lesbian.
gay. bisexual and ransgender)
& 4 Dependent children
Personal Accident Self Up to 3 times of annual fixed compensation Company
Life Self Equivalent to Iwo times of your annual fixed Company
compensation with minimum cover of INR
7,50,000/-
Future Service Liability Self Up to INR 20,00,000/- Company
gmployee Deposit Linked Self INR 7,05,000/- (If you contribute towards Company
insurance (EDLI) Employee Provident Fund)

1 o Medical Insurance for self, spouse/partner and 4 dependent children up to INR 5,00,000/- per annum. This plan allows for
coverage of pre-existing ailments. This is as per current arrangement with our Insurer and is subject to review from time to ime.

b You have the option of avalling Accenture negotiated rates to cover your parents, parents-in-law up to INR 20,00,000/- and siblings up
1o INR 10,00,000/- You also can avail optional Top-Up Policy for yourself and your dependents (spouse/partner and 4 dependents
children) up to INR 30,00,000/-. The entire premium for this will have to be borne by you. These plans allow for coverage of pre-existing
asillments. This is as per current arrangement with our Insurer and is subject 10 review from time to time

¢ For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a defined percentage of
each claim, as under:

. 10% of such claims for self, spouse /partner and 4 dependent children

- 20% of such claims for parents, parent’s in1aw and siblings under the separate Insurance plan

Please note that all insurance benefits whether (Base or optional) will have a co-payment provision subject to the terms of the insurer

2 Personal Accident coverage for self, up 1o three times your annual fixed compensation.

6 Candidate’s Signature ML



a You have the option of availing Supplemental Accident cover at Accenture negotiated rates for yoursell and/orn your Spouse The
entire premium for this will have to be borne by you

3 Life Insurance coverage equivalent to two times of your annual fixed compensation with minimum cover of INR 7.50.000/
a You have the option of availing Supplemental Life cover at Accenture negotiated rates for yoursell and’or your spouse The entwre
premium for this will have 1o be borne by you

4 #(C) Gratuity amount shown above is an indicative approximation of your annual ohigibility, and the final payout of any gratuiy
amount will be determined in accordance with the applicable provisions of the Payment of Gratuily Act 1972, its amendment of

prevailing legislation at that point of time and subject to eligibility and Company procedure and process at the time of your exit from the
Company

#(C) Notional Insurance Premium Is an approximation based on individual factors which may include age, level and fixed pay
depending on the insurance. Please note that there could hence be a slight difference in the actual premium amount bome by
Accenture for your insurance coverage. The premium amount is directly paid by Accenture to the Insurance companies tied up with and
will not be paid to you individually. Applicable only for current FY and can be withdrawn at any time at company 's discretion

¢#(D) Reimbursements would be approved as per the policies’ terms & conditions The reimbursement amounts are subject o
company policy and discretion and maybe updated/reviewed/withdrawn at any time basis company discretion

S You will also be eligible for the Employee Share Purchase Plan. which will provide a 15% Discounted Rate on ACN Stock traded on
NYSE

*Employee Share Purchase Plan (ESPP). The Employee Share Purchase Plan gives the employee an opportunity to purchase Class A
common shares in Accenture Limited at a discount through payroll contributions. By participating in this plan, an employee can develop
his / her ownership in Accenture and increase his/ her stake in Accenture’s SUCCess.

6.Accenture provides you with access 10 the Employee Assistance Program (EAP) at no cost EAP helps you and your immediate famly
members deal with work-life stressors, family issues, financial concems, relationship problems. and even drug of legal concermns The
EAP services cover up 1o 5 in-person visits, short-term counseling, confidential access to assessments, referrals and follow-up service

JOINING BONUS

You would receive a discretionary joining bonus of INR 25,000/- in addition to the Annual Fixed Pay, subject to your joining the Company
on or before the date of joining confirmed to you by the recruiter. The joining bonus is a one-time payment that will be paid with the first
month's salary. In the unlikely event of you choosing to leave the Company, or your services being terminated, betore the completion
of 12 months of employment with the Company, the full amount of joining bonus (irrespective of any taxes deducted at source) shall
become payable by you and shall be repaid on termination of your employment/separation from the Company

To be able 1o receive any joining bonus amount, you shall need 1o be on the payroll of the Company and in good standing (1 e not
serving a notice, not under a disciplinary proceeding or being reviewed for performance improvement)

You authorize the Company to set off the recoverable joining bonus amount either in full or part and as mentioned in clause above due
from you, against any amounts, salaries, allowance, or any other pecuniary benefit which is due and payable to you by the Company

However, if the Joining Bonus amount 10 be recovered exceeds the amount due and payable by the Company o you at the time of your
exit, you agree to pay the remaining balance of the Joining Bonus amount (or the full joining bonus amount, as the case may bel wilhn
the notified timelines provided by the Company. In the event, you fail to repay the balance or full amaunt of the Joming Bonus. as the
case may be, pursuant 1o the ime frames set forth above and it is necessary to take legal action aganst you to coliect such amount

you agree to reimburse the Company for all costs incurred by the Company 1o collect such amounts. including attormey s lees and court
costs. The Company may in justifiable circumstances of medical illness, demise or any other reasonable condiions. and on s
discretion waive a recovery.

7 Candidate’s Signature k.
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RELOCATION ASSISSTANCE

In case you are relocaling from your current location to join Accenture,
1o rebocation asaistance up 1o the maximum limit of INR 2,500/-, to be

towerds the following

+ Travel expenses by air / tra

10 the joining location, including any conveyance expenses ‘ '
ce of residence

+ Expenses towards movement of goods and household articles (including insurance) from previous work location / pla 5

to the joining location
- Expenses lowards movement of one vehicle including Road Tax / Octroi
- Brokerage charges for new residence at the joining location. Refundable deposits shall not be reimbursed

e eligible for relocation assistance. You are entitled

would b
you porting bills

reimbursed on actuals along with appropriate sup

{ residence
i for employee, spouse, dependent parents and children from previous work location / place of residence

You will be provided with transit accommodation for the first 14 days of your stay at your joining location. You will receive further
updates reg your relocation assistance, 30 days before your date of joining from the onboarding team.

All the expenses would have 1o be claimed as a one- time reimbursement. You would require approval from your People Advisor for the
reimbursement. All permissible expenses should be claimed through the Time and Expense Reporting application <Expense type -
Other Expense - Sub Type-Relocation Expenses (Domestic) - Relocation Type- New Joiner Relocation (NJR) > within 90 days of joining

in the unlikely event of you choosing to leave the Company, or your services being terminated, before the completion of one year of
employment with the Company, the relocation amount will become payable by you and should be repaid on termination of your
employment/separation from the Company. In the event, you fail ta repay the relocation amount, and it is necessary to take legal action
against you 1o collect such amount, you agree to reimburse the Company for all costs incurred by the Company to collect such

amounts, including attorney’s fees and court costs.

Any dues payable by you on termination/separation from the Company as aforesald will be recovered/adjusted from your final
settlement to the extent possible and if adjustments/set off are not possible, you will need to pay back to the Company the required
amounts (part or full as the case may be) on or before your last working day or within a timeline as demanded by the Company. The

same applies to any partial or shortfalls that needs to be recovered from you.

STATUTORY BONUS

If you are currently eligible to receive Statutory Bonus, such amounts will be calculated on an annual figure and paid (as per prevailing
law) to you on a monthly basis every year. Please note that your variable pay/variable bonus is inclusive of the Stat Bonus amounts if
payable to you. Such stat bonus will be accordingly adjusted against variable pay. Excess variable pay, if any, post adjustment of Stat
Bonus will be paid as per Company evaluation process applicable 1o your management level as per company payroll cycle

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and
conditions of the Medical Insurance, Personal Accident Insurance and Relocation Assistance programme guidelines

GST CLAUSE

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any continuing
obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be as
under

Any signing, jomning, relocation or retention bonus received by you will be paid along with salary of the relevant or succeeding pay
month This amoum 18 recoverable as per your employment terms, il your service commitment with Accenture change Any such
recovery or adjustment shall be made from your salary pertaining 10 the service month before your last working day in the Company

8 Candidate’s Signature Rk
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Any shortfalls will be adjusted against any further amounts due and payable 1o you

GENERAL TAX

All compensation will be paid o you after deduction of tax at source, in accordance with applicable law. You will be solely liable for your
personal tax liabilities, as per applicable law, both in India and abroad.

9 Candidate’s Signature. T8k



ANNEXURE 2 . REQUIRED DOQCUMENTATION

+ Two copies of your recent passport size photographs (mandat
- PAN card copy (mandatory 1o be submitted on day 1)

* Document/s contalining start date and end date of the last two employers

- Copy of Degree/PG/Diploma (wherever applicable) certificates

- Copy of all semester mark sheets (last semester mandatory)

* Relieving Letters from previous employer

* UAN Number and PF Statement for your last two employments befare Accenture

* Form 16 and Form 26AS from any period of your tenure with the last two employments before Accenture
- Experience Certificate from 2 previous employers (if relieving letters not submitted)

- Passport copy , if available (if not please apply immediately)

* Certification Completion Document (as mentioned in the eligibility criteria)
Copy of Aadhaar Card- We request you to provide for meeting the UAN generation requirement and any other compliance required by

goveming regulating authorities like EPFO, ESIC, labour welfare fund and others. Please note that by voluntarily sharing your Aadhaar
details, you are also authorizing us to share it with third parties under contract with the company and which are bound by confidentiality
provisions to meet any regulatory requirements and internal procedures of the company including but not limited to making
verifications. Do note that the provision of Aadhaar details and seeding Aadhaar with UAN as well as completing KYC requirements of
EPFO is necessary and if you are unable to do so this may delay submission of your PF contributions to the requlators

ory to be submitted on day 1)

10 Candidate’s Signature:—J&&LE



: 'TE WORKIN INDITIONS - DE! TION
NOTE

« You will be expected to work from the office at a frequency determined by your project / role and you are expected to reside at your
assigned / tagged location [referred as your Accenture Base Location]

* Your remote working is subject to strict compliance to the conditions mentioned below. In case of non-adherence, you will have to
work from the office at your Accenture base location

While working remotely:

+ | understand and agree that | will continue to be governed by all clauses and obligations as set out in my Offer Letter Terms of
Employment & Accenture policies, as amended from time to time

-1 agree and accept that | will adhere to Accenture and client specific requirements around confidentiality and intellectual property

+ | agree that | will use a secure and private workspace lo meet the confidentiality requirements of my role

- 1 agree and undertake to follow the work timings defined by my organization

- | understand that it is my responsibility to ensure that power and intemnet connectivity access is available to perform my role

+ 1 understand and confirm that | will be responsible for safety and security of the company assets assigned to me

- | understand and agree that | will be responsible for my well-being, health and safety while working remotely

| agree and acknowledge that my Terms of Employment, regulatory compliances, and any disputes connected thereto would be
governed by jurisdiction of my Accenture Base Location

1 Candidate’s Signature —J2ik
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Congratulations

27 February 2024

C06275978
Varsha AM
Alva's Institute of Engineering and technology,Mijar,Moodabidri

Dear Varsha A M,

This Is with respect ta your application and the subsequent rounds of discussions you had with us. We are pleased to extend an Offer
10 join Accenture Solutions Private Limited (hereafter referred to as ‘Company) in our Advanced Technology Centers, Indla, as per the
below terms and conditions

Management Level - 12
Job Title - Packaged App Development Assoclate
Job Family Group - Software Engineering

You will be expected to work from the office location tagged to your project/role/client (referred as your Accenture Base Location)
Accenture Base Location will be considered for all administrative & operational/official purposes Exceptions if any/granted, will be
Interim / temporary, and will be subject to review with HR/business/client. The Company reserves the right to ask you to come to office
locations pursuant to our business needs and client requirements. Working remotely Is subject to business requrement and your
agreeing to terms of the Remate working conditions listed in the attached Declaration. This offer is contingent to the above-mentioned
agreement

ANNEXURE AND TERMS OF EMPLOYMENT DETAILS

Please refer 1o

* Annexure 1 for the compensation and benefits details

* Annexure 2 for documentation to be submitted by you

 Annexure 3 Remote working condition - Declaration

* Annexure 4 for declaration

* Terms of Employment, Compensation Plan and Car Lease Scheme (Car lease would NOT be applicable tor Management Level 10, 11
124813)

Your employment with the Company will be governed by the attached Terms of Employment. You are required to carefully read and
understand these Terrms of Employment as a part of accepting this Offer

As further detailed in the Terms of Employment, this Offer and your employment with Accenture (s subject to successiyl completion of
the qualifying examination from your college as well as satisfactory completion of verification and/or background or reference checks

— 1 Candidate's Signature g/
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3/4/24, 916 AM Gmail - Intemnship offer letter for Ashwini

M Gmail 4AL20IS007 _ASHWINL.M <4al20is007@gmail.com>

Internship offer letter for Ashwini

manoj prabhakaran <manoj@underwings.in> Wed, Jan 31, 2024 at 12:28 AM
To: "4al20is007@gmail.com" <4al20is007@gmail.com>

Cc: contact@underwings.in

Dear Ashwini,

We are pleased to offer you an internship opportunity at Underwings Technology Pvt Ltd. Your demonstrated skills and

potential make you an ideal candidate for this role,
and we look forward to welcoming you to our team. The internship will commence on February 02, 2024, and the duration

will be four months, concluding on June 30, 2024,
Internship Details:

. Position: Intern - Developer
Work Location: On-site

During your internship, you will have the chance to gain valuable experience in Development and work alongside our
talented team. Your performance during this period will be closely monitored and evaluated. If your performance meets
our expectations, we will consider offering you the opportunity to convert to a developer role.

Performance Evaluation:
Your performance will be assessed based on the following criteria:

+ Quality of work and contributions to projects.

« Ability to collaborate effectively with team members.
« Adaptability and willingness to learn.

« Punctuality and attendance.

If you meet our performance criteria, we will offer you a developer position at the end of your internship. The terms and
conditions of the full-time role will be discussed at that time.

Internship Policies:
Please note that during the internship, you will be required to adhere to our company policies, reflecting our professional

values. You will receive a detailed copy of these policies upon your joining date. To accept this internship offer, please
. reply to this email with your “acceptance."”

Points to remember before filling it out:

« Kindly fill in all the information in the attached form and reply to all in this email.

« Please read the instructions completely before starting to fill it out.

« |If you have any doubts, kindly clarify with HR before filling it out. As all the given information will be used for
statutory compliance, please double-check the spelling and spacing in names and dates.

« Don't forget to attach all the necessary documents.

As soft coples In this email, please provide:
1. Aadhar Card

2. PAN Card

3. Academic Certificates:

‘0“"‘ (el «@

« Highest degree certificate Dept. O tator™E Engg. & TeehM
« 12th Marksheet AlVa'S mf'mu."h;,t-;\'.lﬂ\ .5742=9
« 10th Marksheet Wijar, 10<

4. Additional Address Proof (any one of the below):

» Driving license
hitps //imail google com/malu/0ik=ec33293bfA8 view=ptisearch=alldpermmsgid=msg-f:1 789542904 7742844858 simpl=msg-1 1789542904774284485



49 16 AM Gmail - Internship offer letter for Ashwini
' » Passport

« Smart Card (Ration card)

« Voter D

5. Filled Employee Data form attached to this email
6. Recent photograph

We are excited to have you on board as an intern, and we anticipate a successful collaboration.
Please feel free to reach out if you have any questions or require further information.

Rﬂanoj Prabhakaran D

Managing Director, Underwings Infotech.

92/2, Narayana nagar 2nd Block,
Doddakallasandra, Bangalore - 560062
+91 81110 50004, manoj@underwings.in
www.underwings.in

m Underwings

https //imail qooolo.oomfmi’ulﬂl’?lklec33293!:B&view=pl&search=all&pem\msgid=msg—l'17’89542904774284435&5¢mpl=msg-l‘ 1789542904774284485 272



- VIPARVA SECURITY LABS
"¢/ OAR ELAY 215 Paramanna Layout Nelamangalo, Karnataka.
\_/ 562123

21/06/2024

Offer Letter

Dear Nandan M R,

Congratulations! We are pleased to confirm that you have been selected to work for VIPARVA SECURITY LABS We are
delighted to make you the following job offer:

The position we are offering you is that of Junior Security Engineer. On successful conversion to full-time employee, your
total cost to the company is 0. This position reports to Abhigyan K.

We would like you to start work on 24/06/24. Please report to Abhigyan K for documentation and orientation. If this date

- not acceptable, please get in touch with us as soon as possible. On joining, you will be invited to our HR tool (XPayroll),
.u'here you may be required to upload your documents.

Please sign the enclosed copy of this letter and return it to us by 24/06/24 to let us know if you've accepted this offer.

We are confident you can contribute significantly to the success of VIPARVA SECURITY LABS and look forward to
working with you.

Sincerely,

™ ¢ lo~d\ by

Chandrashekar M
VIPARVA SECURITY LABS

Accepted by,
‘ andan MR

n Scie Engineering
_Of Informaen Sciznce &_ ]
Eﬁip;'s Institute of £ngy. 31 echnelogy
Mijar, MCOUSIDRI - 574 225
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inexure A

{. Posting and Transfer

Your services are liable to be transferred. at the sole discretion of Management, in such other capacity as the company
may determine, to any department/section, location, associate, sister concern or subsidiary, at any place in India or
obroad. whether existing today or which may come up in future. In such a case, you will be governed by the terms and
conditions of the service applicable at the new placement location.

2. Probation

You will be on probation for three months, and the probation period can be extended at the discretion of the company.
You will continue to be on probation until an order of confirmation has been issued in writing.

3. Employment Terms

Your position is employment for 6 Months with the Company, you shall devote yourself exclusively to the business and
interests of the company. You will not take up any other work for remuneration (part-time or otherwise) or work in an
advisory capacity, or be interested directly or indirectly (except as shareholder/debenture holder) in any other trade or
business during your employment with the company, without permission in writing of the Management of the Company.
You will also only seek membership in local or public bodies if you obtain specific permission from the Management

4. Confidentiality

You will not, at any time, during the employment or after, without the consent of the Management, disclose or divulge or
make public, except on legal obligations, any information regarding the Company’s affairs or administration or research
carried out, whether the same is confided to you or becomes known to you in the course of your service or otherwise.

5. Intellectual Property

Suppose you conceive any new or advanced method of improving designs/ processes/ formulae/ systems, etc.,
concerning the business/ operations of the Company. Such developments will be fully communicated to the company

and will be, and remain, the sole right/ property of the Company.

6. Responsibilities & Duties

Your work in the organization will be subject to the rules and regulations of the organization as laid down concerning
conduct, discipline and other things. You will always be available for the responsibilities and duties attached to your
office, and you can just conduct yourself accordingly. You will need to perform effectively to ensure results.

’. Past Records

This appointment letter is based on the information you gave us in your application for employment and during the
interviews you had with us. If any statement given or information given by you to the company is false. or if you are
found to have willfully suppressed any material information, in such cases, you will be liable to remove from services

without any notice.

8. Termination of employment

During the probationary period and any extension thereof, your services may be terminated without giving any notice or
salary in lieu of that. However, on the confirmation, the services can be terminated from either side by giving one

month's (30 days) notice or salary in lieu thereof.

Upon resignation/termination of employment, you will immediately hand over to the Company all correspondence.
specifications, formulae, books, documents, market data, cost data, drawings, effects or records belonging to the
Company or relating to its business and shall not retain or make copies of these items.

After you resign or terminate your employment, you will also return all company property in your possession.

In addition to the above condition, the service contract may be terminated because of the stipulations mentioned. This
will be without payment of any compensation.

e If you fail, refuse or neglect to carry out and perform the duties assigned to you by the company.
e For loss of confidence in you by the company for any of the acts committed by you.



you ore found quilty of fraud. insubordination or misconduct, whether in performing duties entrusted 1o you of
ptherwise
, If you are found unfit for being entrusted with the responsible work commensurate with your position in
consequences of any misconduct, moral turpitude. * If you commit any act prejudicial to the continuing good
relationship between you and the company.
o If you breach any of the terms of this letter of appointment.

9. Authority

vou don't have any outhority vested upon you to make any financial commitment and enter into
ogreementslcontrocts/understondings of any sort with any second party or third party without seeking the prior
pﬂmnssmn."opprovcl of the management. As mentioned, any violation to exceed your specified authority will be seriously
viewed and disciplinary/appropriate legal action will be taken.

10. Commission Structure
Eligibility
you will be eligible to earn commissions on qualifying sales after successfully completing your two-month probationary

period. Furthermore, it is expected that the employee delivers at least 5 quality reach outs o day (assuming leads are
ovailable). The commission rates are as follows:

.o Services: 3% (subject to change at the Company's discretion)
e Courses: 3% (subject to change at the Company's discretion)

Please note that these commission rates are subject to change at the Company's discretion. We will provide you with
written notice of any changes to the commission rates.



ihexure B

Als is your expected salary structure.

salory Component Monthly Yearly

Total 0

Note: You will receive salary, and all other benefits forming part of your remuneration package subject to, and after,
deduction of TDS, PF, ES| and professional taxes in accordance with applicable law.



