ALVA’'S INSTITUTE OF ENGINEERING & TECHNOLOGY

(A Unit of Alva’s Education Foundation ®,Moodbidri)
Affiliated to Visvesvaraya Technological University, Belagavi
Approved by AICTE, New Delhi & Recognised by Government of: Karnataka
Accredited by NBA (CSE & ECE)

Education Foundation®

Ref: AEF/HR/ AIET/ 2022-23/6 2.7 Date: 03.04.2023

To,
Dr.Divakara Shetty.S
“Paduva”

N.G.O Colony, 6 Cross,
Bailur,Udupi.
Dear Sir,

Sub: Offer of Appointment as Dean (Academics) - Reg.
With refer¢nce to your application & the subsequent interview, the Management is
pleased to appoint you as Dean (Academics) in this Organization as per the terms & conditions

mentioned below:
You will be paid a Consolidated Salary of Rs.1,40,000/- per month.

1.

2. You will be on probation for a period till 16.02.2024. _

3. You shall abide by the Rules & Regulations of the Institution framed from time to
time. You shall maintain strict discipline. ‘

4. All your correspondence to the Management shall be routed through proper channel.
But you may send advance copies to the Management if you wish.

5. Apart from your regular duty, you shall take up other responsibilities assigned by the
Principal, or your superiors from time to time.

6. You have to submit all the relevant original documents /certificates to the Principal at
time of joining.

7. Your appointment is terminable with One Month notice on eithier side during
Probationary period. :

8. If the above terms and conditions are acceptable to you, please report for the duty on

or before 10™" April 2023.
If you agree to the above terms and conditions, please return the duplicate copy of this
letter duly signed as a token of your acceptance or mail to the Principal. A
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= GLVAE'S INSTITUTE OF ENGINEERING & TECHNOLOGY

R\ _
g&‘ W (A Unit of Alva’s Education Foundation ®, Moodbidri)
2 4 Aftiliated to Visvesvaraya Technological University, Belagavi
S Approved by AICTE, New Delhi & Recognised by Government of Karnataka
;&%‘Yﬁ%émn@ Accredited by NAAC with A+ Grade and NBA (CSE & ECE)
Ref.No: AEF/HR/2023-24/1 b5 Date: 26/08/2023

To,
Dr.Kommanaboyina Raju Yadav
4-158, Cherukuru
Prakasam
Andhra Pradesh-523169.

Dear, Dr.Kommanaboyina Raju Yadav

Subject: Probationary Appointment Order — regarding.

Date of Joining: 03/10/2023.

With reference to your Application cited above and the subsequent interview you had with us,
we are pleased to appoint you as Sr.Asst.Professor in the department of Agriculture Engg. on the

following terms and conditions.

1. That initially you shall be on probation for a period of one year from the date of your joining
for duty. The said period of probation may be extended by another six months purely at the

discretion of the Management.

2. That during or at the expiry of the period of Probation or extended period of probation, the
Management shall have the right to conclude your service by giving one month advance notice
or one month pay in lieu of notice, with or without assigning any reasons thereof.

3. During the period of probation, you shall have the right to conclude your services by giving one
month advance notice or one month pay in lieu of notice to the Management.

4. To start with, you shall be paid with the monthly salary at the following rates;

a. Basic pay Rs. 31,650
b. Dearness Allowance Rs. 11,077
c. House Rent Allowance Rs. 1,583

d. PhD Allowance Rs. 15,000

Total Rs.59,310



That, the payment of your salary shall be subject to statutory deductions including reduction
5. That,

of income taX; professional tax etc.

6. Apart from the above salary, you are entitled for leave benefits, such as earned leave, casual
leave, national & festival holidays etc.

7. After the expiry of your Probationary period of service, you have no right to claim regular
employment with us. Your Probationary period of service shall come to an end automatically on
the expiry of Probationary period. If your services are found satisfactory during the period of
Probation, the Management may absorb you as a permanent employee by issuing a confirmation

Order in writing.

8. That on confirmation, your services shall be liable to be terminated by giving you three months’
notice or three months’ salary in lieu thereof exception disciplinary grounds in which case no

such notice or payment in lieu thereof shall be necessary.

9. That you shall not leave your employment without giving three months’ notice in writing or
three month’s salary in lieu of such notice and you shall not leave your employment during the
academic year of the college / institution: You shall, if you desire, leave the services after the end
of the academic year by giving three months’ notice in writing or three month’s salary in lieu of
notice. In case you leave the services without complying with the above conditions, you cannot
claim service certificate, no due certificate, reliving order from the Management.

10. That your appointment and continuance in employment of the college is further subject to
your being found medically fit and the Management shall have the right to get you re-examined
from any registered medical practitioner or the college’s doctor as they may think fit and proper.

11. That you shall be the whole time faculty member of the college and shall not engage yourself
in any work, profession or employment in other institutions either honorary or otherwise during
the period of your employment with the college.

12. That you shall devote your whole-time to the duties assigned to you from time to time and
shall not undertake tuition work without the written permission of the Management.

13. That you shall not accept any contribution or otherwise associate yourself with the raising of
any Funds or make any other collections, whether in cash or in kind in pursuance of any object,
whatsoever, or accept or demand any object, whatsoever or accept or demand any subscription
from any member of the college or members of any Association or staff or the student or their
guardians.



14. That you shall conform to all rules and regulations in force from time to time in the college
and shall carry out all other lawful orders/instructions/directions of the Governing Body as are
given to You in connection with the day to day discharge of your duties in the college. A copy of
the service rules of our institution shall be furnished to you at the time of joining the duty in our
institution.

15. That all communications to you at your last given address shall be deemed to have been
delivered to you.

16. That you shall also receive any communications whenever one is offered or delivered to you
personally and shall sign the duplicate copy of the same in token of its having been received by
you. .

17. That you shall not utilize, disclose or divulge to any person or persons any confidential
information relating to the institution. ' '

- 18. That in case any act or omission constituting misconduct is alleged against you, you shall be

placed under suspension pending enquiry and shall not be entitled to any wages during the
period of such suspension. But, you will be paid subsistence allowance as per the Service Rules
of our institution.

19. That your services shall be liable to be transferred from one place to another and/or from
one college to another and/or from one post to another purely at the discretion of the
Management and due to exigencies of work.

20. That you shall also be responsible for the safe cUstody of the furniture, books, apparatus,
record and such other articles entrusted to you and in case of any damage or loss, the
Management shall have the right to make good the same from your salary or other dues besides
taking any other disciplinary action as they may deem fit or proper.

21. That on termination of your appointment or resignation for whatever reason, you shall deliver
or cause to be delivered to the college all books apparatus, records and such other articles
belonging to the college or Library as may be in your possession failing which the Management
shall have a right to make good the same from your salary or other dues.

22. That you shall be retired on attaining the age of 60 years. The Management may grant
extension of one or two years purely at their discretion or due to the exigencies of service, subject

to your medical fitness.



23.Incase the above terms and conditions of service are acceptable to you, then please return
plicate copy of this Offer-of appointment after affixing your signatures on the same in

the Qu
oken ofyour acceptance and present yourself for duty within 15 days from the receipt thereof
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S, ALVA'S INSTITUTE OF ENGINEERING AND TECHNOLOGY

HOH A Unit of Alva's Education Foundation (R)

ALVA’S ( Affiliated to Visvesvaraya Technological University, Belagavi

T Approved by AICTE, New Delhi & Recognised by Government of Karnataka )

Shobhavana Campus, Mijar, Moodbidri - 574 225, Mangalore, D K., Karnataka State.
Phone . 08258-262724 (0), 262725 (P), Telefax:08258-262726

Email : principalaiet0B@gmail.com, Web:www.aiet.org.in

Ref: AEFAHR/ AIET/ 2022/ Date:25.05.2022

To,
Mr.Shashikumar,
Ittagahalli Village,Periyapatna Tq
Mysore-571105.

Dear Sir,

Sub: Appointment as Associate Professor in the Department of Agricultural Engg. - Reg.

= With reference to your application & the subsequent interview, the Management is
pleased to appoint you as Associate Professor in the Department of Agricultural Engg

Engineering in this Organization as per the terms & conditions mentioned below:
1. You will be paid 6th Pay Scale as per the revised AICTE norms in a pay band of

Rs.37.400 /- with an AGP of Rs.9000/- & the details of pay is as follows: 6" Pay Basic
Rs.37,400/-~+AGP Rs.9000/- + 45% DA + 5% HRA = Total Gross Salary. i e
Rs.69,600/- per month. :

2. You will be on probation for a period of one year. Your work will then be reviewed
and if found satisfactory, you will be confirmed. Othenwise your probationary period
will be extended for a period of three months further. Dering the second probationary
period, if your work and conduct are not found to be satisfactory, your service will be

terminated without giving any notice.
3. You shall abide by the Rules & Regulations of the Institution framed from time to

time. You shall maintain strict discipline.
4. All your correspondence to the Management shall be routed through proper channel.

d advance copies to the Management if you wish.

But you may sen
5. Apart from teaching, you shall take up other responsibilitics such as curricular, extra-
curricular and co-curricular activities, assisting in adu’~istration and any other duties

assigned by the Principal, H. 0. D. and your superiors [rcm time to time.
6. You have to submit all the relevant original documents /~rtificates to the Principal at

time of joining.
7. Your appointment is
Probationary period. Three Months’
8. If the above terms and conditions are acce

or before 31** May 2022.
If you agree to the above terms and conditions, please rciurn the duplicate copy of this

letter duly signed as a token of your acceptance or mail t0 "2 Principal.

terminable with One Month :cticc on either side during
notice on either £:d; after confirmation.

ptable to you, please report for the duty on
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ALVA’S

Zducation Foundatlon®

Ref.No: AEF/HR/2023-24/8 1.3 " Date: 13/11/2023

To,
Dr.Surajit Deb Barma

NITK Surathkal
Mangalore-575025.

Dear, Dr.Surajit Deb Barma

Subject: Probationary Appointment Order — regarding.
Date of Joining: 20/11/2023.

With reference to your Application cited above and the subsequent interview you had with
us, we are pleased to appoint you as Sr.Asst.Professor in the department of Agriculture Engg.
on the following terms and conditions.

1. That initially you shall be on probation for a period of one year from the date of your
joining for duty. The said perlod of probation may be extended by another six months purely
at the discretion of the Management.

2. That during or at the expiry of the period of Probation or extended period of probation,
the Management shall have the right to conclude your service by giving one month advance
notice or one month pay in lieu of notice, with or without assigning any reasons thereof.

3. During the period of probation, you shall have the right to conclude your services by giving
one month advance notice or one month pay in lieu of notice to the Management.

4, To start with, you shall be paid with the monthly salary at the following rates;

a. Basic pay Rs. 33,577
b. Dearness Allowance (35%) Rs. 11,752
¢. House Rent Allowance (5%) Rs. 1,679

d. PhD Allowance Rs.15,000

Total Rs.62,008
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5. That, the payment of your salary shall be subject to statutory deductions including
reduction of income tax, professional tax etc.

6. Apart from the above salary, you are entitled for leave benefits, such as earned leave,
casual leave, national & festival holidays etc. |

7. After the expiry of your Probationary period of service, you have no right to claim regular
employment with us. Your Probationary perlod of service shall come to an end automatically
on the expiry of Probationary period. If your services are found satisfactory during the period
of Probation, the Management may absorb you as a permanent employee by issuing a

confirmation Order in writing.

8. That on confirmation, your services shall be liable to be terminated by giving you three
months’ notice or three months’ salary in lieu thereof exception disciplinary grounds in which
case no such notice or payment in lieu thereof shall be necessary.

9. That you shall not leave your employment without giving three months’ notice in writing
or three month’s salary in lieu of such notice and you shall not leave your employment during
the academic year of the college / institution. You shall, if you desire, leave the services after
the end of the academic year by giving three months’ notice in writing or three month’s salary
in lieu of notice. In case you leave the services without complying with the above conditions,
you cannot claim service certificate, no due certificate, reliving order from the Management.

10. That your appointment arid continuance in employment of the college is further subject
to your being found medically fit and the Management shall have the right to get you re-
examined from any registered medical practitioner or the college’s doctor as they may think

fit and proper.

11. That you sﬁall be the whole time faculty member of the college and shall not engage
yourself in any work, profession or employment in other institutions either honorary or
otherwise during the period of your employment with the college.

12. That you shall devote your whole-time to the duties assigned to you from time to time
and shall not undertake tuition work without the written permission of the Management.

13. That you shall not accept any contribution or otherwise associate yourself with the raising
of any Funds or make any other collections, whether in cash or in kind in pursuance of any
object, whatsoever, or accept or demand any object, whatsoever or accept or demand any
subscription from any member of the college or members of any Association or staff or the

student or their guardians.
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14. That you shall conform to all rules and regulations in force from time to time in thelcollege
and shall carry out all other lawful orders/instructions/directions of the Governing Body as
are given to you in connection with the day to day discharge of your duties in the college. A

copy of the service rules of our institution shall be furnished to you at the time of joining the
duty in our institution.

15. That all communications to you at your last given address shall be deemed to have been
delivered to you.

16. That you shall also receive any communications whenever one is offered or delivered to

you personally and shall sign the duplicate copy of the same in token of its having been
received by you.

17. That you shall not utilize, disclose or divulge to any person or persons any confidential
information relating to the institution.

18. That in case any act or omission constituting misconduct is alleged against you, you shall
be placed under suspension pending enquiry and shall not be entitled to any wages during

the period of such suspension. But, you will be paid subsistence allowance as per the Service
Rules of our institution.

19. Thaf your services shall be liable to be transferred from one place to another and/or from

one college to another and/or from one post to another purely at the discretion of the
Management and due to exigencies of work.

20. That you shall also be responsible for the safe custody of the furniture, books, apparatus,
record and such other articles entrusted to you and in case of any damage or loss, the
Management shall have the right to make good the same from your salary or other dues
besides taking any other disciplinary action as they may deem fit or proper.

21, That on termination of your appointment or resignation for whatever réason, you shall
deliver or cause to be delivered to the college all books apparatus, records and such other

articles belonging to the college or Library as may be in your possession failing which the
Management shall have a right to make good the same from your salary or other dues.

22. That you shall be retired on aftaining the age of 60 years. The Management may grant

extension of one or two years purely at their discretion or due to the exigencies of service
subject to your medical fitness. '
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Ref.No: AEF/HR/2023-24/8 2§ Date: 13/11/2023

To,
Dr.Rahul Phatak

Hulkund,Ramdurg Taluk
Belagavl Dist.
Pin-591114.

Dear, Dr.Rahul Phatak

Subject: Probationary Appointment Order — regarding.

Date of Joining: 20/11/2023.

With reference to your Application cited above and the subsequent interview you had with
us, we are pleased to appoint you as sr.Asst.Professor in the department of Agriculture Engg.

on the following terms and conditions.

1. That initially you shall be on probation for a period of one year from the date of your
joining for duty. The said period of probation may be extended by another six months purely

at the discretion of the Management.

2. That during or at the expiry
the Management shall have therighttoc
notice or one month pay in lieu of notice,

3. During the period of probation, you's
vance notice or one month pay in lieu of notice to the Management.

one month ad

of the period of Probation or extended period of probation,
onclude your service by giving one month advance
with or without assigning any reasons thereof.

hall have the right to conclude your services by giving

4. To start with, you shall be paid with the monthly salary at the following rates;

a. Basic pay Rs. 35,622
b. Dearness Allowance (35%) Rs. 12,468
c. House Rent Allowance (5%) Rs. 1,781

d. PhD Allowance Rs.15,000

Total  Rs.64,871

Page 1|4
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5. That, the payment of your salary shall be subject to statutory deductions including
reduction of income tax, professional tax etc.

6. Apart from the above salary, you are entitled for leave benefits, such as eamed leave,
casual leave, national & festival holidays etc.

7. After the expiry of your Probationary period of service, you have no right to claim regular
employment with us. Your Probationary perlod of service shall come to an end automatically
on the expiry of Probationary period. If your services are found satisfactory during the period
of Probation, the Management may absorb you as a permanent employee by fssuing @
confirmation Order in writing.

8. That on confirmation, your services shall be liable to be terminated by giving you three
months’ notice or three months’ salary in lieu thereof exception disciplinary grounds in which
case no such notice or payment in lieu thereof shall be necessary.

9. That you shall not leave your employment without giving three months’ notice in writing
or three month’s salary in lieu of such notice and you shall not leave your employment during
the academic year of the college / institution. You shall, if you desire, leave the services after
the end of the academic year by giving three months’ notice in writing or three month’s salary
in lieu of notice. In case you leave the services without complying with the above conditions,
you cannot claim service certificate, no due certificate, reliving order from the Management.

10. That your appointment and continuance in employment of the college is further subject
to your being found medically fit and the Management shall have the right to get you re-

examined from any registered medical practitioner or the college’s doctor as they may think
fitand proper.

11. That you shall be the whole time faculty member of the college and shall not engage
yourself in any work, profession or employment in other institutions either honorary or
otherwise during the period of your employment with the college.

12. That you shall devote your whole-time to the duties assigned to you from time to time
and shall not undertake tuition work without the written permission of the Management.

13. That you shall not accept any contribution or otherwise associate yourself with the raising

of any Funds or make any other collections, whether in cash or in kind in pursuance of any

object, whatsoever, or accept or demand any object, whatsoever or accept or demand any
subscri

ption from any member of the college or members of any Assaciation or staff or the
student or their guardians.
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14. That you shall conform to all rules and regulations in force from time to time in the college
and shall carry out all other lawful orders/instructions/directions of the Governing Body as
are given to you in connection with the day to day discharge of your duties in the college. A
copy of the service rules of our institution shall be furnished to you at the time of joining the
duty in our institution.

15. That all communications to you at your last given address shall be deemed to have been
delivered to you.

16. That you shall also receive any communications whenever one is offered or delivered to
you personally and shall sign the duplicate copy of the same in token of its having been
received by you.

17. That you shall not utilize, disclose or divulge to any person or persons any confidential
information relating to the institution.

18. That in case any act or omission constituting misconduct is alleged against you, you shall
be placed under suspension pending enquiry and shall not be entitled to any wages during
the period of such suspension. But, you will be paid subsistence allowance as per the Service
Rules of our institution.

19. That your services shall be liable to be transferred from one place to another and/or from
one college to another and/or from one post to another purely at the discretion of the
Management and due to exigencies of work.

20. That you shall also be responsible for the safe custody of the furniture, books, apparatus,
record and such other articles entrusted to you and in case of any damage or loss, the
Management shall have the right to make good the same from your salary or other dues
besides taking any other disciplinary action as they may deem fitor proper:

21, That on termination of your appointment or resignation for whatever reason, you shall
deliver or cause to be delivered to the college all books apparatus, records and such other
articles belonging to the college or Library as may be in your possession failing which the
Management shall have a right to make good the same from your salary or other dues.

22. That you shall be retired on attaining the age of 60 years. The Management may grant

extension of one or two years purely at their discretion or due to the exigencies of service,
subject to your medical fitness.
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23. In case the above terms and conditions of service are acceptable to you, then please
return the duplicate copy of this Offer of appointment after affixing your signatures on the

same in token of your acceptance and present yourself for duty within 15 days from the
receipt thereof.

AﬂhbhﬁjLﬁ::;ﬂﬁ21
siae WMoodbidie = 9/
Signatur | .

Received Date: |9 / 2 / 2027
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Sy, ALVA'S INSTITUTE OF ENGINEERING & TECHNOLOGY
%g (A Unit of Alva’s Education Foundation ®Moodbidri)
A T~ Affiliated to Visvesvaraya Technological University, Belagavi
Bducay VA’S Approved by AICTE, New Delhi & Recognised by Government of Karnataka
~——[oundation- Accredited by NAAC with A+ Grade and NBA (CSE & ECE)
Ref.No: AEF/HR/2023-24/] L3 Date: 26/09/2023
To,

Dr.Vinuta M Betageri

#LIG 58, Radhakrishna Nagar
Mulagund Road

Gadag

Pin-582101.

oy Dear, Dr.Vinuta M Betageri

Subject: Probationary Appointment Order — regarding.
Date of Joining: 03/10/2023.

With reference to your Application cited above and the subsequent interview you had with us,
. we are pleased to appoint you as Sr.Asst.Professor in the department of Agriculture Engg. on the
following terms and conditions.

1. That initially you shall be on probation for a period of one year from the date of your joining
for duty. The said period of probation may be extended by another six months purely at the
discretion of the Management.

2. That during or at the expiry of the period of Probation or extended period of probation, the
Management shall have the right to conclude your service by giving one month advance notice
or one month pay in lieu of notice, with or without assigning any reasons thereof.

‘ 3. During the period of probation, you shall have the right to conclude your services by giving one
month advance notice or one month pay in lieu of notice to the Management.

4. To start with, you shall be paid with the monthly salary at the following rates;

a. Basic pay Rs. 37,792
b. Dearness Allowance Rs. 13,227
c. House Rent Allowance - Rs. 1,890

d. PhD Allowance Rs. 15,000

Total Rs.67,909

.......................................................
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» 5. That, the payment of your salary shall be supj

/ Ject to statutory deductione .

/ . educt .
/ of income tax, professional tax etc. i ions including reduction
f

/ 6. Apart from the above salary, you are entitled for Jeay
/ leave, national & festival holidays etc.

f
é

e benefits, such as earned leave, casual

Probation, the Management may absorb you as a permanen

t employee by issuing a confirmation
Order in writing.

8. That on confirmation, your services shall be liable to be terminated by giving you three months’
notice or three months’ salary in lieu thereof exception disciplinary grounds in which case no
such notice or payment in lieu thereof shall be necessary.

9. That you shall not leave your employment without giving three months’ notice in writing or
’ three month’s salary in lieu of such notice and you shall not leave your employment during the
academic year of the college / institution. You shall, if you desire, leave the services after the end
of the academic year by giving three months’ notice in writing or three month’s salary in lieu of
notice. In case you leave the services without complying with the above conditions, you cannot
claim service certificate, no due certiﬁcéte, reliving order from the Management.

10. That your appointment and continuance in employment of the college is further subject to
your being found medically fit and the Management shall have the right to get you re-examined
from any registered medical practitioner or the college’s doctor as they may think fit and proper.

11. That you shall be the whole time faculty member of the college and shall not engage yourself
in any work, profession or employment in other institutions either honorary or otherwise during
the period of your employment with the college.

12. That you shall dévote your whole-time to the duties assigned to you from time to time and
shall not undertake tuition work without the written permission of the Management.

13. That you shall not accept any contribution or otherwise associate yourself with the raising of
any Funds or make any other collections, whethe‘r in cash or in kind in pursuance of any object,
whatsoever, or accept or demand any object, whatsoever or accept or demand any subscription
from any member of the college or members of any Assaciation or staff or the student or their

guardians.
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14, That you shall conform to all rules and regulations in force from time to time in the college

nd shall carry out all other lawful orders/instructions/directions of the Governing Body as are

d ) .

given to you in connection with the day to day discharge of your duties in the college. A copy of
the service rules of our institution shall be furnished to you at the time of joining the duty in our
institution.

15. That all communications to you at your last given address shall be deemed to have been
delivered to you.

16. That you shall also receive any communications whenever one is offered or delivered to you

personally and shall sign the duplicate copy of the same in token of its having been received by
you.

17. That you shall not utilize, disclose or divulge to any person or persons any confidential
information relating to the institution.

18. That in case any act or omission constituting misconduct is alleged against you, you shall be
placed under suspension pending enquiry and shall not be entitled to any wages during the

period of such suspension. But, you will be paid subsistence allowance as per the Service Rules
of our institution.

19. That your services shall be liable to be transferred from one place to another and/or from
one college to another and/or from one post to another purely at the discretion of the
Management and due to exigencies of work.

20. That you shall also be responsible for the safe custody of the furniture, books, apparatus,
record and such other articles entrusted to you and in case of any damage or loss, the
Management shall have the right to make good the same from your salary or other dues besides
taking any other disciplinary action as they may deem fit or proper.

21. Thaton termination of your appointment or resignation for whatever reason, you shall deliver
3 be delivered to the college all books apparatus, records and such other articles

or caufe to llege or Library as may be in your possession failing which the Management

b: kIJlnhg;:i ;org:tiz mgake good the same from your salary or other dues.

sha

hall be retired on attaining the age of 60 years. The Management may grant
sha

22. That you purely at their discretion or due to the exigencies of service, subject

extension of one of two years
to your medical fitness.



he above terms and conditions of service are acceptable to you, then please return
£ this Offer of appointment after affixing your signatures on the same in
d present yourself for duty within 15 days from the receipt thereof.

23.Incase t
the duplicate ;opy 0
token of your acceptance an

riRsRIREIPAL . | |
Alva's Tnstitute of Engg. & Technology, Chairman
Mijor, MOODBIDRI - 574 225, D.X

' Signature: @J’y

Received Date: 06 —{[~2023
Myav, ALET



