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EXECUTIVE SUMMARY

The present executive summary provides an overview of a comprehensive study conducted to
examine the “A Study on Organizational Culture and Its Impact on Employee Behavior” with
special reference to Leksa Lighting Technologies, explores how the company’s internal culture
influences employee attitudes, performance, and overall work environment. It examines the
role of positive culture in enhancing motivation, job satisfaction, and teamwork, leading to
improved productivity and lower turnover. The study highlights specific cultural practices that
have shaped employee behavior, such as open communication, leadership involvement, and
recognition programs. The findings emphasize that a strong, positive organizational culture is

crucial for fostering employee engagement and driving long-term business success.

This report is divided into five chapters. First chapter is about Introduction, Industryprofile and
company profile which is all about the company in which internship hasdone.

Second chapter shows Conceptual background and Literature review of the topic studied.

Third chapter is about Research design which contains statement of the problem, need for the
study, objectives, scope of the study, research methodology, hypothesesand limitations of the

study.

Fourth chapter is about analysis and interpretation of the data which is collected by the Leksa

employees through the questionnaires by using tables and graphs.

Fifth chapter is about findings, conclusion and suggestions based on the study. Then it contains

bibliography which is about the various journals | have studied, and the questionnaires.

The source of data referenced here is primary data by using questionnaires which is collected

from the employees and secondary data which refers to the company official website



