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Executive Summary 

 

This research seeks to investigate the effect of hybrid work models on employee well-being at 

Manipal Technologies Limited in Manipal, Udupi. As hybrid work arrangements become more 

common, it's vital to understand their effects on the mental, physical, and emotional health of 

employees to enhance workplace practices. The research focuses on three key goals: 

identifying the factors that lead to both positive and negative impacts on well-being, analyzing 

employees' personal experiences with the advantages and challenges of hybrid work, and 

assessing how hybrid work affects various demographic groups and job roles. 

Key findings are likely to uncover how elements including work-life equilibrium, autonomy, 

and adaptability positively sway employee wellness, while challenges such as detachment, 

communication breakdowns, and indistinct work-life boundaries can lead to unfavourable 

outcomes. By examining the viewpoints of workers, this examination expects to give an 

understanding of the advantages of half-and-half work, for example, expanded adaptability, 

close by the difficulties including potential burnout or diminished group solidarity. 

Moreover, the investigation takes a gander at disparities in personal satisfaction dependent on 

illustrative attributes (for example age, sexual orientation, and conjugal status) and work 

classes, offering an exhaustive comprehension of how half and half work might influence 

workers diversely. The outcomes will help Manipal Technologies Limited in modifying their 

half-and-half work strategies to all the more likely uphold their representatives, advancing a 

more beneficial workplace. 


