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EXECUTIVE SUMMARY

The project report on “A study on Human Resource Information System and its Impact on
Organizational Efficiency” is submitted in partial fulfilment of the requirements for the award
of Master of Business Administration (MBA). This project includes industry profile, company
profile, statement of the problem, objectives of the project, methodology, analysis and
interpretation, findings, suggestion and conclusion.

Human Resource Information System is important aspect of organization and Management.
This project provides certain information regarding company which tools adopted relating to
Human resource information system and how it is impact on organization efficiency. The
study was conducted for the period of 6 weeks. The main objective of this study is to know
the impact of human resource information system on organizational efficiency.

In the 1st chapter you will find the details Introduction about Indigo Blues Export Ltd, Vision
& Mission, Promoters, SWOT Analysis, Infrastructure Facilities, Competitors, Future Growth
and Prospective, Financial Statement.

In 2" Chapter will find the detail information about conceptual back ground of the study and
literature review.

The 3™ Chapter will explain about Statement of the Problem, Need for the Study, Objectives,
Scope of the Study, Research Methodology, Hypotheses, Limitations, Chapter Scheme.

In the 4™ Chapter will find Analysis and Graphical Representations on the data collected from
the samples population choose from the Indigo Blues.

The 5" Chapter is about the Findings, Suggestions and Conclusion of the Project.

Bibliography and Annexure are attached relating to the Project.



