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Sl Title of the book Name of the Author/s Publisher Name Edition and
No year
1 Human  Resource Management: | R_C, Sharma, Nipun Sag_e Publication | 2019
Theory and Practi ces, Sharma Endla Pvt. L,
2 Human Resource Management: Amitabha Sengupta Sage Publication 2019
Concepts India Pvt. Ltd.
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Tublicavon | 2016
| LSy Toeory s Fraicer— ey G- oo 5% 5503
Human Resources Management T.PRenukaMurthy HPH.
Reference Books 2001
r———— ; usiness
The HR Scorecarg: Linking People, | Brian Becker, Dave lg,{:;‘n:'l-d!'?cs;
Strategy, and Performance Ulrich, and Mark A.
Huselid 2011
The HR Answer Book: An Shawn Smith and AMACOM
Indispensable Guide for Managers Rebecea Mazin
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Performance Management and T.V.Rao 2004
Appraisal Systems HR Tools for
Global Competitiveness 2016
Human Resource Management Appasaba L.V #nd College Book
' Kadakol AM House 7]
¥ Human Resource Management V.S.P Rao
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